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ABSTRACT

Political leadership plays an important role in democratic governance, and the success of a political career is influenced by various
individual and leadership-related characteristics. The present study examines the characteristics of young and aged politicians and their
impact on a successful political career in Hassan District. The study adopts a descriptive research design and is based on both primary
and secondary data. Primary data were collected from 800 respondents, comprising 400 young politicians and 400 aged politicians,
through a structured questionnaire. The study covers major taluks of Hassan District, including Hassan, Alur, Arkalgud, Arsikere,
Belur, Channarayapatna, Holenarasipura and Sakleshpura. Statistical analysis was conducted using regression analysis to examine the
relationship between the selected characteristics and successful political careers. The findings revealed that the characteristics of young
politicians have a strong and significant impact on political career success, with an R? value of 0.881. Strong communication skills,
high energy and enthusiasm, ambition and career orientation, innovative thinking, and youth networking ability were significant
positive contributors. The characteristics of aged politicians also had a strong and significant impact, explaining 83.0% of the variation
in successful political careers. Established public reputation emerged as the strongest positive factor, followed by deep knowledge of local
issues, long-term commitment to public service, effective decision-making, leadership maturity, and knowledge of government
administration. The study concludes that successful political leadership depends on a combination of youthful dynamism and
experienced leadership. Political parties should therefore promote communication skills, leadership development, public reputation,
administrative competence, innovation, and intergenerational collaboration to ensure sustainable political success in Hassan District.

KEYWORDS: Young Politicians, Aged Politicians, Political Leadership, Political Career Success, Leadership Characteristics, Hassan
District.

1. INTRODUCTION
Political leadership plays a significant role in the
functioning of democratic systems and the overall development

Young politicians may also focus more strongly on issues such as
employment, education, entrepreneurship, skill development and
technological progress. Their ability to adapt quickly to changing

of society. The success of a political leader depends not only on
electoral victory but also on the ability to understand public
needs, provide effective leadership, make appropriate decisions,
maintain public confidence and contribute to social and economic
development. Political careers are influenced by several personal,
organisational, social, technological and leadership-related
characteristics. In the contemporary political environment,
changing voter expectations, technological advancement,
increased political awareness and the growing influence of social
media have transformed the nature of political leadership. As a
result, politicians belonging to different age groups may adopt
different working styles and approaches to achieve success in
their political careers.  Young politicians are increasingly
becoming important participants in modern democratic politics.
They are often associated with energy, innovation, technological
adaptability and a future-oriented approach. Their greater use of
social media, digital technology, modern campaigning methods
and data-driven political strategies enables them to communicate
effectively with citizens and particularly with younger voters.

political conditions and their willingness to introduce new ideas
and reforms can help them establish a distinct political identity.
Active participation in grassroots mobilisation, youth
organisations and volunteer networks can further strengthen their
public engagement and political career. On the other hand, senior
or aged politicians possess valuable strengths derived from their
long-term political experience, administrative knowledge and
established public relationships. Their experience in handling
political conflicts, electoral competition, governance and public
policy can contribute to effective leadership and decision-making.
Senior politicians often have strong connections with political
parties, party workers, community leaders and local
organisations, which provide them with an established political
base. Their understanding of social, cultural and regional issues
is particularly important in a diverse state such as Hassan District.
Political maturity, leadership stability, consensus-building and
experience-based governance may therefore contribute
significantly to their long-term political success. The study of the
characteristics of young and aged politicians is important because
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both groups contribute differently to political leadership. While
young politicians may bring innovation, technological
competence, energy and new perspectives, senior politicians may
contribute experience, stability, maturity and strategic political
knowledge. Neither age group alone can fully represent all the
requirements of successful political leadership. The present study,
therefore, examines the characteristics of young and aged
politicians and analyses their impact on the development of a
successful political career, with particular reference to the
changing political environment and leadership requirements in
Hassan District.

2. LITERATURE REVIEW

Political leadership has been extensively studied in
relation to leadership qualities, political participation, electoral
success, governance, public engagement and career development
(Altbach, 2018). The successful political career of an individual
is influenced by several personal, social, organisational,
technological and leadership-related characteristics (Hooghe &
Wilkenfeld, 2008). In the contemporary political environment, an
important distinction can be observed between young politicians
and aged or senior politicians (Hooghe & Dejaeghere, 2007).
Young politicians are generally associated with technological
adaptability, innovation, energy and new political approaches,
whereas senior politicians are often recognised for their political
experience, administrative knowledge, maturity and strong
political networks (Strémbéack & Shehata, 2010) (Zeglovits &
Zandonella, 2013). Both categories possess different
characteristics that can significantly influence the development of
a successful political career (Amnd, 2012). The literature on
young political leadership emphasises the increasing importance
of social media and digital technology in modern politics (van
Deth, 1989). Young politicians frequently use digital platforms to
communicate directly with citizens, particularly young voters,
and to disseminate political information quickly (American
National Election Studies [ANES], 2014). Digital communication
enables political leaders to improve visibility, accessibility and
interaction with the public (Jennings & Markus, 1984). The use
of social media has therefore become an important characteristic
influencing political popularity and career development (Barrett
& Brunton-Smith, 2014). Young politicians are also associated
with innovative and modern campaigning methods, including
digital campaigns, professional communication strategies and
technology-based voter outreach (Verba, Schlozman, & Brady,
1995). These methods can help them reach a wider audience and
develop a modern political image (Alwin, 1994). Another
important characteristic of young politicians identified in the
literature is quick decision-making and adaptability (von Eye &
Mun, 2013) (Westheimer & Kahne, 2004). The modern political
environment changes rapidly because of technological
developments, media influence and changing voter expectations
(Wray-Lake & Syvertsen, 2011). Young leaders may be more
willing to adapt to such changes and experiment with new
approaches (Jennings & Niemi, 1974). Their focus on youth-
related issues, including employment, education,
entrepreneurship and skill development, can also strengthen their

connection with younger sections of society (Jennings & Niemi,
1981). As young people constitute an important segment of the
electorate, the ability of young politicians to understand and
represent their aspirations can contribute to political acceptance
and long-term career success (Bennett, Flickinger, & Rhine,
2000). Studies on political leadership also highlight high energy,
active public engagement and grassroots mobilisation as
important characteristics of young politicians. Young political
leaders often participate actively in public programmes,
community activities, political campaigns and youth movements
(Bennett, Wells, & Freelon, 2011). Such participation can
increase their visibility and create stronger relationships with
voters. Similarly, the use of data-driven and professional political
strategies is becoming increasingly important in contemporary
elections (Kinder & Sears, 1985). Young politicians may be more
open to using surveys, voter databases, digital analytics and
professional campaign management (Agresti, 2013). These
practices can improve political planning and enable leaders to
understand voter behaviour more effectively (Berti, 2005).
Greater accessibility through digital platforms and a willingness
to introduce new ideas and reforms are additional characteristics
associated with young political leaders (Gupta, 1991). Direct
communication through social media can reduce the distance
between politicians and citizens. Young politicians may also
demonstrate greater openness towards innovation and policy
reform (Hertzog & Nesselroade, 2003). Their strong networking
with youth organisations, student groups, volunteers and civil
society organisations can further support political mobilization
(Best & Krueger, 2005). A future-oriented and development-
focused leadership approach, particularly in areas such as
employment, entrepreneurship, technology, infrastructure and
education, may therefore contribute significantly to their political
success (Glenn & Grimes, 1968). In contrast, literature on senior
or aged politicians gives considerable importance to political
experience and administrative knowledge (Krosnick & Alwin,
1989). Senior politicians generally possess extensive exposure to
political institutions, government administration, electoral
processes and public policy (Brady, Verba, & Schlozman, 1995).
Such experience can enable them to understand complex political
situations and make informed decisions (Hidi & Renninger,
2006). Their strong understanding of social, cultural and regional
issues is particularly important in a diverse state, where political
leadership must address differences related to regions,
communities, languages, rural and urban areas, and economic
development. Senior politicians are also often characterised by
strong personal relationships and traditional political networks
(Neundorf, Smets, & Garcia-Albacete, 2013). Long-term
association with political parties, community leaders, party
workers and local organisations can provide them with a strong
political base (Prior, 2007). Such networks can support election
campaigns, conflict management and public mobilisation. Their
strong influence within political parties may also provide
opportunities for leadership positions and greater political
responsibilities (Eveland & Scheufele, 2000). Effective
management of party workers and political organisations is
therefore considered an important factor in sustaining a successful
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political career (Prior, 2010). Another significant characteristic
of senior politicians is consensus-based and cautious decision-
making (Rasmussen, 2017). Experience often enables political
leaders to understand the possible consequences of political
decisions and adopt a balanced approach (Craig, Niemi, & Silver,
1990). Senior politicians may be more capable of managing
political conflicts, party differences and administrative crises
because of their previous experience (Roucek, 1967). Their deep
knowledge of electoral behaviour and voter preferences can also
assist them in developing effective campaign strategies (Connell,
1971). Traditional campaigning methods and direct personal
contact with voters continue to remain important, particularly in
rural and semi-urban areas (Sears, 1983). Political maturity,
leadership stability and long-term relationships with communities
are additional strengths associated with senior politicians. Their
established reputation and continued interaction with citizens can
generate trust and political loyalty (Deci & Ryan, 2000). A
strategic and experience-based approach to governance and
policy-making can further contribute to their successful political
careers. Overall, the literature indicates that young and senior
politicians possess different but complementary characteristics
(Delli Carpini & Keeter, 1996). Young politicians contribute
innovation, technological skills, energy and future-oriented ideas,
whereas senior politicians contribute experience, maturity,
political networks and administrative competence (Dostie-
Goulet, 2009). Therefore, a successful political career may
depend on how effectively these characteristics influence public
support, leadership performance, electoral success and long-term
political sustainability (Achen, 1975).

3. STATEMENT OF THE PROBLEM

Political leadership is a vital component of democratic
governance, and the success of a political career depends on
various personal, social, organisational, technological and
leadership-related characteristics. In Hassan District, the political
environment is experiencing a combination of traditional political
leadership and the emergence of younger leaders with new
approaches. Young politicians are increasingly adopting social
media, digital technology, innovative campaigning, data-driven
strategies and youth-oriented development approaches. In
contrast, senior or aged politicians rely more on political
experience, administrative knowledge, established networks,
political maturity, consensus-building and direct public
relationships. Although both young and senior politicians play
important roles in the political system, limited attention has been
given to systematically comparing their characteristics and
examining how these characteristics influence a successful
political career. It is necessary to understand whether factors such
as technological adaptability, innovation, energy and public
engagement contribute more significantly to the success of young
politicians, while experience, political networks, administrative
competence and leadership maturity contribute to the success of
senior politicians.  Therefore, the present study attempts to
identify and analyse the major characteristics of young and aged
politicians and examine their impact on successful political
careers. The study specifically focuses on understanding the

relative influence of these characteristics on public support,
leadership performance, electoral success and long-term political
sustainability in Hassan District.

4. OBJECTIVES OF THE STUDY

1. To examine the characteristics of young politicians and
their impact on a successful political career in Hassan
District.

2. To examine the characteristics of aged politicians and
their impact on a successful political career in Hassan
District.

3. To provide suggestions and recommendations for the
successful political career in Hassan District.

5. HYPOTHESIS

HO: The characteristics of young politicians do not have a
significant impact on a successful political career in
Hassan District.

H1: The characteristics of young politicians have a significant
impact on a successful political career in Hassan District.

HO: The characteristics of aged politicians do not have a
significant impact on a successful political career in
Hassan District.

H2: The characteristics of aged politicians have a significant
impact on a successful political career in Hassan District.

6. RESEARCH METHODOLOGY

The present study adopts a descriptive research design to
examine the characteristics of young and aged politicians and
their impact on successful political careers in Hassan District. The
study is based on both primary and secondary data. Primary data
are collected directly from young and aged politicians through a
structured questionnaire designed to measure their leadership
characteristics, working styles, political experience, public
engagement and factors influencing their successful political
careers. A survey method is used to obtain responses from
politicians across all the talukas of Hassan District, ensuring
wider geographical representation. The questionnaire consists of
statements relating to the characteristics of young and aged
politicians, and respondents are requested to express their
opinions based on a suitable rating scale. Secondary data are
collected from books, research articles, journals, government
publications, newspapers, reports, official records and other
relevant published and unpublished sources. The study focuses
on comparing the characteristics of young and aged politicians
and examining their influence on successful political careers.
Appropriate statistical tools such as percentage analysis, mean,
standard deviation, correlation and regression analysis may be
used to analyse the collected data and test the formulated
hypotheses. The findings are expected to provide useful insights
and recommendations for improving political leadership and
ensuring successful political careers in Hassan District.

7. SAMPLE SIZE
The present study determines the sample size by adopting
the Yamane sampling method, which is widely used to calculate
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an appropriate sample size from a known or large population. The
formula proposed by Yamane is: n=N/1+N/(e)2 Where, n
represents the required sample size, N denotes the total
population, and e represents the acceptable sampling error. For
the purpose of the present study, a total sample of 800 respondents
has been selected, comprising 400 young politicians and 400 aged
politicians from Hassan District. The survey covers the major
taluks of Hassan District, including Hassan, Alur (Aaloor),
Arkalgud (Arakalagudu), Arsikere, Belur, Channarayapatna,
Holenarasipura and Sakleshpura. Respondents are selected to
ensure representation from different geographical areas and
political backgrounds. The equal representation of young and
aged politicians facilitates a comparative analysis of their
characteristics and their impact on successful political careers.
The selected sample size is considered adequate to collect reliable
primary data and conduct appropriate statistical analysis for
achieving the objectives of the study.

8. SCOPE OF THE STUDY

The present study focuses on examining the characteristics
of young and aged politicians and their impact on successful
political careers in Hassan District. It covers selected young and
aged politicians from the major taluks of Hassan District,
including Hassan, Alur, Arkalgud, Arsikere, Belur,
Channarayapatna, Holenarasipura and Sakleshpura. The study

Characteristics of young politicians

compares the leadership characteristics, working styles, political
experience, communication  skills, public engagement,
technological adaptability, innovation, political networks and
leadership maturity of young and aged politicians. It also
examines the influence of these characteristics on public support,
leadership performance, electoral success and long-term political
sustainability. Primary and secondary data are used for the study.
The findings are expected to provide useful insights into
differences between young and aged political leadership and
support the development of effective political leadership and
successful political careers in Hassan District.

9. DATA COLLECTION AND ANALYSIS

Primary data will be collected through a structured
questionnaire comprising closed-ended questions measured on a
five-point Likert scale, ranging from 1 = Strongly Agree to 5 =
Strongly Disagree. In addition, semi-structured interviews will be
conducted with selected young and aged politicians in Kannada,
the official language of Karnataka, to obtain deeper insights into
their political characteristics and successful political careers. The
collected data will be analysed using SPSS software. Regression
analysis will be employed to examine the impact of the
characteristics of young and aged politicians on their successful
political careers. Cronbach’s Alpha will be used to assess the
reliability and internal consistency of the research instrument.

HO: The characteristics of young politicians do not have a significant impact on a successful political career in Hassan District.
H1: The characteristics of young politicians have a significant impact on a successful political career in Hassan District.

Model Summary
Model R R Square Adjusted R Square Std. Error of the
Estimate
1 .9392 .881 .878 41539
ANOVAP
Model Sum of Squares df Mean F Sig.
Square
1 Regression 496.620 12 41.385 239.841 .000?
Residual 66.778 387 173
Total 563.397 399
Coefficients?
Model Unstandardized Coefficients Standardized t Sig.
Coefficients
B Std. Error Beta

1 (Constant) .590 .100 5.895 .000
High energy and enthusiasm .320 .054 .309 5.956 .000
Use of social media and -.180 .048 -.183 -3.755 .000
technology
Innovative thinking .196 .061 190 3.216 .001
Higher educational exposure .014 .045 .014 .303 762
Strong communication skills 341 .062 .363 5.510 .000
Adaptability to change -.128 .055 -.130 -2.310 .021
Ambition and career 216 .046 .235 4.680 .000
orientation
Youth networking ability 175 .050 172 3.530 .000
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Willingness to take risks .051 .036 .050 1.403 161
Greater mobility and -.106 .049 -.078 -2.167 .031
accessibility
Focus on contemporary issues .001 .038 .001 .030 976
Desire for rapid political -.063 .036 -.056 -1.777 .076
growth

a. Dependent Variable: Successful political career in Hassan District

The multiple regression analysis was conducted to
examine the impact of the characteristics of young politicians on
a successful political career in Hassan District. The model
summary shows a strong positive relationship, with an R value of
0.939. The R Square value of 0.881 indicates that the twelve
characteristics of young politicians collectively explain 88.1% of
the variation in a successful political career in Hassan District.
The Adjusted R Square value of 0.878 further confirms the strong
explanatory power of the regression model. The standard error of
the estimate was 0.41539, indicating a relatively good fit of the
model. The ANOVA results reveal that the regression model is
statistically significant, with an F value of 239.841 and a
significance value of 0.000 (p < 0.05). Therefore, the overall
regression model is statistically significant, indicating that the
characteristics of young politicians collectively have a significant
impact on a successful political career in Hassan District. Hence,
the null hypothesis (Ho) is rejected, and the alternative hypothesis
(H:) is accepted. The coefficient analysis shows that high energy
and enthusiasm have a significant positive impact on a successful
political career (B = 0.309, p < 0.001). Similarly, innovative
thinking (B = 0.190, p = 0.001), strong communication skills ( =
0.363, p <0.001), ambition and career orientation (f = 0.235, p <
0.001), and youth networking ability (B = 0.172, p < 0.001) have
significant positive impacts. Among these factors, strong
communication skills emerged as the most influential positive
characteristic, followed by high energy and enthusiasm and
ambition and career orientation. On the other hand, the use of
social media and technology (p = -0.183, p < 0.001), adaptability
to change (B = -0.130, p = 0.021), and greater mobility and
accessibility (B =-0.078, p = 0.031) show statistically significant
negative coefficients. This indicates an inverse relationship with
a successful political career after controlling for the other
variables in the regression model. However, higher educational
exposure (p = 0.762), willingness to take risks (p = 0.161), focus
on contemporary issues (p = 0.976), and desire for rapid political
growth (p = 0.076) do not have a statistically significant
independent impact at the 5% significance level. Overall, the
findings demonstrate that the characteristics of young politicians
collectively have a strong and statistically significant impact on
the success of a political career in Hassan District. In particular,
communication skills, energy and enthusiasm, ambition,
innovative thinking, and networking ability play important roles
in enhancing political success among Yyoung politicians.
Therefore, Ho is rejected and Hi is accepted.

Characteristics of aged politicians
HO: The characteristics of aged politicians do not have a
significant impact on a successful political career in
Hassan District.
H2: The characteristics of aged politicians have a significant
impact on a successful political career in Hassan District.
The multiple regression analysis was conducted to
examine the impact of the characteristics of aged politicians on a
successful political career in Hassan District. The model
summary reveals a strong relationship between the characteristics
of aged politicians and a successful political career, with an R
value of 0.911. The R Square value of 0.830 indicates that the
twelve characteristics collectively explain 83.0% of the variation
in a successful political career in Hassan District. The Adjusted R
Square value of 0.825 further confirms that the model has strong
explanatory power, while the standard error of the estimate of
0.40542 indicates a satisfactory level of prediction. The ANOVA
results show that the overall regression model is statistically
significant, with an F value of 157.482 and a significance value
of 0.000 (p < 0.05). This indicates that the characteristics of aged
politicians collectively have a significant impact on a successful
political career in Hassan District. Therefore, the null hypothesis
(Ho) is rejected, and the alternative hypothesis (Hz) is accepted.
The coefficient analysis reveals that effective decision-making
and political management have a significant positive impact on a
successful political career (§=0.148, p=0.001). Deep knowledge
of local issues also has a strong and significant positive impact (8
=0.255, p < 0.001). The strongest positive influence is observed
for established public reputation (B = 0.535, p <0.001), indicating
that public reputation is the most important characteristic
contributing to the political success of aged politicians in Hassan
District. Similarly, leadership maturity (B = 0.094, p = 0.025),
knowledge of government administration (f = 0.124, p = 0.025),
and long-term commitment to public service (B = 0.201, p =
0.001) have significant positive impacts on a successful political
career. However, strong political networks show a statistically
significant negative relationship with political career success (f =
-0.145, p = 0.001). Similarly, negotiation skills have a significant
negative coefficient (f =-0.252, p < 0.001), indicating an inverse
relationship with political career success when the effects of the
other variables are controlled. These negative coefficients should
be interpreted in the context of the combined regression model
and may indicate overlap or complex relationships among the
independent variables. On the other hand, strong party loyalty (p
= 0.957), patience and emotional stability (p = 0.434), traditional
voter connections (p = 0.218), and the ability to mentor younger
leaders (p = 0.798) do not have a statistically significant
independent impact on a successful political career at the 5% level
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of significance.

Overall, the findings demonstrate that the
characteristics of aged politicians have a strong and statistically

significant collective impact on a successful political career in

Hassan District.

Model Summary
Model R R Square Adjusted R Square Std. Error of the
Estimate
1 9112 .830 .825 40542
ANOVAP
Model Sum of Squares df Mean Square F Sig.
1 Regression 310.610 12 25.884 157.482 .0002
Residual 63.608 387 .164
Total 374.219 399
Coefficients?
Model Unstandardized Standardized t Sig.
Coefficients Coefficients
B Std. Error Beta
1| (Constant) .153 .109 1.400 162
Helps in effective decision-making and .105 .030 .148 3.494 .001
political management.
Strong political networks -.100 .029 -.145 -3.411 .001
Deep knowledge of local issues 213 .027 .255 7.925 .000
Established public reputation 531 .047 .535 11.285 .000
Leadership maturity .071 .032 .094 2.250 .025
Strong party loyalty .001 .018 .001 .053 957
Negotiation skills -.217 .046 -.252 -4.703 .000
Knowledge of government .100 .045 124 2.243 .025
administration
Patience and emotional stability .026 .033 .034 .783 434
Traditional voter connections .069 .056 .092 1.233 .218
Ability to mentor younger leaders .010 .041 .013 .256 .798
Long-term commitment to public .158 .045 201 3.493 .001
service
a. Dependent Variable: Successful political career in Hassan District

Among the various characteristics, established public

reputation emerges as the most influential factor, followed by
deep knowledge of local issues, long-term commitment to public
service, and effective decision-making and political management.
Therefore, based on the overall regression results, Ho is rejected
and H: is accepted, confirming that the characteristics of aged
politicians significantly influence a successful political career in
Hassan District.

10.

1.

RESEARCH FINDINGS
The study found that the characteristics of young politicians
collectively have a strong and significant impact on a
successful political career in Hassan District, explaining
88.1% of the variation in political career success (R? =
0.881).
Strong communication skills emerged as the most influential
positive characteristic among young politicians (f = 0.363, p
< 0.001).
High energy and enthusiasm have a significant positive
influence on the successful political career of young
politicians (f = 0.309, p <0.001).
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Ambition and career orientation significantly contribute to
political career success among young politicians (f = 0.235,
p < 0.001).

Innovative thinking and youth networking ability positively
and significantly influence the successful political careers of
young politicians.

The overall regression results for young politicians led to the
rejection of Ho and acceptance of Hi, confirming a significant
impact of young politicians' characteristics on political career
success.

The characteristics of aged politicians collectively have a
strong and significant impact on a successful political career,
explaining 83.0% of the variation in political career success
(R2=0.830).

Established public reputation emerged as the strongest
positive characteristic influencing the successful political
careers of aged politicians (f = 0.535, p <0.001).

Deep knowledge of local issues, long-term commitment to
public service, effective decision-making and political
management, leadership maturity, and knowledge of
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government administration significantly and positively
influence political career success among aged politicians.
Strong political networks and negotiation skills showed
significant negative coefficients in the regression model,
indicating inverse relationships after controlling for the
effects of other characteristics.

Among young politicians, higher educational exposure,
willingness to take risks, focus on contemporary issues, and
desire for rapid political growth did not show a statistically
significant independent impact at the 5% level.

The overall findings confirm that both young and aged
politicians' characteristics significantly influence successful
political careers in Hassan District, although the young
politicians' model demonstrated slightly higher explanatory
power (88.1%) than the aged politicians' model (83.0%).

. SUGGESTIONS

Young politicians should strengthen their communication
skills through leadership training, public speaking
programmes, and regular interaction with the public.

Young politicians should effectively utilise their energy,
enthusiasm, and innovative thinking for public service and
political development.

Political parties should provide leadership development and
mentorship programmes to help young politicians gain
political experience and practical knowledge.

Young politicians should develop strong professional and
community-based networks to improve their public
engagement and political support.

The use of social media and technology should be strategic
and responsible, focusing on meaningful voter
communication rather than excessive dependence on digital
platforms.

Aged politicians should maintain and strengthen their public
reputation and credibility, as public reputation is the most
influential characteristic contributing to their political
success.

Aged politicians should continuously improve their
understanding of local issues and government administration
to address public problems more effectively.

Political leaders should encourage intergenerational
collaboration, allowing young politicians to learn from the
experience and maturity of aged politicians while aged
leaders benefit from the energy and innovative approaches of
younger politicians.

Both young and aged politicians should give greater
importance to long-term public service, transparency,
accountability, and regular interaction with citizens to sustain
political success.

Political parties and training institutions should organise
continuous political leadership and capacity-building
programmes in Hassan District to develop communication,
decision-making, public engagement, technology use, local
governance, and ethical leadership skills.
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12. LIMITATIONS

1. The study is geographically limited to Hassan District, and
therefore, the findings may not be generalised to politicians in
other districts or states.

2. The study is based mainly on responses collected through a
structured questionnaire, which may be influenced by
respondents’ personal perceptions and response bias.

3. The study considers only 400 young and 400 aged politicians,
and the selected sample may not represent all political leaders
and political backgrounds.

4. The analysis is limited to the selected twelve characteristics

each of young and aged politicians, while other political,
social, economic, cultural, and party-related factors were not
examined.

5. The study uses a cross-sectional research design; therefore,
changes in political characteristics and career success over a
longer period were not analysed.

6. The findings are based on the political and social conditions
prevailing during the period of the study, which may change
due to electoral developments, party dynamics, leadership
changes, and technological advancements. The study itself
was designed around Hassan District and comparative
characteristics of young and aged politicians.

13. DIRECTIONS FOR THE FUTURE RESEARCH
Future research may extend the present study beyond
Hassan District and undertake comparative studies across
different districts of Karnataka or other states in India.
Researchers may use longitudinal research designs to examine
how political characteristics and career success change over time.
Future studies can also include additional variables such as
gender, political party affiliation, caste and community influence,
family political background, campaign expenditure, media
influence, electoral performance and public satisfaction.
Comparative research between rural and urban politicians may
provide further insights into differences in political success.
Qualitative approaches, including detailed interviews and case
studies of successful political leaders, may also enrich the
findings. Future research may further examine the growing
influence of digital communication, artificial intelligence and
social media on political leadership. Studies involving voters,
party workers and political experts may provide a broader and
more comprehensive understanding of political career success.

14. CONCLUSIONS

The study concludes that the characteristics of both young
and aged politicians have a significant impact on a successful
political career in Hassan District. The regression analysis
revealed that the characteristics of young politicians explained
88.1% of the variation in successful political careers, whereas the
characteristics of aged politicians explained 83.0%. Thus, both
groups demonstrated strong explanatory power, although the
characteristics of young politicians showed a slightly greater
influence. Among young politicians, strong communication
skills, high energy and enthusiasm, ambition and career
orientation, innovative thinking, and youth networking ability
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were identified as important positive factors contributing to
political success. Among aged politicians, established public
reputation emerged as the most influential characteristic,
followed by deep knowledge of local issues, long-term
commitment to public service, effective decision-making,
leadership  maturity, and knowledge of government
administration. The findings indicate that political success cannot
be attributed solely to age. Young politicians contribute energy,
innovation, ambition, communication ability, and technological
awareness, whereas aged politicians contribute experience,
maturity, public reputation, administrative knowledge, and long-
term commitment to public service. Therefore, the study
highlights the importance of combining youthful dynamism with
experienced leadership. Political parties should promote
intergenerational cooperation, leadership development, ethical
public service, effective communication, and continuous
engagement with citizens to strengthen successful and sustainable
political careers in Hassan District.

REFERENCES

1. Achen, C. H. (1975). Mass political attitudes and the survey
response. American Political Science Review, 69(4), 1218-1231.

2. Agresti, A. (2013). Categorical data analysis (3rd ed.). John Wiley
& Sons.

3. Altbach, P. G. (2018). Student politics in America: A historical
analysis. Routledge.

4. Alwin, D. F. (1994). Aging, personality, and social change: The
stability of individual differences over the adult life span. In D. L.
Featherman, R. M. Lerner, & M. Perlmutter (Eds.), Life-span
development and behavior (pp. 135-185). Lawrence Erlbaum
Associates.

5. American National Election Studies. (2014). User’s guide and
codebook for the ANES 2012 time series study. University of
Michigan and Stanford University.

6. Amnd, E. (2012). How is civic engagement developed over time?
Emerging answers from a multidisciplinary field. Journal of
Adolescence, 35, 611-627.
https.//doi.org/10.1016/j.adolescence.2012.04.011

7. Barrett, M., & Brunton-Smith, 1. (2014). Political and civic
engagement and participation: Towards an integrative perspective.
Journal of Civil Society, 10, 5-28.
https.//doi.org/10.1080/17448689.2013.871911

8. Bennett, S. E., Flickinger, R. S., & Rhine, S. L. (2000). Political talk
over here, over there, over time. British Journal of Political Science,
30(1), 99-119.

9.  Bennett, W. L., Wells, C., & Freelon, D. (2011). Communicating
civic engagement: Contrasting models of citizenship in the youth
web sphere. Journal of Communication, 61(5), 835-856.

10. Berti, A. E. (2005). Children’s understanding of politics. In M.
Barrett & E. Buchanan-Barrow (Eds.), Children’s understanding of
society (pp. 69-104). Psychology Press.

11. Best, S. ], & Krueger, B. S. (2005). Analyzing the
representativeness of Internet political participation. Political
Behavior, 27, 183-216. https://doi.org/10.1007/s11109-005-3242-y

12. Brady, H. E., Verba, S., & Schlozman, K. L. (1995). Beyond SES:
A resource model of political participation. American Political
Science Review, 89, 271-294. https//doi.org/10.2307/2082425

13. Connell, R. W. (1971). The child’s construction of politics.
Melbourne University Press.

14. Craig, S. C., Niemi, R. G., & Silver, G. E. (1990). Political efficacy
and trust: A report on the NES pilot study items. Political Behavior,
12, 289-314. https.//doi.org/10.1007/BF00992337

15. Deci, E. L., & Ryan, R. M. (2000). The “what” and “why” of goal
pursuits: Human needs and the self-determination of behavior.
Psychological Inquiry, 11, 227-268.
https.//doi.org/10.1207/515327965PLI1104_01

16. Delli Carpini, M. X., & Keeter, S. (1996). What Americans know
about politics and why it matters. Yale University Press.

17. Dostie-Goulet, E. (2009). Social networks and the development of
political interest. Journal of Youth Studies, 12, 405-421.
https.//doi.org/10.1080/13676260902866512

18. Ewveland, W. P., Jr., & Scheufele, D. A. (2000). Connecting news
media use with gaps in knowledge and participation. Political
Communication, 17, 215-237.
https.//doi.org/10.1080/105846000414250

19. Glenn, N. D., & Grimes, M. (1968). Aging, voting, and political
interest. American Sociological Review, 33(4), 563-575.

20. Gupta, A. K. (1991). Emerging pattern of political leadership: A
case study of Punjab. Mittal Publications.

21. Hertzog, C., & Nesselroade, ]. R. (2003). Assessing psychological
change in adulthood: An overview of methodological issues.
Psychology and Aging, 18, 639-657. https.//doi.org/10.1037/0882-
7974.18.4.639

22. Hidi, S., & Renninger, K. A. (2006). The four-phase model of
interest development. Educational Psychologist, 41, 111-127.
https.//doi.org/10.1207/515326985EP4102_4

23. Hooghe, M., & Dejaeghere, Y. (2007). Does the ‘monitorial citizen’
exist? An empirical investigation into the occurrence of postmodern
forms of citizenship in the Nordic countries. Scandinavian Political
Studies, 30(2), 249-271.

24. Hooghe, M., & Wilkenfeld, B. (2008). The stability of political
attitudes and behaviors across adolescence and early adulthood: A
comparison of survey data on adolescents and young adults in eight
countries. Journal of Youth and Adolescence, 37, 155-167.
https.//doi.org/10.1007/510964-007-9199-x

25. Jennings, M. K., & Markus, G. B. (1984). Partisan orientations
over the long haul: Results from the three-wave political
socialization panel study. American Political Science Review, 78,
1000-1018.

26. Jennings, M. K., & Niemi, R. G. (1974). The political character of
adolescence. Princeton University Press.

27. Jennings, M. K., & Niemi, R. G. (1981). Generations and politics:
A panel study of young adults and their parents. Princeton
University Press.

28. Kinder, D. R., & Sears, D. O. (1985). Public opinion and political
action. In G. Lindzey & E. Aronson (Eds.), The handbook of social
psychology (3rd ed., Vol. 2, pp. 659-741). Random House.

29. Krosnick, ]. A., & Alwin, D. F. (1989). Aging and susceptibility to
attitude change. Journal of Personality and Social Psychology, 57,
416-425. httpsy//doi.org/10.1037/0022-3514.57.3.416

30. Neundorf, A., Smets, K., & Garcia-Albacete, G. M. (2013).
Homemade citizens: The development of political interest during
adolescence and young adulthood. Acta Politica, 48, 92-116.
https://doi.org/10.1057/ap.2012.23

31. Prior, M. (2007). Post-broadcast democracy: How media choice
increases inequality in political involvement and polarizes elections.
Cambridge University Press.

€1 2026 EPRA IJMR | ISSN (Online): 2455-3662| https:/feprapublishing.org/ 898



https://doi.org/10.1007/s11109-005-3242-y
https://doi.org/10.2307/2082425
https://doi.org/10.1007/BF00992337
https://doi.org/10.1207/S15327965PLI1104_01
https://doi.org/10.1207/S15326985EP4102_4

32.

33.

34.

35.

36.

37.

ISSN (Online): 2455-3662

/sy [EPRA International Journal of Multidisciplinary Research (IJMR) - Peer Reviewed Journal

Volume: 12| Issue: 8| August 2026|| Journal DOI: 10.36713 /epra2013 || SJIFImpact Factor 2026: 8.753|| ISI Value: 1.188

Prior, M. (2010). You either got it or you don’t? The stability of
political interest over the life cycle. The Journal of Politics, 72, 747~
766. https://doi.org/10.1017/50022381610000149

Rasmussen, ]. (2017). The process of politics: A comparative
approach. Routledge.

Roucek, . S. (1967). The political role of students in underdeveloped
countries. Comparative Education, 3(2).

Sears, D. O. (1983). The persistence of early political
predispositions: The roles of attitude object and life stage. Review of
Personality and Social Psychology, 4(1), 79-116.

Strombick, ]., & Shehata, A. (2010). Media malaise or a virtuous
circle? Exploring the causal relationships between news media
exposure, political news attention, and political interest. European
Journal of Political Research, 49, 575-597.
https://doi.org/10.1111/.1475-6765.2009.01913.x

van Deth, . W. (1989). Interest in politics. In M. K. Jennings & J.
W. van Deth (Eds.), Continuities in political action: A longitudinal
study of political orientations in three western democracies (pp.
275-312). de Gruyter.

€1 2026 EPRA IJMR | ISSN (Online): 2455-3662| https://eprapublishing.org/

38.

39.

40.

41.

42.

Verba, S., Schlozman, K. L., & Brady, H. E. (1995). Voice and
equality: Civic wvoluntarism in American politics. Harvard
University Press.

von Eye, A., & Mun, E. Y. (2013). Log-linear modeling: Concepts,
interpretation, and application. Wiley.

Westheimer, ], & Kahne, ]. (2004). What kind of citizen? The
politics of educating for democracy. American Educational
Research Journal, 41, 237-269.
https.//doi.org/10.3102/00028312041002237

Wray-Lake, L., & Syvertsen, A. K. (2011). The developmental roots
of social responsibility in childhood and adolescence. In C. A.
Flanagan & B. D. Christens (Eds.), Youth civic development: Work
at the cutting edge. New Directions for Child and Adolescent
Development, 134, 11-25.

Zeglovits, E., & Zandonella, M. (2013). Political interest of
adolescents before and after lowering the voting age: The case of
Austria. Journal of Youth Studies, 16, 1084-1104.
https.//doi.org/10.1080/13676261.2013.793785

899


https://doi.org/10.1111/j.1475-6765.2009.01913.x
https://doi.org/10.3102/00028312041002237

