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ABSTRACT 
Vocational education plays a pivotal role in enhancing employability, reducing skill gaps, and fostering economic development in 
emerging economies like India. Despite policy emphasis, the implementation of vocational education remains uneven across regions. 
This paper critically analyzes vocational education and skill development within the framework of the National Education Policy 
(NEP) 2020. The study adopts a qualitative, conceptual research design based on secondary data sources, including government 
reports and scholarly literature. The findings reveal that while NEP 2020 strongly advocates the integration of vocational education 
into mainstream schooling, challenges such as infrastructural constraints, societal stigma, lack of trained instructors, and weak 
industry linkages hinder effective implementation. The study contributes by integrating Human Capital Theory and Skill 
Development Theory to provide a theory-driven policy analysis of vocational education reforms in India. The paper concludes that 
effective implementation of NEP 2020 can significantly transform India’s vocational education landscape and support sustainable 
economic growth. 
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1. INTRODUCTION 
Vocational education, often referred to as Career and Technical 

Education (CTE), plays a crucial role in preparing individuals 

with practical skills, technical knowledge, and competencies 

required for specific occupations (Jamal & Mandal, 2013). 

Unlike traditional academic education, which emphasizes 

theoretical understanding, vocational education promotes 

experiential learning aligned with industry needs. In a rapidly 

evolving global economy, the demand for a skilled workforce 

has increased significantly, making vocational education 

essential for sustainable development (World Bank, 2019). 

 

In India, vocational education has gained importance due to 

persistent challenges such as unemployment, 

underemployment, and the widening gap between education 

and employability. Studies indicate that a significant proportion 

of graduates lack job-ready skills, resulting in a mismatch 

between industry requirements and workforce capabilities 

(Mehrotra, 2020). According to the National Skill Development 

Corporation (NSDC, 2021), only about 4-5% of India’s 

workforce has received formal vocational training, compared to 

50-70% in developed countries. This highlights the urgent need 

for systemic reforms in skill development. 

 

Despite several initiatives such as the Skill India Mission, 

vocational education continues to face issues related to 

infrastructure, social perception, and industry linkage 

(Agrawal, 2021). These challenges are more pronounced in 

rural and marginalized communities, where access to quality 

training remains limited. 

 

The National Education Policy (NEP) 2020 represents a 

transformative step toward integrating vocational education 

into mainstream education. The policy envisions that by 2025, 

at least 50% of learners will be exposed to vocational education 

(Ministry of Education, 2020). 

 

Research Gap and Contribution: While existing studies have 

examined vocational education and NEP 2020, limited attention 

has been given to integrating theoretical perspectives with 

policy analysis. This study addresses this gap by applying 

Human Capital Theory and Skill Development Theory to 

critically examine vocational education reforms and their 

implementation challenges. 

 

2. REVIEW OF LITERATURE 
Vocational education has been widely recognized as a critical 

component of human capital development and economic 

progress. Globally, countries with strong vocational education 

systems, such as Germany and Switzerland, have demonstrated 

lower unemployment rates and higher workforce productivity 

due to well-established school-to-work transition mechanisms 

(Pilz, 2017). These systems emphasize dual training models 

that combine classroom instruction with industry-based 

apprenticeships, ensuring alignment between education and 

labor market demands. 

In the Indian context, vocational education has historically been 

marginalized within the formal education system, often 

perceived as a secondary option compared to academic 

pathways. Agrawal (2013) observed that vocational education 

in India suffers from issues such as low enrolment, poor quality 

of training, and weak institutional frameworks. Similarly, 
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Mehrotra (2020) highlighted that the lack of integration 

between general education and vocational training has 

contributed to a persistent skills gap in the Indian labour 

market. 

 

Recent studies have emphasized the need for policy reforms to 

strengthen vocational education and align it with industry 

requirements. According to UNESCO (2021), effective 

vocational education systems must incorporate flexible 

curricula, competency-based training, and strong industry 

partnerships to ensure employability. In line with this, the 

National Skill Development Corporation (NSDC, 2021) 

reported that India requires a significant expansion in 

vocational training capacity to meet the demands of its growing 

workforce. 

 

The introduction of the National Education Policy (NEP) 2020 

marks a significant shift in addressing these challenges. The 

policy advocates integrating vocational education into 

mainstream schooling beginning at the middle school level and 

promotes experiential learning through internships and 

apprenticeships (Ministry of Education, 2020). Scholars have 

noted that this integration can reduce the academic-vocational 

divide and enhance students’ career readiness (Kumar & Singh, 

2022). 

 

However, despite these policy advancements, several 

implementation challenges remain. Studies indicate that social 

stigma, lack of trained instructors, inadequate infrastructure, 

and limited industry collaboration continue to hinder the 

effectiveness of vocational education programs in India (Tilak, 

2021). Furthermore, regional disparities in access to vocational 

training underscore the need for inclusive, context-specific 

policy interventions. 

 

Overall, the literature suggests that while vocational education 

holds significant potential for addressing employment 

challenges and promoting economic growth, its success 

depends on effective policy implementation, institutional 

capacity, and societal acceptance. The present study builds 

upon these insights to critically examine vocational education 

within the framework of NEP 2020. 

 

3. THEORETICAL FRAMEWORK 
3.1 Human Capital Theory 

Human Capital Theory, originally proposed by Theodore 

Schultz (1961) and further developed by Gary Becker (1964), 

posits that education and training are investments that enhance 

an individual’s productivity, skills, and economic value. 

According to this theory, expenditure on education and skill 

development leads to improved labor market outcomes, higher 

earnings, and national economic growth. Vocational education, 

in this context, is considered a crucial mechanism for 

developing job-specific competencies and increasing 

workforce efficiency. 

 

In developing countries like India, where a significant 

proportion of the population is young, investment in vocational 

education becomes essential for harnessing the demographic 

dividend. Studies have shown that countries with well-

developed vocational education systems tend to have stronger 

labor market outcomes and lower unemployment rates (Becker, 

1993; World Bank, 2019). Thus, vocational education under 

NEP 2020 can be viewed as a strategic investment in human 

capital formation, aimed at improving employability and 

economic competitiveness. 

 

3.2 Skill Development Theory 

Skill Development Theory complements Human Capital 

Theory by emphasizing the acquisition of practical, technical, 

and transferable skills required for specific occupations. This 

perspective highlights the importance of competency-based 

training, experiential learning, and industry-relevant education 

in preparing individuals for the workforce (UNESCO, 2021). 

 

The theory underscores that skills are not only cognitive but 

also include technical, social, and behavioral competencies that 

are essential for workplace success. Vocational education, 

therefore, plays a critical role in bridging the gap between 

theoretical knowledge and practical application. It promotes 

“learning by doing,” enabling students to develop problem-

solving abilities, adaptability, and job readiness. 

 

In the context of NEP 2020, Skill Development Theory is 

reflected in the emphasis on internships, apprenticeships, and 

multidisciplinary learning. The policy’s focus on early exposure 

to vocational skills aligns with the theoretical premise that skill 

acquisition should begin at an early stage and continue 

throughout life as part of lifelong learning (Ministry of 

Education, 2020). 

 

3.3 Integrative Perspective 

Together, Human Capital Theory and Skill Development 

Theory provide a comprehensive framework for understanding 

the significance of vocational education in India. While Human 

Capital Theory explains the economic returns of education and 

skill investment, Skill Development Theory highlights the 

processes and mechanisms through which these skills are 

acquired and applied. 

The integration of these theoretical perspectives supports the 

argument that vocational education under NEP 2020 is not 

merely an educational reform but a strategic intervention aimed 

at enhancing workforce productivity, reducing unemployment, 

and promoting inclusive economic development. However, the 

realization of these theoretical benefits depends on effective 

policy implementation, institutional capacity, and alignment 

with industry needs. 
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Figure 1. Conceptual Framework of Vocational Education under NEP 2020 

 

The diagram above illustrates the logical flow from the key 

policy provisions of NEP 2020 to their intended macro-level 

socio-economic outcomes, with a detailed breakdown of the 

critical mediating factors required for successful 

implementation within the vocational education system. 

 

4. IMPORTANCE OF VOCATIONAL 

EDUCATION 
Vocational education has emerged as a crucial component of 

contemporary education systems, particularly in developing 

economies where the alignment between education and 

employment remains a persistent challenge. It plays a 

significant role in enhancing employability, reducing skill 

mismatches, and supporting inclusive economic growth. 

 

One of the primary contributions of vocational education is its 

ability to improve employability outcomes by equipping 

learners with job-specific skills and competencies. Unlike 

traditional academic pathways, vocational training focuses on 

practical knowledge and hands-on experience, enabling 

students to transition more effectively into the workforce 

(UNESCO, 2021). Empirical evidence suggests that individuals 

with vocational training are more likely to secure employment 

in skill-based sectors compared to those with purely academic 

qualifications (World Bank, 2019). 

 

Vocational education also plays a vital role in addressing the 

skill gap in the labor market. In India, a significant proportion 

of graduates lack industry-relevant skills, leading to 

unemployment and underemployment despite formal education 

(Mehrotra, 2020). By aligning curricula with industry 

requirements, vocational education helps bridge this gap and 

ensures that the workforce is equipped with competencies 

demanded by employers. This alignment is particularly 

important in sectors such as manufacturing, construction, 

healthcare, and information technology, where technical skills 

are essential. 

 

Another important dimension is the promotion of inclusive and 

equitable education. Vocational education provides alternative 

pathways for students who may not pursue higher academic 

education, thereby reducing dropout rates and expanding access 

to livelihood opportunities. It is especially beneficial for 

marginalized groups, including rural populations, women, and 

economically disadvantaged communities, by offering them 

skill-based training that enhances their economic independence 

(Tilak, 2021). 

 

Furthermore, vocational education contributes to economic 

growth and productivity by developing a skilled workforce 

capable of supporting industrial and technological 

advancement. Countries with strong vocational training 

systems have demonstrated higher levels of productivity and 

competitiveness in the global economy (Pilz, 2017). In the 

Indian context, strengthening vocational education is essential 

for achieving national goals such as “Skill India” and fostering 

self-reliance through initiatives like “Atmanirbhar Bharat.” 

 

Vocational education also fosters entrepreneurship and self-

employment by equipping individuals with practical skills that 

can be utilized to start small businesses or engage in freelance 

work. This is particularly relevant in developing economies 

where formal employment opportunities may be limited. Skill-

based training enables individuals to generate income 

independently, thereby contributing to poverty reduction and 

local economic development. 

 

Finally, vocational education supports the concept of lifelong 

learning and adaptability, which is essential in a rapidly 

evolving technological landscape. As industries continue to 

change due to automation and digitalization, continuous skill 
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upgradation becomes necessary. Vocational education systems 

that promote flexible learning pathways and continuous 

training opportunities help individuals remain relevant in the 

labor market (OECD, 2020). 

 

In summary, vocational education is not only a tool for skill 

development but also a strategic mechanism for enhancing 

employability, promoting social inclusion, and driving 

economic growth. Its effective integration into mainstream 

education, as envisioned under NEP 2020, has the potential to 

transform India’s workforce and address long-standing 

challenges related to unemployment and skill mismatch. 

 

5. VOCATIONAL EDUCATION AND SKILL 

DEVELOPMENT UNDER NEP 2020 
The National Education Policy (NEP) 2020 represents a 

transformative shift in India’s education system by placing 

strong emphasis on the integration of vocational education into 

mainstream schooling. Recognizing the urgent need to bridge 

the gap between education and employability, the policy 

envisions a holistic, multidisciplinary approach that combines 

academic learning with skill development (Ministry of 

Education, 2020). 

 

One of the most significant provisions of NEP 2020 is the early 

introduction of vocational education. The policy recommends 

that students be exposed to vocational skills from the middle 

school level (Grades 6–8), including opportunities for 

internships and hands-on training. This early exposure aims to 

develop practical competencies, reduce dropout rates, and 

enable informed career choices among learners. Such an 

approach aligns with global best practices, where early skill 

orientation has been shown to improve workforce readiness 

(OECD, 2020). 

 

Another key feature of NEP 2020 is the integration of 

vocational education with general education, thereby 

eliminating the traditional divide between academic and skill-

based learning. This integration allows students to pursue 

vocational subjects alongside academic disciplines, promoting 

flexibility and multidisciplinary learning pathways. Scholars 

argue that such integration can enhance students’ adaptability 

and better prepare them for dynamic labor markets (Kumar & 

Singh, 2022). 

 

The policy also emphasizes industry collaboration and 

experiential learning through internships, apprenticeships, and 

partnerships with local businesses. This is intended to ensure 

that vocational training remains aligned with industry 

requirements and provides real-world exposure to students. 

However, the effectiveness of this initiative depends on the 

strength of institutional linkages and the willingness of 

industries to actively participate in educational processes. 

 

Furthermore, NEP 2020 highlights the importance of 

curriculum reform and standardization by proposing the 

development of a National Curriculum Framework (NCF) for 

vocational education. This aims to ensure uniformity, quality 

assurance, and relevance of vocational programs across the 

country. The policy also promotes the Recognition of Prior 

Learning (RPL), enabling individuals to receive formal 

certification for skills acquired through informal or non-formal 

means, thereby enhancing mobility and employability. 

 

In addition, the policy encourages the development of an 

entrepreneurial mindset among students by integrating 

entrepreneurship education into the curriculum. This is 

particularly relevant in the Indian context, where self-

employment and small enterprises play a significant role in 

economic development. By fostering innovation and creativity, 

vocational education under NEP 2020 can contribute to job 

creation and economic resilience. 

 

Despite these progressive provisions, several challenges may 

hinder effective implementation. These include inadequate 

infrastructure, shortage of trained vocational teachers, limited 

awareness among stakeholders, and persistent social stigma 

associated with vocational careers (Tilak, 2021). Moreover, 

regional disparities in educational resources may further widen 

inequalities in access to quality vocational education. 

 

Therefore, while NEP 2020 provides a comprehensive and 

forward-looking framework for vocational education, its 

success will depend on effective policy execution, adequate 

funding, institutional capacity building, and strong 

collaboration between government, industry, and educational 

institutions. A critical and context-sensitive approach is 

essential to translate policy vision into meaningful outcomes. 

 

6. CHALLENGES IN VOCATIONAL 

EDUCATION IN INDIA 
Despite significant policy initiatives and the progressive vision 

outlined in the National Education Policy (NEP) 2020, 

vocational education in India continues to face multiple 

structural, institutional, and socio-cultural challenges that 

hinder its effective implementation. 

One of the most persistent challenges is the social stigma 

associated with vocational education. In India, vocational 

pathways are often perceived as inferior to academic education, 

leading to low enrolment and limited societal acceptance. This 

perception discourages students and parents from opting for 

skill-based education, thereby undermining policy efforts to 

mainstream vocational training (Tilak, 2021). 

 

Another major issue is the lack of adequate infrastructure and 

resources. Many schools and training institutions, particularly 

in rural and tribal areas, lack essential facilities such as well-

equipped skill labs, modern tools, and digital resources required 

for effective vocational training. This infrastructural gap 

directly affects the quality of skill development and limits 

students’ exposure to practical learning environments 

(Agrawal, 2021). 

 

The shortage of trained vocational instructors is another critical 

barrier. Vocational education requires specialized teaching 

competencies that combine theoretical knowledge with 

practical expertise. However, there is a significant deficit of 

professionally trained trainers who can deliver industry-

relevant instruction. This gap leads to ineffective teaching-
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learning processes and reduces the overall credibility of 

vocational programs (UNESCO, 2021). 

 

A related challenge is the weak linkage between educational 

institutions and industry. Effective vocational education 

systems rely on strong partnerships with industries to provide 

internships, apprenticeships, and real-world training 

opportunities. In India, such collaborations remain limited and 

inconsistent, resulting in a mismatch between the skills 

imparted in educational institutions and the actual requirements 

of the labor market (World Bank, 2019). 

 

Additionally, curriculum-related issues continue to affect 

vocational education. In many cases, vocational curricula are 

outdated and fail to keep pace with rapidly evolving industry 

demands. The lack of regular curriculum revision and 

standardization leads to the development of skills that may not 

be relevant in contemporary job markets, thereby reducing 

employability outcomes. 

 

Regional disparities further exacerbate the challenges of 

vocational education in India. Access to quality vocational 

training varies significantly across states and between urban 

and rural areas. Marginalized communities, including tribal 

populations and economically disadvantaged groups, often face 

limited access to skill development opportunities, reinforcing 

existing inequalities in education and employment (Mehrotra, 

2020). 

 

Another important concern is the lack of awareness and career 

guidance among students. Many learners are not adequately 

informed about vocational education pathways, career 

opportunities, and long-term benefits of skill-based training. 

The absence of structured career counseling systems in schools 

contributes to low participation in vocational programs. 

 

Finally, the issue of policy implementation and governance 

remains a major challenge. While NEP 2020 provides a 

comprehensive framework, its success depends on effective 

coordination among various stakeholders, including central and 

state governments, educational institutions, and industry 

partners. Delays in implementation, inadequate funding, and a 

lack of monitoring mechanisms can significantly limit the 

impact of vocational education reforms. 

 

In summary, these challenges highlight the gap between policy 

vision and ground-level realities. Addressing these issues 

requires a multi-dimensional approach involving infrastructural 

development, teacher training, curriculum reform, industry 

collaboration, and societal mindset change. 

 

7. POLICY RECOMMENDATIONS AND 

SUGGESTIONS 
In order to strengthen vocational education in India and ensure 

the effective implementation of the National Education Policy 

(NEP) 2020, a set of comprehensive and multi-level policy 

interventions is required. The following recommendations are 

proposed based on the analysis of existing challenges and 

policy gaps. 

 

7.1 Strengthening School–Industry Linkages 

A robust collaboration between educational institutions and 

industries is essential for aligning vocational training with labor 

market demands. Schools and higher education institutions 

should establish formal partnerships with local industries to 

facilitate internships, apprenticeships, and on-the-job training 

opportunities. Such linkages can enhance students’ practical 

exposure and improve employability outcomes (World Bank, 

2019). 

 

7.2 Early Integration of Vocational Education 

Vocational education should be introduced from the middle 

school level, as recommended by NEP 2020, to provide early 

exposure to skill development. Structured vocational modules, 

including hands-on activities and field-based learning, can help 

students make informed career choices and reduce dropout rates 

(Ministry of Education, 2020). 

 

7.3 Infrastructure Development and Skill Labs 

There is a need to invest in the development of modern 

infrastructure, including well-equipped skill laboratories, 

digital tools, and simulation-based learning environments. 

Special attention should be given to rural and tribal areas to 

ensure equitable access to quality vocational training. 

 

7.4 Capacity Building of Vocational Teachers 

Effective vocational education requires professionally trained 

instructors with both pedagogical and technical expertise. 

Regular training programs, certification courses, and industry 

exposure for teachers should be implemented to enhance 

teaching quality and ensure relevance to current industry 

practices (UNESCO, 2021). 

 

7.5 Curriculum Reform and Industry Alignment 

Vocational curricula should be regularly updated to reflect 

changing industry trends, technological advancements, and 

emerging job roles. Competency-based and modular 

curriculum frameworks should be adopted to allow flexibility 

and continuous skill upgradation. 

 

7.6 Awareness and Social Perception Change 

Efforts must be made to address the social stigma associated 

with vocational education. Awareness campaigns, career 

counselling programs, and success stories of skilled 

professionals should be promoted to change societal attitudes 

and encourage greater participation in vocational pathways 

(Tilak, 2021). 

 

7.7 Promotion of Entrepreneurship and Self-Employment 

Vocational education should incorporate entrepreneurship 

training to enable students to start their own enterprises. 

Establishing incubation centres, providing financial support, 

and offering mentorship programs can foster innovation and job 

creation. 

 

7.8 Strengthening Monitoring and Governance 

Mechanisms 

Effective implementation of vocational education policies 

requires strong governance and accountability frameworks. 

Regular monitoring, evaluation, and feedback mechanisms 
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should be established to assess program effectiveness and 

ensure continuous improvement. 

 

7.9 Inclusive and Equitable Access 

Special provisions should be made to ensure that marginalized 

groups, including women, tribal populations, and economically 

disadvantaged communities, have access to vocational 

education. Targeted interventions such as scholarships, 

residential training programs, and community-based skill 

centres can promote inclusivity (Mehrotra, 2020). 

 

In conclusion, these policy recommendations emphasize the 

need for a holistic and integrated approach to vocational 

education reform. By addressing structural challenges and 

strengthening institutional capacities, India can effectively 

leverage vocational education as a tool for economic growth, 

employment generation, and social inclusion. 

 

8. CONCLUSION 
Vocational education has emerged as a critical component of 

educational reform in India, particularly in the context of 

addressing unemployment, skill gaps, and the need for a 

workforce aligned with industry demands. The National 

Education Policy (NEP) 2020 presents a transformative vision 

by integrating vocational education into mainstream schooling, 

promoting early exposure to skills, and emphasizing 

experiential learning through internships and industry 

partnerships. 

 

The analysis in this study highlights that vocational education 

has the potential to significantly enhance employability, foster 

entrepreneurship, and contribute to inclusive economic growth. 

The integration of vocational education with general education 

can help eliminate the long-standing divide between academic 

and skill-based learning, thereby creating more flexible and 

learner-centred educational pathways. 

 

However, the successful realization of NEP 2020’s vision 

depends on addressing several persistent challenges, including 

social stigma, inadequate infrastructure, shortage of trained 

instructors, weak industry linkages, and regional disparities. 

These challenges indicate a gap between policy formulation and 

implementation, which must be carefully addressed through 

targeted interventions and sustained efforts. 

 

The study underscores the importance of strengthening 

institutional capacity, promoting industry collaboration, 

updating curricula, and creating awareness to enhance the 

acceptance of vocational education. Additionally, ensuring 

equitable access for marginalized communities is essential for 

achieving inclusive development. 

 

In conclusion, vocational education under NEP 2020 holds 

significant promise for transforming India’s education and 

employment landscape. With effective implementation, 

strategic planning, and collaborative efforts among 

stakeholders, vocational education can play a pivotal role in 

building a skilled, productive, and self-reliant nation. 

 

 

REFERENCES 
1. Adams, A. V., & Arvil, V. (2011). The role of skills 

development in overcoming social disadvantage. UNESCO. 
2. Agrawal, T. (2013). Vocational education and training 

programs (VET): An Asian perspective. Asia-Pacific 
Journal of Cooperative Education, 14(1), 15–26. 

3. Agrawal, T. (2021). Vocational education and training 
programs (VET): An Asian perspective. Asia-Pacific 
Journal of Cooperative Education, 22(1), 1–14. 

4. Agarwal, P., & Kaushik, A. (2023). Skill development and 
vocational education under NEP 2020: Challenges and 
prospects. International Journal of Educational 
Development, 95, 102675.  
https://doi.org/10.1016/j.ijedudev.2022.102675 

5. Bansal, S., & Kumar, V. (2022). Vocationalisation of 
education in India: A policy perspective under NEP 2020. 
Education and Information Technologies, 27(8), 11567–
11585. https://doi.org/10.1007/s10639-022-11045-6 

6. Becker, G. S. (1993). Human capital: A theoretical and 
empirical analysis with special reference to education (3rd 
ed.). University of Chicago Press. 

7. Gupta, R., & Sharma, M. (2024). Bridging the skill gap in 
India: Role of vocational education reforms. Journal of Asian 
Public Policy, 17(1), 45–60. 

8. Jamal, T., & Mandal, K. (2013). Skill development mission 
in vocational areas: Mapping government initiatives. 
Current Science, 104(5), 583–588. 

9. Kumar, R., & Singh, P. (2022). Vocational education 
reforms under NEP 2020: Opportunities and challenges. 
Journal of Education Policy Analysis, 10(2), 45–60. 

10. Mehrotra, S. (2020). Realising the demographic dividend: 
Policies to achieve inclusive growth in India. Cambridge 
University Press. 

11. Ministry of Education. (2020). National Education Policy 
2020. Government of India.  
https://www.education.gov.in/sites/upload_files/mhrd/files/
NEP_Final_English_0.pdf 

12. National Skill Development Corporation (NSDC). (2021). 
India skill report. https://nsdcindia.org 

13. OECD. (2020). Vocational education and training in a 
changing world. OECD Publishing. 

14. Pilz, M. (2017). Vocational education and training in times 
of economic crisis. Springer. 

15. Schultz, T. W. (1961). Investment in human capital. The 
American Economic Review, 51(1), 1–17. 

16. Tilak, J. B. G. (2021). Vocational education and skill 
development in India: Critical issues and perspectives. 
Economic and Political Weekly, 56(24), 42–49. 

17. UNESCO. (2021). Reimagining our futures together: A 
new social contract for education. 
 https://unesdoc.unesco.org 

18. UNESCO. (2022). Transforming technical and vocational 
education and training for successful and just transitions. 
https://unesdoc.unesco.org 

19. World Bank. (2019). The changing nature of work. World 
Bank Publications. https://doi.org/10.1596/978-1-4648-
1328-3 

20. World Bank. (2023). World development report 2023: Skills 

for the future. World Bank Publications. 

https://doi.org/10.36713/epra2013
https://www.education.gov.in/sites/upload_files/mhrd/files/NEP_Final_English_0.pdf
https://www.education.gov.in/sites/upload_files/mhrd/files/NEP_Final_English_0.pdf
https://nsdcindia.org/
https://unesdoc.unesco.org/
https://unesdoc.unesco.org/

