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ABSTRACT
Teachers play a crucial role in shaping students’ futures. However, they often delay tasks such as lesson planning,
assessments, grading, and other clerical duties, which can negatively affect the quality of education. Teacher
procrastination has become a significant issue in educational institutions, impacting not only individual educators’
performance but also the organization's overall effectiveness. This study aims to explore the mediating effect of job
satisfaction on the relationship between the work environment and teachers' procrastination at Rizal Memorial
Colleges, Inc. (RMCI). A quantitative, non-experimental research design was used, employing a descriptive
correlational and mediation approach. The sample included 107 full-time teachers with at least one year of
experience, selected through a universal sampling technique. The study utilized a validated and reliable survey
questionnaire to measure work environment, teacher procrastination, and job satisfaction. Data were analyzed using
mean, Pearson r, and mediation analysis. Results revealed that job satisfaction fully mediates the relationship
between work environment and teacher procrastination. This implies that job satisfaction mediates between the work
environment and teacher procrastination. A favorable work environment alone is insufficient without internal job
satisfaction, essential for reducing procrastination. Future researchers are encouraged to explore procrastination in
public schools and other regions, focusing on external factors like work pressure and organizational culture.
Investigating stress, burnout, and motivation as mediators may provide deeper insights. Longitudinal studies could
also help understand the long-term effects of work environment changes on teacher behavior.
KEYWORDS- Job Satisfaction, Work Environment, Teacher’s Procrastination, Mediation, Rizal Memorial
Colleges, Inc.

INTRODUCTION

Teachers play a crucial role in shaping the students’ future and often delay tasks such as lesson planning,
assessments, grading, and even other clerical duties that have undesirable effects on the quality of education.
Teacher procrastination is now one of the major issues in educational organizations, affecting not only the individual
educator’s performance but also the overall performance of the institution. The tendency to procrastinate might
indeed be influenced by these factors: the work environment and job satisfaction. In a dynamic and highly
pressurized context of education, it becomes necessary to know how exactly job satisfaction mediates the connection
between the work environment and teacher procrastination. Understanding this connection can provide insights into
both teacher well-being and student learning.

In Germany, the study conducted by Laybourn et al. (2019) demonstrated that teachers delay a variety of workplace
assignments, including administrative and organizational roles and reviewing student corrections. According to the
data collected, teachers took their time with these efforts for multiple reasons, but primarily because of the dislike
involved. Teachers indicated a main causality of negative feelings when they delayed work and saw their
procrastination as being moderately upsetting.

Similarly, a study in Virginia, USA, shows that teachers experience significant procrastination due to external
pressure, like performing numerous tasks they regard as unimportant, which limits their availability for innovative
teaching methods. Due to a structured curriculum that limits options, teachers frequently find it challenging to teach
freely, further worsening their procrastination (Rudra & Boicu, 2023).

Moreover, research in Ukraine by Vozniuk (2022) showed a great relationship between the level of procrastination
of teaching staff and such organizational and professional features as effectiveness in planning, success motivation,
the fear of failure, organizational abilities, and professional burnout. However, there is no statistically significant
relationship between levels of procrastination and the self-organization of pedagogical activities. It is found that
higher levels of procrastination negatively affect educators' professional motivation and the timely fulfillment of
duties and cause emotional exhaustion, resulting in a lower level of optimism and a reduced positive attitude
towards work and colleagues.

In the Philippine setting, a study conducted in Ilocos Norte proved that most of the future elementary teachers
procrastinate and often delay their assignments as well as their responsibilities. The results highlighted that both
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internal and external factors, together with the school and the family in a given cast, influence this behavior. While
these upcoming educators understand the negative consequences of postponing tasks, they do not exhibit control
over themselves, motivation, and responsibility that would ensure they cease procrastinating. This poses a very
crucial need to work on procrastination as it has become an invariant issue in education (Dela Cruz & Alzate, 2022).

Further, in Olongapo City, Asio (2022) noted that though academic staff do engage in procrastination quite often,
they feel active. The findings show that concerning procrastination and work productivity, there were statistically
significant differences depending on sex, civil status, and years of service. The direct association between
procrastination and productivity was identified as weak and negative; significance was identified with civil status,
which directly affected procrastination, and also years of service, which affected productivity. From these findings,
it could be deduced that procrastination affects efficiency to some optimal level, thus making institutions factor them
in when dealing with staff efficiency. The study also envisages further research that entails cross-sectional research
across many institutions to gain deeper insights into these dynamics.

Additionally, research conducted in Himamaylan, Negros Occidental, found that teacher procrastination affects
teachers’ occupational stress and hence stated that procrastination affects stress in working places. In actuality, as
teachers’ procrastination reduces, their chance of developing stress also reduces, indicating the prognosis of timely
work completion. However, higher procrastination is associated with enhanced occupational stress, probably
because work piles up and there is a need to complete these tasks within a short time. This relationship shows that
procrastination is not only a problem in completing tasks but also has general effects on teachers’ psychological and
emotional health, which provides an implication that optimization of this factor can be of great importance in the
process of decreasing stress in the teaching profession (Cabatac et al., 2023).

In Tagum City, Davao del Norte, Sumaoy & Regidor, 2023 show that there was moderate total perfectionism and
the fear of failure, but the highest score was rigid perfectionism, followed by moderate self-critical perfectionism but
low egotistical perfectionism. While participants reported a moderate level of fear of failure indicators,
procrastination was considerably low, with little cyberslapping and soldiering reported. The study also found a very
strong correlation between perceived perfectionism and fear of failure, as well as procrastination. Nevertheless, the
regression analysis showed that none of the perfectionism areas were associated with procrastination, but rejection
fear concerning important others losing interest and self-estimate devaluation were found to be predictors of
procrastination.

The consequences of teacher procrastination are serious and may manifest themselves far beyond the scope of
individual performance. When key teaching tasks are not carried out in a timely fashion, education standards may
begin to suffer and eventually affect students. Furthermore, teachers who frequently procrastinate may experience
increased stress and burnout, leading to job dissatisfaction and resulting in higher turnover rates. If this problem
persists, it could cripple many of the foundations of educational organizations and hinder student advancement. This
work therefore sets out to explore the mediating effect of job satisfaction on the relationship between the work
environment and teacher procrastination and to suggest practical means of improving teacher well-being and
improving student education.

The present study aims to analyzing the mediating effect of job satisfaction in the relationship between work
environment and teacher’s procrastination. This topic is relevant in education since there are numerous challenges
facing educators in the current society as better education demands are placed. Knowledge of this relationship is
valuable for improving teacher performance and by a process of assumption, students’ performance. Given the fact
that educational institutions are eager to improve their performance through the application of efficiency measures,
bringing up issues connected with the determinants of teacher productivity has never been more important.

LITERATURE REVIEW

Work Environment

The school work environment significantly influences teacher motivation and performance. Studies in Indonesia and
the Philippines highlight how conducive physical spaces, collegial relationships, administrative support, and
development opportunities enhance instructional quality and job satisfaction (Widhianingrum et al., 2024; Alonzo et
al., 2023). In Nigeria and Davao City, supportive organizational values and physical facilities were also found to
positively impact service delivery and teaching effectiveness (Aladetan, 2023; Lerio & Bandiola, 2023).

Organizational values play a crucial role in shaping teachers’ behaviors and productivity. A shared set of values,
beliefs, and supportive leadership leads to increased motivation and job satisfaction (Lakshmi et al., 2024; Kanuto,
2024). Similarly, studies in the Philippines link school culture and demographic factors to work values,
commitment, and satisfaction (Laurenio Jr. & Cabal, 2023; De Leon et al., 2022).

Team support and collaboration alleviate stress and promote teacher well-being. Facilitator guidance, administrative
assistance, and transformational leadership have been positively associated with performance and adaptability (Post
et al., 2022; Kilag et al., 2023; Yacon & Cabayan, 2023).

Relationships with colleagues enhance psychological well-being and reduce professional isolation. Strong
interpersonal ties contribute to morale, performance, and professional growth (Macovei, 2024; Anwar et al., 2021).
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In international and local contexts, these relationships facilitate mutual learning, instructional improvement, and
increased commitment (Blair et al., 2023; Saada, 2024).

Conversely, job constraints such as excessive workload, lack of autonomy, and poor time management contribute to
stress, reduced productivity, and procrastination (Haruna, 2023; Wang et al., 2024). Supportive environments and
improved time-management skills can mitigate these effects (Ma et al., 2020; Gabayoyo et al., 2024).

Teacher’s Procrastination

Teacher procrastination adversely affects instructional quality, student performance, and institutional efficiency. It is
linked to poor time management, stress, and job dissatisfaction (Eren & Yaliz Solmaz, 2019; Sanchez Sarria, 2024).
In the Philippine context, delays in fulfilling responsibilities harm teachers' well-being and professional efficacy
(Ancho & Bongco, 2019; Jumdani, 2024).

Soldiering, a form of willful task delay, is driven by boredom, low motivation, and cognitive biases, which hinder
job satisfaction and performance (Mosquera et al., 2022; Samayoa & Fazio, 2024). Cyberslacking, or internet
misuse during work, reflects stress and emotional burnout. While it often reduces productivity, some studies suggest
its impact may vary depending on the context (Durak & Saritepeci, 2019; Syah & Sudirman, 2024).

Job Satisfaction

Job satisfaction mediates the relationship between work environment and performance. Financial stability,
recognition, collegiality, and professional growth opportunities contribute significantly to satisfaction (Assaf &
Antoun, 2024; Salameh & Benkohila, 2024). Satisfied teachers exhibit more substantial commitment, lower
turnover, and higher performance (Anog et al., 2024; Pretorius et al., 2023).

Workplace factors like classroom resources, leadership support, and conducive physical settings enhance
psychological wellness and retention (Ichdan, 2024; Achiri, 2024). Professional development, primarily through
platforms like MOOCs and structured plans like IPPD, encourages growth, efficacy, and innovation in teaching
(Dey & Panda, 2024; Kilag et al., 2023). Salary remains a key motivator, particularly when paired with intrinsic
rewards like purpose and recognition (Rotich et al., 2023; Domnena et al., 2024).

Interrelations and Mediating Role

The interplay between work environment, procrastination, and job satisfaction underscores the need for supportive
structures and intrinsic motivators. Positive organizational cultures reduce procrastination through enhanced self-
regulation and clarity (Adu & Shenge, 2024; Bajcar, 2024). In the Philippines and beyond, evidence shows that job
satisfaction mediates the impact of work conditions on performance, especially under high workload or stress (Putra
et al., 2024; Duran et al., 2024).

Effective mediation through support systems and conflict resolution skills strengthens interpersonal relations and
institutional performance (Scieranka, 2022; Yuferova et al., 2021). Therefore, understanding and optimizing job
satisfaction as a mediating factor can significantly reduce procrastination and enhance educational outcomes.

Statement of the Problem
The problem of teacher procrastination is a matter of great concern since it directly impacts educational performance
and students’ achievement. This study seeks to establish how the work environment affects teachers’ procrastination
behavior, particularly emphasizing job satisfaction as a mediator. Knowledge of these associations offers ways of
improving the working conditions of teachers, their affective states, and therefore their practices, as well as the
performance of their learners. Specifically, this study will answer the following questions:

1. What is the level of work environment of teachers at the Rizal Memorial Colleges, Inc., in terms of:

1.1. Organizational Values;
1.2. Team Support;
1.3. Relationships with Colleagues; and

1.4. Job Constraints?

2. What is the level of teacher's procrastination at the Rizal Memorial Colleges, Inc., in terms of:
2.1. Soldiering; and
2.2. Cyberslacking?

3. What is the level of job satisfaction of teachers at the Rizal Memorial Colleges, Inc., in terms of:
3.1. Workplace;
3.2. Training/Professional Development; and
3.3. Salary?

4. s there a significant relationship between the work environment and teacher’s procrastination at the Rizal
Memorial Colleges, Inc.?

5. Is there a significant relationship between work environment and job satisfaction of teachers at the Rizal
Memorial Colleges, Inc.?

6. Is there a significant relationship between job satisfaction and teacher’s procrastination at the Rizal
Memorial Colleges, Inc.?

7. s there a significant mediating effect of job satisfaction between work environment and teacher’s
procrastination at the Rizal Memorial Colleges, Inc.?
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Hypotheses

The study will be tested at the 0.05 level of significance.

Hoi: There is no significant relationship between the work environment and teacher’s procrastination at the Rizal
Memorial Colleges, Inc.

Hoz2: There is no significant relationship between work environment and job satisfaction of teachers at the Rizal
Memorial Colleges, Inc.

Hos: There is no significant relationship between job satisfaction and teacher’s procrastination at the Rizal Memorial
Colleges, Inc.

Hos: There is no significant mediating effect of job satisfaction between work environment and teacher’s
procrastination at the Rizal Memorial Colleges, Inc.

METHODOLOGY

Research Design

This study employed a non-experimental, descriptive-correlational research design to examine the relationships
among work environment, job satisfaction, and teachers’ procrastination at Rizal Memorial Colleges, Inc. As
Creswell and Creswell (2018) noted, non-experimental designs assess naturally occurring variables without
manipulation. The design identified associations among variables without implying causality (Guia et al.,
2024). A mediation analysis tested whether job satisfaction mediated the relationship between work
environment and teacher procrastination. According to Alvarez-Bartolo and MacKinnon (2024), this approach
distinguishes between direct and indirect effects, thereby clarifying the mechanisms through which the work
environment may influence procrastination behavior.

Research Respondents

The respondents of this study were the teachers of Rizal Memorial Colleges, Inc., main branch. A total of 107
teachers were included as the sample size. The study employed universal sampling for quantitative data collection;
therefore, all full-time teaching staff with at least one year of experience at the institution were included as
respondents. This ensured that every qualified teacher had the opportunity to participate, allowing the researcher to
capture a comprehensive picture of the factors influencing work environment, job satisfaction, and teachers'
procrastination within the institution. This method was deemed appropriate since the target population was relatively
small, making it feasible to include all eligible respondents for analysis.

Research Instrument

A structured survey questionnaire comprising 68 items was developed to measure work environment, job
satisfaction, and teacher procrastination. Content validity was established by three field experts, yielding an average
rating of 4.55, indicating outstanding validity. A pilot test involving 35 faculty members from Rizal Memorial
Colleges Inc. (Tagum branch) was conducted to refine the instrument. Reliability testing using Cronbach’s alpha
revealed excellent internal consistency: work environment (a = .999), job satisfaction (o0 = .988), teacher
procrastination (o = .948), and the overall instrument (o = .991).

Part one of the survey assessed the work environment using 30 items adopted from Maassen et al. (2024), covering
four dimensions: organizational values (12 items), team support (11 items), relationships with colleagues (4 items),
and job constraints (3 items). Responses were rated on a 5-point Likert scale ranging from 1 (strongly disagree) to 5
(strongly agree).

Rl\a/lr;%?]:f Egﬁgggf Descriptive Interpretation

4.20-5.00 Very High The work environment of teachers of Rizal Memorial College,
Inc. is consistently evident.

3.40-4.19 High The work environment of teachers of Rizal Memorial College,
Inc. is often evident.

2.60 - 3.39 Moderate The work environment of teachers of Rizal Memaorial College,
Inc. is occasionally evident.

1.80 - 2.59 Low The work environment of teachers is rarely evident.

1.00-1.79 Very Low The work environment of teachers of Rizal Memorial College,

Inc. is never evident.

Part two of the survey measured teacher procrastination using 12 items adapted from Metin et al. (2019),
with minor rewording to convert negative phrasing to positive while maintaining content integrity. The construct
included two dimensions: soldiering (8 items) and cyberslacking (4 items). Responses were rated on a 5-point Likert
scale from 1 (strongly disagree) to 5 (strongly agree).
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R&Zgigf Egﬁ:icglgxf Descriptive Interpretation

4.20-5.00 Very High Teachers' procrastination of the Rizal Memorial College, Inc. is
consistently exhibited.

3.40-4.19 High Teachers' procrastination of the Rizal Memorial College, Inc. is
frequently exhibited.

2.60-3.39 Moderate Teachers' procrastination of the Rizal Memorial College, Inc. is
occasionally exhibited.

1.80-2.59 Low Teachers' procrastination of the Rizal Memorial College, Inc. is
rarely exhibited.

1.00-1.79 Very Low Teachers' procrastination of the Rizal Memorial College, Inc. is

never exhibited.
Part three of the survey assessed job satisfaction, adopted from Gomez and Tantiado (2024). It encompassed three
dimensions: workplace (10 items), training/professional development (10 items), and salary (6 items), totaling 26
items. Respondents rated their satisfaction on a 5-point Likert scale from 1 (strongly disagree) to 5 (strongly agree).

R&Z%i:f [IE)ESJSEE::: Descriptive Interpretation

4.20-5.00 Very High Teachers' job satisfaction of Rizal Memorial Colleges, Inc. is
consistently demonstrated.

3.40-4.19 High Teachers' job satisfaction of Rizal Memorial Colleges, Inc. is
frequently demonstrated.

2.60-3.39 Moderate Teachers' job satisfaction of Rizal Memorial Colleges, Inc. is
occasionally demonstrated.

1.80-2.59 Low Teachers' job satisfaction of Rizal Memorial Colleges, Inc. is
rarely demonstrated.

1.00-1.79 Very Low Teachers' job satisfaction of Rizal Memorial Colleges, Inc. is
never demonstrated.

Data Analysis

The findings of this study were analyzed and explained using the following statistical tools and the Jamovi 2.3.28
version application.

Weighted Mean
Descriptive statistics were used to assess the levels of work environment, teacher procrastination, and job
satisfaction at Rizal Memorial Colleges, Inc., addressing questions one, two, and three from the problem statement.

Pearson Product-Moment Coefficient
This inferential statistical tool examined the correlations among work environment, teacher procrastination, and job
satisfaction at Rizal Memorial Colleges, Inc., addressing questions four, five, and six from the problem statement.

Mediating Analysis

Mediation analysis (Alvarez-Bartolo & MacKinnon, 2024) was used to assess the direct and indirect effects of the
work environment on teacher procrastination through job satisfaction. The direct effect measured the influence of
the work environment on procrastination, while the indirect effect examined how job satisfaction mediated this
relationship. This analysis addressed question seven from the study’s problem statement.

RESULTS AND DISCUSSION

The Level of Work Environment of Teachers in Rizal Memorial Colleges, Inc.

The first statement is to determine the level of work environment of teachers in Rizal Memorial Colleges, Inc. Table
1 presents the answer to this question. The work environment has 4 indicators which are organizational values, team
work, relationship with colleagues, and job constraints. This table presents the mean results along with the
descriptive equivalent for each indicator.

Table 1. The Level of Work Environment of Teachers in Rizal Memorial Colleges, Inc.

Financial Literacy Mean Descriptive Equivalent
Organizational Values 3.93 High
Team Work 4.09 High
Relationships with Colleagues 4.17 High
Job Constraints 4.02 High
OVERALL 4.05 High

The study found in Table 1 that the teachers' work environment at Rizal Memorial Colleges, Inc. received a mean
score of 4.05, categorized as "High," indicating a generally positive and supportive atmosphere. This environment,
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marked by teamwork, positive colleague interactions, and minimal job constraints, fosters job satisfaction and
professional growth. The highest mean score (4.17) was attributed to "Relationships with Colleagues,” highlighting
strong professional bonds that enhance motivation and performance. In contrast, the lowest mean score (3.93)
pertained to "Organizational Values," suggesting the need for improved value integration within the workplace.

Research supports the link between a positive work environment and enhanced productivity (Lakshmi et al., 2024).
Positive organizational culture promotes teamwork and commitment (Bhattacharya, 2023) and reduces turnover
(Macovei, 2024). Additionally, strong collegial relationships bolster teacher resilience and well-being (Blair et al.,
2023). While the work environment is favorable, strengthening organizational values would promote a more
cohesive and motivated workforce, enhancing overall performance (Kanuto, 2024).

The Level of Teacher’s Procrastination in Rizal Memorial Colleges, Inc.

The second statement is to determine the level of teacher’s procrastination in Rizal Memorial Colleges, Inc. Table 2
presents the answer to this question. The teacher’s procrastination has 2 indicators which are soldiering and
cyberslacking. This table presents the mean results along with the descriptive equivalent for each indicator.

Table 2. The Level of Teacher’s Procrastination in Rizal Memovrial Colleges, Inc.

Teacher’s Procrastination Mean Descriptive Equivalent
Soldiering 3.66 High

Cyberslacking 3.36 Moderate

OVERALL 3.51 High

Table 2 found that teacher procrastination had an overall mean score of 3.51, indicating a "High" level. This
suggests that procrastination behaviors, such as soldiering and cyberslacking, are frequently observed, potentially
reducing productivity and instructional quality. The highest mean score (3.66) was for soldiering, highlighting
deliberate task delays often associated with workplace dissatisfaction or low motivation. Conversely, cyberslacking
scored a mean of 3.36, categorized as "Moderate,” indicating occasional online distractions that do not significantly
hinder productivity.

Research supports these findings, as workplace boredom (Mosquera et al., 2022) and negative perceptions of tasks
(Samayoa & Fazio, 2024) are linked to procrastination, while emotional burnout can lead to cyberslacking (Durak &
Saritepeci, 2019). Addressing job satisfaction and work engagement is essential to reducing procrastination and
improving teacher performance (Gulati & Beri, 2023). Although moderate cyberslacking does not always harm
productivity (Syah & Sudirman, 2024), minimizing such behaviors through better time management and
professional support is crucial for maintaining efficiency.

The Level of Job Satisfaction of Teachers in Rizal Memorial Colleges, Inc.

The third statement is to determine the level of job satisfaction of teachers in Rizal Memorial Colleges, Inc. Table 3
presents the answer to this question. The job satisfaction has 3 indicators which are workplace, training/professional
development, and salary. This table presents the mean results along with the descriptive equivalent for each
indicator.

Table 3. The Level of Job Satisfaction of Teachers in Rizal Memorial Colleges, Inc.

Job Satisfaction Mean Descriptive Equivalent
Workplace 4.04 High
Training/Professional Development 3.71 High
Salary 3.68 High
OVERALL 3.74 High

The overall mean job satisfaction level among Rizal Memorial Colleges, Inc. teachers was 3.74, classified as
"High," indicating generally favorable work conditions, including a supportive environment and satisfactory
compensation. The highest mean score (4.04) for "Workplace" reflects a positive and motivating environment, while
the lowest mean score (3.68) for "Salary" indicates relative satisfaction but highlights an area for improvement.
Strengthening career advancement, communication, and compensation could enhance long-term commitment and
job satisfaction.

Research highlights that job satisfaction significantly influences teacher performance and well-being. Factors such
as income stability, collegial relationships, and supportive work environments are key determinants (Assaf &
Antoun, 2024). Satisfied teachers demonstrate higher engagement and performance, positively affecting educational
quality (Salameh & Benkohila, 2024). Additionally, a supportive workplace fosters motivation (Ichdan, 2024), while
fair compensation reduces turnover and promotes retention (Rotich et al., 2023; Mondejar & Asio, 2022).
Addressing these aspects is crucial to sustaining teacher morale and effectiveness.
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Significant Relationship Between Work Environment and Teacher’s Procrastination in Rizal Memorial
Colleges, Inc.

The fourth statement aims to determine the significant relationship between the work environment and teacher’s
procrastination in Rizal Memorial Colleges, Inc. Table 4 presents the findings related to this question. This table
shows the Pearson product-moment correlation coefficient (r), the p-value, and the decision at a significance level of
0.05.

Table 4. Significant Relationship Between Work Environment and Teacher’s Procrastination in Rizal Memorial

Colleges, Inc.
Variables r P-Value Decision on Ho
I\D?Vork ' E_nv1r0nment and Teacher’s -0.099 0.310 Accept Ho
rocrastination
Note. *p<.05

The study found no significant relationship between the work environment and teacher procrastination at Rizal
Memorial Colleges, Inc. (r = -0.099, p = 0.310), indicating that the work environment does not strongly influence
procrastination behaviors. The weak negative correlation suggests a slight decrease in procrastination with improved
work conditions, but this effect is statistically insignificant. This implies that factors beyond the work environment,
such as personal traits, motivation, and self-regulation, may be more influential in determining procrastination
among teachers.

Research supports this perspective, as work environment factors like motivation and structural support can affect
procrastination, but individual differences often moderate this influence (Bajcar, 2024). Additionally, Adu and
Shenge (2024) emphasize that self-efficacy and self-regulation are crucial in minimizing procrastination,
highlighting the need for targeted interventions beyond environmental improvements.

Significant Relationship Between Work Environment and Job Satisfaction of Teachers in Rizal Memorial
Colleges, Inc.

The fifth statement aims to determine the significant relationship between the work environment and job satisfaction
of teachers in Rizal Memorial Colleges, Inc. Table 5 presents the findings related to this question. This table shows
the Pearson product-moment correlation coefficient (r), the p-value, and the decision at a significance level of 0.05.

Table 5. Significant Relationship Between Work Environment and Job Satisfaction of Teachers in Rizal
Memorial Colleges, Inc.

Variables r P-Value Decision on Ho
Work Environment and Job Satisfaction 0.813*** <.001 Reject Ho
Note. *p<.05

The study found a strong positive correlation between work environment and job satisfaction among teachers at
Rizal Memorial Colleges, Inc. (r = 0.813, p < 0.001), indicating that improved work conditions significantly enhance
job satisfaction. The high r-value suggests that as the work environment becomes more supportive and structured,
teachers' job satisfaction increases.

Research supports this finding, as a positive work environment with professional support, recognition, and work-life
balance directly contributes to job fulfillment (Mahmood & Tao, 2024). Additionally, Duran et al. (2024) emphasize
that workplace resources and emotional support positively impact teacher welfare, further boosting job satisfaction
and performance. Investing in a conducive work environment is essential to promoting teacher engagement and
morale.

Significant Relationship Between Job Satisfaction and Teacher’s Procrastination in Rizal Memorial Colleges,
Inc.
The sixth statement aims to determine the significant relationship between the job satisfaction and teacher’s
procrastination in Rizal Memorial Colleges, Inc. Table 6 presents the findings related to this question. This table
shows the Pearson product-moment correlation coefficient (r), the p-value, and the decision at a significance level of
0.05.

Table 6. Significant Relationship Between Job Satisfaction and Teacher’s Procrastination in Rizal Memorial

Colleges, Inc.
Variables r P-Value Decision on Ho
Job Satisfaction and Teacher’s Procrastination -0.239* 0.013 Reject Ho

Note. *p<.05, **p<0.01, ***p<.001

The study found a statistically significant negative correlation between job satisfaction and teacher procrastination at
Rizal Memorial Colleges, Inc. (r =—0.239, p = 0.013), indicating that higher job satisfaction is associated with lower
procrastination. This suggests that satisfied teachers, driven by intrinsic motivation and professional engagement,
are less likely to delay tasks, while lower satisfaction may lead to increased procrastination.

---- 1€ 2025 EPRAECEM | https://eprajournals.com/ | Journal DOl URL: https://doi.org/10.36713/epra0414 ------- 137


https://doi.org/10.36713/epra0414

~ . EPRA International Journal of Environmental Economics, Commerce and Educational Management
&} Journal DOI: 10.36713/epra0414 |1SI I.F Value: 0.815|SJIF Impact Factor (2025): 8.57 ISSN: 2348 — 814X
Volume: 12| Issue:5 [May 2025

Research supports this finding, as job satisfaction enhances commitment and reduces procrastination (Bindra et al.,
2023). Similarly, intrinsic motivation linked to job satisfaction lowers procrastination by fostering commitment and
autonomy (Cabahug-Fugoso, 2019). These insights highlight the importance of promoting job satisfaction to
minimize procrastination and improve teacher performance.

Significance of Mediating Effect of Job Satisfaction on the Relationship Between Work Environment and
Teacher’s Procrastination in Rizal Memorial Colleges, Inc.

The seventh statement aims to determine the significance of mediating effect of job satisfaction on the relationship
between work environment and procrastination in Rizal Memorial Colleges, Inc. Table 7 presents the findings
related to this question. This table show the direct, indirect, and total effects, along with key statistical values such
as path coefficients (B), standard errors (SE), z-values, and p-values.

Table 7. Significance of Mediating Effect of Job Satisfaction on the Relationship Between Work Environment
and Teacher’s Procrastination in Rizal Memorial Colleges, Inc.

Effect Path B SE p-value Decision on Ho

WE — JS 0.956 0.066 <.001 Significant

JS—TP -0.483 0.164 0.003 Significant

Indirect WE—JS—TP -0.462 0.160 0.004 Significant
Direct WE—TP 0.342 0.193 0.075 Not Significant
Total WE—-TP -0.120 0.116 0.304 Not Significant
Sobel Z p-value Decision on Ho

-2.886 0.004 Significant

Note. *p<.05

Legends: WE = Work Environment

TP = Teacher’s Procrastination

JS = Job Satisfaction
The study found a significant positive relationship between work environment and job satisfaction among teachers at
Rizal Memorial Colleges, Inc. (B = 0.956, SE = 0.066, p < 0.001), indicating that an improved work environment
enhances job satisfaction. This supports Herzberg’s Two-Factor Theory, linking favorable working conditions to
increased motivation and satisfaction (Maulidiyah & Ilahi, 2020).

Additionally, job satisfaction negatively correlated with teacher procrastination (B = -0.483, SE = 0.164, p = 0.003),
indicating that higher job satisfaction reduces procrastination, aligning with Temporal Motivation Theory. The
indirect effect of the work environment on procrastination through job satisfaction was significant (B = -0.462, SE =
0.160, p = 0.004), confirming that job satisfaction mediates this relationship. The Sobel test result (Z = -2.886, p =
0.004) further validated the mediation effect, confirming that job satisfaction fully mediates the link between work
environment and teacher procrastination.

However, the direct effect of the work environment on procrastination was not significant (B = 0.342, SE = 0.193, p
= 0.075), indicating that the work environment alone does not directly influence procrastination. These findings
support the mediation model, highlighting job satisfaction as a crucial factor in reducing procrastination. This is
consistent with the findings of Putra et al. (2024) and Scieranka (2022), which emphasize the importance of
fostering job satisfaction to mitigate procrastination and improve teacher performance.

As shown in Figure 2, the Path Diagram of the Mediating Effect of Job Satisfaction on the Relationship Between
Work Environment and Teacher’s Procrastination at Rizal Memorial Colleges, Inc., visually confirms the significant

mediation role of job satisfaction in this relationship.

Mediating Variable

Job Satisfaction
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{ \
o \ %
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& / Y ’//
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Pathc'=-0.120
Pathec = 0.342
Independent Variable Dependent Variable

Work Environment Teacher’s Procrastination

Result: Full Mediation

Figure 2: Path Diagram of the Mediating Effect of Job Satisfaction on the Relationship Between Work
Environment and Teacher’s Procrastination of Rizal Memorial Colleges, Inc.
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CONCLUSIONS

From the data that have been collected and documented, the researcher can draw the following conclusions. The
conclusions are based on and grounded within the different theories that are relevant and applicable to the present
research.

The study reveals that teachers at Rizal Memorial Colleges, Inc. generally perceive their work environment as
positive and supportive, with strong collegial relationships contributing to motivation and a sense of belonging. This
finding aligns with Bandura’s Social Learning Theory, suggesting that cooperative and positive peer interactions
foster teacher engagement and commitment. Despite this, teachers still exhibit procrastination, particularly task
delays, which may stem from intrinsic motivational issues. The Temporal Motivation Theory explains this,
proposing that procrastination occurs when task value and urgency are misaligned, regardless of external
environmental factors.

Teachers report overall positive job satisfaction, particularly regarding the work environment and professional
development opportunities. However, compensation remains an area for improvement. Herzberg’s Two-Factor
Theory distinguishes between hygiene factors, like salary, and motivators, like professional growth, indicating that
while compensation prevents dissatisfaction, true job satisfaction arises from intrinsic factors. A strong relationship
between work environment and job satisfaction supports Herzberg’s theory, emphasizing that a supportive
organizational culture enhances teacher morale and institutional effectiveness.

Additionally, job satisfaction is inversely related to procrastination, with satisfied teachers being more engaged and
less likely to procrastinate. This finding reinforces Herzberg’s and Temporal Motivation Theory, which suggest that
satisfaction enhances motivation and time management. However, the work environment alone did not directly
correlate with procrastination, indicating that job satisfaction mediates the relationship between work environment
and procrastination. This highlights the role of intrinsic motivation in driving performance outcomes.

In conclusion, the study suggests that a supportive work environment contributes to job satisfaction, which in turn
reduces procrastination. This mediation underscores the importance of addressing both structural and psychological
factors in teacher well-being. Integrating insights from Social Learning Theory, Temporal Motivation Theory, and
Herzberg’s Two-Factor Theory, the findings emphasize that fostering job satisfaction is essential for improving
teacher engagement and reducing procrastination.

RECOMMENDATIONS

To address teacher procrastination and enhance job satisfaction, targeted professional development, improved
support systems, and a conducive work environment are suggested. These strategies could help foster purpose,
belonging, and motivation, ultimately reducing procrastination and increasing job satisfaction among educators.

Teachers

Teachers are encouraged to adopt time management and self-regulation techniques, set realistic goals, and
participate in training that nurtures intrinsic motivation. This approach may help maintain focus on instructional
tasks and support professional growth.

School Administrators

Administrators may create a supportive work environment by improving facilities, providing technological
resources, and offering incentives. Regular feedback and recognition of exemplary performance can boost morale,
while professional development emphasizing productivity may mitigate procrastination.

Department Heads

Department heads are advised to provide mentorship, encourage open communication, and support workload
management to reduce stress and procrastination. Promoting professional development within departments could
help sustain motivation and engagement.

Educational Authorities (DepEd, CHED, TESDA)

These agencies might focus on developing policies prioritizing teacher well-being and job satisfaction. Standardized
training programs to foster positive school culture and psychological support could contribute to building a resilient
and motivated teaching workforce.

Future Researchers

Future researchers are encouraged to explore procrastination in public schools and other regions, focusing on
external factors like work pressure and organizational culture. Investigating stress, burnout, and motivation as
mediators may provide deeper insights. Longitudinal studies could also help understand the long-term effects of
work environment changes on teacher behavior.

---- 1€ 2025 EPRAECEM | https://eprajournals.com/ | Journal DOl URL: https://doi.org/10.36713/epra0414 ------- 139


https://doi.org/10.36713/epra0414

-

: et

EPRA International Journal of Environmental Economics, Commerce and Educational Management
Journal DOI: 10.36713/epra0414 |1SI I.F Value: 0.815|SJIF Impact Factor (2025): 8.57 ISSN: 2348 — 814X
Volume: 12| Issue:5 [May 2025

REFERENCES

1.

10.

11.

12.

13.

14.

15.
16.
17.

18.

19.

20.

21.

22.

23.

24.

25.

26.

Abdulpatta, A. H., Pelotos, L. V., & Segundo, T. P. (2024). Exploring Factors Influencing Job Satisfaction among
Public School Teachers: A Comprehensive Study. International Journal of Research and Innovation in Social Science,
VIII(IX), 494-508. https.//doi.org/10.47772/ijriss.2024.809045

Abun, D., Magallanes, T., Foronda, G. S. L., & Encarnacion, M. ]. (2020). WP Employees” workplace well-being and
work engagement of divine word colleges” employees in Ilocos region, Philippines. International Journal of Research in
Business and Social Science (2147- 4478), 9(2), 70-84. https://doi.org/10.20525/ijrbs.v9i2.623

Achiri, |. (2024). Work Environment as a Correlate of Teachers Psychological Wellbeing in Universities in Fako
Division: The Case of the Chattered University Institute of Cameroon- CUIC. American Journal of Psychology, 6(2),
23-39. https://doi.org/10.47672/ajp.2119

Aclan, C. ], & Osorno, R. (2022). Learning environment and physical education teacher attitude as determinants of
their perceived well-being. European Journal of Physical Education and Sport Science, 9(2).
https.//doi.org/10.46827/ejpe.v9i2.4562

Adu, R. A., & Shenge, N. A. (2024). Organizational Culture and Psychological Factor as Predictors of Indulgence in
Procrastination Among Civil Servants in Oyo State, Nigeria. Ibadan Journal of the Social Sciences. httpsy/ijss-
ui.com.ng/volume-10-issue-2/941-2/

Aladetan, F. 1. (2023). Work Environment and Teachers’ Job Performance in Public Primary Schools in Ondo State
Nigeria. International Journal of Education, Teaching, and Social Sciences, 3(1), 68 - 81.
https://doi.org/10.47747/ijets.v3i1.846

Alrawahi, S., Sellgren, S. F., Altouby, S., Alwahaibi, N., & Brommels, M. (2020). The application of Herzberg’s two-
factor theory of motivation to job satisfaction in clinical laboratories in Omani hospitals. Heliyon, 6(9), e04829-
e04829. https://doi.org/10.1016/].heliyon.2020.04829

Alonzo, M. C., Alda, M. L., Baluyot, A. M., & Briones, ]. (2023). Impact of Work Environment to The Performance of
Government Employees in Metro Manila, Philippines. SSRN Electronic Journal. https//doi.org/10.2139/ssrn.4646233
Alvarez-Bartolo, D., & MacKinnon, D. P. (2024). Alternative Approaches to Estimate Causal Mediated Effects in the
Single-Mediator Model. Multivariate Behavioral Research, 59(3), 638-639.
https.//doi.org/10.1080/00273171.2024.2310395

Ancho, 1., & Bongco, R. (2019). Exploring Filipino teachers’ professional workload. Journal of Research, Policy &
Practice of Teachers and Teacher Education, 9(2), 19-29. https.//doi.org/10.37134/jrpptte.vol9.n02.2.2019

Anog, M. D. I, De Vera, ]. V., & Peteros, E. D. L. (2024). Examining Teacher Retention through the Lens of Job
Satisfaction and Commitment in a Philippine Private School. International Journal of Learning Teaching and
Educational Research, 23(9), 242-264. https://doi.org/10.26803/ijlter.23.9.13

Anwar, A. U., Usman, M., & Akhtar, S. (2021). Tumandari System and Electoral Politics; A Case of D. G. Khan
District. International Research Journal of Management and Social Sciences, 2(2), 142-154.
https://doi.org/10.5281/zenodo.10340120

Asio, J. M. (2021). Procrastination and Work Productivity of Academic Staff: Implications to the Institution.
httpsy//files.eric.ed.gov/fulltext/ED613586.pdf

Assaf, ], & Antoun, S. (2024). Impact of job satisfaction on teacher well-being and education quality. Pedagogical
Research, 9(3), em0204. https.//doi.org/10.29333/pr/14437

Bajcar, B. (2024). Understanding Procrastination at Work. https://doi.org/10.4324/9781003422860

Bandura, A. (1977). Social learning theory. Prentice-Hall.

Bantilan, |. D., Hifarva, W. Jr. S., Lugatiman, R., & Bauyot, M. M. (2024). Employee Commitment as Influenced by
Organizational Culture, Policies, and Practices of Public School Teachers in Davao Region, Philippines: A Focus on
Primary and Secondary Levels. International Journal of Research and Innovation in Social Science, VIII(I), 489-502.
https://doi.org/10.47772/ijriss.2024.801036

Bhattacharya, S. (2023). Understanding the Importance of Organizational Culture and Climate: Implications for
Employee Performance and Engagement. International Journal of Science and Research (IJSR), 12(5), 445-446.
https://doi.org/10.21275/5r23423180015

Bindra, B., Kapoor, S., & Gupta, H. (2023). Impact of Intrinsic & Extrinsic Rewards on the Performance of Employees
of Private Sector Banks in Delhi NCR: A Pragmatic Study. Journal of Namibian Studies: History Politics Culture, 34,
339-349. https.//doi.org/10.59670/jns.v34i.1491

Blair, E. E., Sandilos, L. E., Ellis, E.,, & Neugebauer, S. R. (2023). Teachers survive together: Teacher collegial
relationships and well-being during the COVID-19 pandemic. School Psychology. https:/doi.org/10.1037/spq0000596
Bok, S., Shum, ]., & Lee, M. (2024). Temporal Motivation Theory: Punctuality Is a Matter of Seconds. Journal of
Marketing Education, 46(3), 225-239. https.//doi.org/10.1177/02734753241232564

Bongco, R. T., & Ancho, 1. (2023). Smooth Intergenerational Relationship Building Among Filipino Teachers: A
Grounded Theory. Asia Pacific Journal of Educators and Education, 38(1), 97-117.
https://doi.org/10.21315/apjee2023.38.1.6

Cabahug-Fugoso, G. L. (2019). A Philippine Setting: Work Motivation of Employees and Motivational Strategy
Evaluation in an Industrial Establishment. 11th International Scholars Conference, 7(1), 1359-1372.
https.//doi.org/10.35974/isc.v7i1.2093

Caballero, . A., Huang, J. M. M., Malinis, R. |. G., Nunez, V. ], Rondina, K. S., & Alvarico, A. B. (2024). A
Correlational Study on Organizational Support and Job Satisfaction among Philippine National Police Personnel.
Mediterranean Journal of Basic and Applied Sciences, 08(02), 230-242. https://doi.org/10.46382/mjbas.2024.8218
Cabatac, R., Evangelio, R., Lirazan, C. M., Salvador, R., Tiapes, R., Dagunan, M. A., & Sabidalas, M. A. (2023).
Procrastination and Occupational Stress of Teachers in Philippine Public Schools. SSRN Electronic Journal.
https://doi.org/10.2139/ssrn.4541995

Chauhan, H., Arya, Y. K., Das, A., Pandey, S., Ghosh, T., Srivastava, A., & Thakur, Y. (2024). Health-related
procrastination, occupational stress, and job insecurity among private school teachers. Mind and Society, 13(02), 25-
32. https.//doi.org/10.56011/mind-mri-132-20244

- 1€ 2025 EPRAECEM | https://feprajournals.com/ | Journal DOl URL: https://doi.org/10.36713/epra0414 ------- 140


https://doi.org/10.36713/epra0414
https://doi.org/10.47772/ijriss.2024.809045
https://doi.org/10.47672/ajp.2119
https://doi.org/10.46827/ejpe.v9i2.4562
https://ijss-ui.com.ng/volume-10-issue-2/941-2/
https://ijss-ui.com.ng/volume-10-issue-2/941-2/
https://doi.org/10.47747/ijets.v3i1.846
https://doi.org/10.37134/jrpptte.vol9.no2.2.2019
https://doi.org/10.26803/ijlter.23.9.13
https://doi.org/10.29333/pr/14437
https://doi.org/10.47772/ijriss.2024.801036
https://doi.org/10.21275/sr23423180015
https://doi.org/10.59670/jns.v34i.1491
https://doi.org/10.1037/spq0000596
https://doi.org/10.21315/apjee2023.38.1.6
https://doi.org/10.35974/isc.v7i1.2093
https://doi.org/10.56011/mind-mri-132-20244

-

: et

EPRA International Journal of Environmental Economics, Commerce and Educational Management
Journal DOI: 10.36713/epra0414 |1SI I.F Value: 0.815|SJIF Impact Factor (2025): 8.57 ISSN: 2348 — 814X
Volume: 12| Issue:5 [May 2025

27.

28.

29.

30.

31.

32.

33.

34.

35.

36.

37.

38.

39.

40.

41.

42.

43.

44.

45.

46.

47.

48.

49.

50.

51.

52.

Creswell, |. W., & Creswell, ]. D. (2018). Research design: Qualitative, quantitative, and mixed methods approaches
(5th ed.). SAGE Publications

Dalton, W., & Arpon, A. (2024). Teachers’ Job Satisfaction and School Academic Achievement. Journal of Innovative
Technology Convergence, 6(2), 1-8. https.//doi.org/10.69478/jitc2024v6n002a01

Dayagbil, F., & Alda, R. (2024). Continuing professional development opportunities: Teachers’ motivation and
perceived effectiveness. International Journal of Education and Practice, 12(3), 584-595.
https.//doi.org/10.18488/61.v12i3.3733

Dela Cruz, A., & Alzate, M. M. B. (2022). Challenging Prospective Elementary Teachers to Mitigate Academic
Procrastination. The Journal of Positive Psychology, 5648-5658.
https:/fwww.researchgate.net/publication/359843752_Challenging_Prospective_Elementary_Teachers_to_Mitigate_A
cademic_Procrastination

De Leon, C. M. G., Rollon, ]. ]. P., Corpuz, |. T., & Desepida, M. C. L. (2022). Job Satisfaction and Work Values of
Government Employees in Selected Municipalities of Cavite, Philippines. International Multidisciplinary Research
Journal, 4(2), 298-306. https.//doi.org/10.54476/ioer-imrjv4i2jun20224964

Dey, B., & Panda, B. N. (2024). Professional Development of Teacher Educators: Unlocking Opportunities through
Massive Open Online Courses. International Journal for Multidisciplinary Research, 6(4).
https.//doi.org/10.36948/ijfmr.2024.v06i04.24186

Domnena, M., Virtucio, ], & De, E. (2024). Examining Teacher Retention through the Lens of Job Satisfaction and
Commitment in a Philippine Private School. International Journal of Learning Teaching and Educational Research,
23(9), 242-264. https://doi.org/10.26803/ijlter.23.9.13

Durak, H. Y., & Saritepeci, M. (2019). Occupational burnout and cyberloafing among teachers: Analysis of
personality traits, individual and occupational status variables as predictors. The Social Science Journal.
https://doi.org/10.1016/j.s0scij.2018.10.011

Duran, E. P., Pontillas, P. V., & Comon, ]. D. (2024). Teachers’ Work-Life Balance and Well-Being Across Opol East
District, Division of Misamis Oriental. European Modern Studies Journal, 8(4), 134-166.
https//doi.org/10.59573/ems;.8(4).2024.9

Eren, G., & Yaliz Solmaz, D. (2019). An Examination of Academic Procrastination Behavior in Pre-service Teachers.
Anadolu Journal of Educational Sciences International, 9(2), 666-682. https.//doi.org/10.18039/ajesi.577733

Estillore, C. K. B., Ismas, R. L., Verde, A. C. C., & Sudaria, R. V. (2024). Compensation Package on Public School
Teachers’ Work Performance. International Journal of Innovative Science and Research Technology, 940-946.
https://doi.org/10.38124/ijisrt/I[ISRT24JUL949

Eze I. F., & Lose, T. (2024). The Effects of Cyberloafing on Employees’ Job Performance Among Administrative Staff
at a University. ResearchGate, 7(1), 400-413. https.//doi.org/10.47814/ijssrr.v7i1.1736

Gabayoyo, L. |, Madrigal, D. V., & Singson, D. N. E. (2024). Occupational Stress, Psychological Distress, and
Coping Strategies of First-Level Judges in the Philippines: Examining the Influence of Demographics and Caseloads.
Philippine Social Science Journal, 7(2), 32-41.

Gazali, N., Saad, N., Setiawan, E., & Lobo, ]. (2024). Job satisfaction among physical education teachers: A systematic
literature review. Edu Sportivo/Edu Sportivo, 5(1), 94-109. https://doi.org/10.25299/esijope.2024.v0l5(1).16320
Gomez, ]. A., & Tantiado, R. C. (2024). Work Environment and Job Satisfaction of Teachers. International Journal of
Research Publications, 126(1), 17-17.

https.//doi.org/Work % 20Environment % 20and % 20]Job % 20Satisfaction % 200f % 20Teachers

Guia, J. V., Juliane, S. M. C., & Canoy, F. T. (2024). Reading Motivation and Reading Comprehension of Senior High
School Learners: A Descriptive-Correlational Approach. Asian Journal of Education and Social Studies, 50(7), 505-
517. https//doi.org/10.9734/ajess/2024/v50i71481

Gulati, S., & Beri, N. (2023). Cyberloafing Model - Theory into Practice. 2023 IEEE 11th Region 10 Humanitarian
Technology Conference (R10-HTC), 68-73. https//doi.org/10.1109/r10-htc57504.2023.10461871

Haruna, J. B. (2023). Stress and Burnout in the Workplace. International Journal for Research in Applied Science and
Engineering Technology, 11(10), 800-801. https.//doi.org/10.22214/ijraset.2023.56088

Herzberg, F. (1959). The motivation to work. John Wiley & Sons.

Hifarva, W. Jr. S., & Bauyot, M. M. (2024). Exploring the Influence of Teacher Work Values and Leadership Style on
Organizational Policies and Practices. Asian Journal of Education and Social Studies, 50(7), 22-38.
https://doi.org/10.9734/ajess/2024/v50i71441

Ichdan, D. A. (2024). The effect of training, work environment, motivation, job satisfaction, and career satisfaction on
employee productivity. Annals of Management and Organization Research, 6(1), 57-69.
https://doi.org/10.35912/amor.v6i1.2264

Jiang, M., & Po, S. M. (2023). The effect of human resource practices on employee retention in food manufacturing
industry in the Philippines: The moderating role of the work environment. International Journal of Research Studies in
Management, 11(11). https;//doi.org/10.5861/ijrsm.2023.1134

Jumdani, E. L. (2024). The Many Faces of a Teacher: Exploring School Teachers’ Experiences with Multiple
Responsibilities Amidst Post-Pandemic Times. PPSDP International Journal of Education, 3(2), 282-300.
https://doi.org/10.59175/pijed.v3i2.216

Kanuto, A. E. (2024). The Influence of Organizational Culture on Employee Motivation and Performance:
Implications for HR Policy. International Journal of Science and Business, 36(1), 36-50.

Khan, W. A., Kusakabe, T., & Jahanzain, M. (2024). Impact of Head Teachers’ Support and Engagement on
Subordinate Teachers’ Job Satisfaction and Job Performance: A Comparison between Pakistan and Japan. Sustainable
Business and Society in Emerging Economies, 6(1). https://doi.org/10.26710/sbsee.v6i1.2920

Kilag, O. K. T., Angtud, R. M. A., Uy, F. T., Alvez, G. G. T., Zamora, M. B., Canoy, C. B., & Sasan, |. M. (2023).
Exploring the Relationships among Work Motivation, Job Satisfaction, Administrative Support, and Performance of
Teachers: A Comprehensive Study. International Journal of Scientific Multidisciplinary Research, 1(3), 239-248.
https://doi.org/10.55927/ijsmr.v1i3.3471

---- © 2025 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 ------141


https://doi.org/10.36713/epra0414
https://doi.org/10.69478/jitc2024v6n002a01
https://doi.org/10.18488/61.v12i3.3733
https://doi.org/10.54476/ioer-imrjv4i2jun20224964
https://doi.org/10.36948/ijfmr.2024.v06i04.24186
https://doi.org/10.26803/ijlter.23.9.13
https://doi.org/10.59573/emsj.8(4).2024.9
https://doi.org/10.38124/ijisrt/IJISRT24JUL949
https://doi.org/10.47814/ijssrr.v7i1.1736
https://doi.org/10.25299/esijope.2024.vol5(1).16320
https://doi.org/10.9734/ajess/2024/v50i71481
https://doi.org/10.1109/r10-htc57504.2023.10461871
https://doi.org/10.22214/ijraset.2023.56088
https://doi.org/10.9734/ajess/2024/v50i71441
https://doi.org/10.35912/amor.v6i1.2264
https://doi.org/10.5861/ijrsm.2023.1134
https://doi.org/10.59175/pijed.v3i2.216
https://doi.org/10.26710/sbsee.v6i1.2920
https://doi.org/10.55927/ijsmr.v1i3.3471

-

: et

EPRA International Journal of Environmental Economics, Commerce and Educational Management
Journal DOI: 10.36713/epra0414 |1SI I.F Value: 0.815|SJIF Impact Factor (2025): 8.57 ISSN: 2348 — 814X
Volume: 12| Issue:5 [May 2025

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

73.

74.

75.

Kilag, O. K. T., Bariquit, I. A., Glipa, C. G., Ignacio, R. A. R. A., Alvez, G. U., Guilot, R. T., & Sasan, ]. M. (2023).
Implication of Individual Plan for Professional Development (IPPD) on Teachers’ Professional Development and
Career Advancement. Basic and Applied Education Research Journal, 4(1), 12-18.
https.//doi.org/10.11594/baerj.04.01.02

Kompf, ]. M., Whiteley, . A., Wright, |., & Camhi, S. M. (2024). Mechanisms of Behavior Change for a Digital
Resistance Training Intervention: A Mediation Study. Translational Journal of the American College of Sports
Medicine, 9(1), 1-6. https;//doi.org/10.1249/tjx.0000000000000243

Lakshmi, M., Varalakshmi, T., & Tiwari, A. (2024). Impact of Organizational Culture on Employee Productivity and
Behaviour. Gold N Cloud Publication, 2(05), 1673-1676. https://doi.org/10.47392/irjaem.2024.0239

Laurenio Jr, W. A., & Cabal, E. M. (2023). Filipino Work Values and Job Satisfaction among School Heads of Selected
Elementary Schools in the Division of Zambales. International Journal of Multidisciplinary: Applied Business and
Education Research, 4(12), 4556-4586. https.//doi.org/10.11594/ijmaber.04.12.29

Laybourn, S., Frenzel, A. C., & Fenzl, T. (2019). Teacher Procrastination, Emotions, and Stress: A Qualitative
Study. Frontiers in Psychology, 10. https:/doi.org/10.3389/fpsyg.2019.02325

Lerio, R. R., & Bandiola, A. N. (2023). Work Environment, Human Resource Practices, and Organizational Culture:
A Causal Model on Service Quality of Employees in Government Agency in Davao Region. American Journal of
Public Policy and Administration, 8(3), 1-33. https.//doi.org/10.47672/ajppa.1644

Ma, J. (Y.), Kerulis, A. M., Wang, Y., & Sachdev, A. R. (2020). Are workflow interruptions a hindrance stressor? The
moderating effect of time-management skill. International Journal of Stress Management, 27(3), 252-261.
https.//doi.org/10.1037/str0000149

Maassen, S., Oostveen, C. van, Weggelaar, A. M., Rafferty, A. M., Zegers, M., & Vermeulen, H. (2024). Measuring
the work environment among healthcare professionals: Validation of the Dutch version of the Culture of Care
Barometer. PLoS ONE, 19(2), €0298391-e0298391. https://doi.org/10.1371/journal.pone.0298391

Macovei, C. M. (2024). Lateral Social Influences in Organizations: Coworker Support. International Conference
KNOWLEDGE-BASED ORGANIZATION, 30(1), 1-6. https://doi.org/10.2478/kbo-2024-0034

Mahinay, A. E. D. (2024). Leader-Member Exchange Relationship, School Culture, And Job Satisfaction: Their
Implication to Senior High School Teachers’ Work Performance. European Journal of Theoretical and Applied Sciences,
2(3), 926-934. https://doi.org/10.59324/ejtas.2024.2(3).72

Mahmood, A. ]., & Tao, D. (2024). A Study on the Influence of Social Support and Work Engagement on Secondary
Teachers’ Occupational Well-being in Sulaymaniyah-Iraq. International Journal of Innovative Science and Research
Technology (IJISRT), 2852-2884. https://doi.org/10.38124/ijisrt/ijisrt24sep1558

Maulidiyah, N. N., & Ilahi, R. R. (2020). The impact of physical work environment on employee performance by job
satisfaction as mediator. International Journal of Research in Human Resource Management, 2(1), 01-03.
https.//doi.org/10.33545/26633213.2020.v2.i1a.29

Metin, B., Taris, T., Peeters, M., Korpinen, M., Smrke, U., Razum, ]., Koldtovd, M., Baykova, R., & Gaoishko, D.
(2019). Validation of the Procrastination at Work Scale. European Journal of Psychological Assessment, 36(5), 767-
776. https;//doi.org/10.1027/1015-5759/a000554.

Mohamed, H., Arulpragsam, ], & Hussain, M. A. M. B. (2024). Impact of Teacher’s Professional Development
Programme on Students’ Performance in Secondary Schools. International Journal of Academic Research in
Progressive Education and Development, 13(3), 5092-5106.

Mondejar, H. C., & Asio, ]. M. (2022). Human Resource Management Practices and Job Satisfaction: Basis for
Development of a Teacher Retention Framework. International Journal of Multidisciplinary Applied Business and
Education Research, 3(9), 1630-1641. https://doi.org/10.11594/ijmaber.03.09.04

Morgan, M. S., & Atienzar, E. A. (2023). The influence of school facilities and effectiveness on the satisfaction of
teachers in public schools. International Journal of Advanced Research, 11(11), 801-812.
https://doi.org/10.21474/ijar01/17882

Mosquera, P., Soares, M. E., Dordio, P., & Melo, L. A. e. (2022). The thief of time and social sustainability: Analysis of
a procrastination at work model. Revista de Administragio de Empresas, 62(5). https:/doi.org/10.1590/50034-
759020220510

Nabaggala, C. N., SSendagi, M., & Bakashaba, E. (2024). Relationship Between Opportunities for Advancement and
Teacher Motivation in Private Primary School in Mukungwe Sub-County, Masaka District: A Cross-Sectional Study.
S] Education Research Africa, 1(7). https://doi.org/10.51168/tsv5kx93

Oriente, V. S., & Alvarado, A. (2020). Supervisory Assistance in Organization: Basis for Enhanced Instructional
Supervision for Teachers. Journal of Technology and Humanities, 1(1), 11-17.
https://doi.org/10.53797/jthkkss.v1i1.2.2020

Pacafia, ]. C., & Pedrifia, |. G. (2024). Model of Teachers’ Performance in Public Schools of Panabo City, Davao del
Norte, Philippines: Teacher’s Performance Triad- Exploring the Nexus of Job Design, Commitment, and
Satisfaction. Asian Journal of Education and Social Studies, 50(8), 626-639.
https://doi.org/10.9734/ajess/2024/v50i81561

Paje, R. C., Beatriz, P., Monica, A., & Andrea, P. (2020). The Impact of Compressed Workweek Arrangements on Job
Stress, Work-Life Balance, and Work Productivity of Rank-and-File Employees from Different Industries in Metro
Manila. Journal of Physics Conference Series, 1529(3), 032055-032055.
https.//doi.org/10.1088/1742-6596/1529/3/032055

Palabao, R. C., & Gallardo, R. D. (2024). Workplace Practices and School Effectiveness of Public Elementary Schools
in Paquibato District, Davao City. International Journal of Innovative Science and Research Technology (IJISRT),
160-172. https://doi.org/10.38124/ijisrt/ijisrt24jun603

Post, L. S., van Leeuwen, A., Lockhorst, D., Admiraal, W., & Kester, L. (2022). A blueprint for teacher design teams to
create professional development interventions. International Journal on Studies in Education (IJonSE), 4(2), 88-106.
https://doi.org/10.46328/ijonse.72

- 1€ 2025 EPRAECEM | https://feprajournals.com/ | Journal DOl URL: https://doi.org/10.36713/epra0414 ------- 142


https://doi.org/10.36713/epra0414
https://doi.org/10.11594/baerj.04.01.02
https://doi.org/10.1249/tjx.0000000000000243
https://doi.org/10.47392/irjaem.2024.0239
https://doi.org/10.11594/ijmaber.04.12.29
https://doi.org/10.3389/fpsyg.2019.02325
https://doi.org/10.47672/ajppa.1644
https://doi.org/10.1037/str0000149
https://doi.org/10.1371/journal.pone.0298391
https://doi.org/10.2478/kbo-2024-0034
https://doi.org/10.59324/ejtas.2024.2(3).72
https://doi.org/10.38124/ijisrt/ijisrt24sep1558
https://doi.org/10.33545/26633213.2020.v2.i1a.29
https://doi.org/10.1027/1015-5759/a000554
https://doi.org/10.11594/ijmaber.03.09.04
https://doi.org/10.21474/ijar01/17882
https://doi.org/10.1590/s0034-759020220510
https://doi.org/10.1590/s0034-759020220510
https://doi.org/10.51168/tsv5kx93
https://doi.org/10.53797/jthkkss.v1i1.2.2020
https://doi.org/10.9734/ajess/2024/v50i81561
https://doi.org/10.1088/1742-6596/1529/3/032055
https://doi.org/10.38124/ijisrt/ijisrt24jun603
https://doi.org/10.46328/ijonse.72

-

: et

EPRA International Journal of Environmental Economics, Commerce and Educational Management
Journal DOI: 10.36713/epra0414 |1SI I.F Value: 0.815|SJIF Impact Factor (2025): 8.57 ISSN: 2348 — 814X
Volume: 12| Issue:5 [May 2025

76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.

87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

97.

98.

99.

10

10

Pretorius, T. B., Padmanabhanunni, A., Jackson, K. M., & Faroa, B. D. (2023). Satisfied with teaching? Psychometric

properties of the Teaching Satisfaction Scale. African Journal of Psychological Assessment, 5.

https.//doi.org/10.4102/ajopa.v510.140

Putra, R. S., Eliyana, A., Agustina, T. S., Khusnah, H., & Anshori, M. Y. (2024). The Influence of Workload and

Working Environment on Employee Performance through Job Satisfaction as a Mediation Variable at CV. Kebab

Bosman Food Indonesia. Revista de Gestdo Social E Ambiental, 18(5), €05633-e05633.

https://doi.org/10.24857/rgsa.v18n5-088

Octaviani, G., Fitria, H., & Puspita, Y. (2024). Effect of Work Environment and Teacher’s Motivation on Teacher’s

Performance. Journal of Social Work and Science Education, 5(2), 533-544. https.//doi.org/10.52690/jswse.v5i2.785

Osman, A. |., & Adanza, L. (2024). Examining Teachers’ Perspectives on the New Changes to the Promotion System

of the Department of Education: Basis for Career Path Orientation Program. JPAIR Multidisciplinary Research, 57(1),

27-47. httpsy//doi.org/10.7719/jpair.v57i1.896

Ott, D. L. (2024). Learning theory —social. A Guide to Key Theories for Human Resource Management Research,

164-170. https;//doi.org/10.4337/9781035308767.ch20

Quines, L. A., & Monteza, M. T. (2023). The mediating effect of teacher collegiality on the relationship between

instructional leadership and professional development of teachers. European Journal of Education Studies, 10(3).

https://doi.org/10.46827/ejes.v10i3.4716

Romain, A. M., & Odom, A. ]. (2019). Collaborative work partnerships: Fuel for personal resilience. The International

Journal of Psychiatry in Medicine, 54(4-5), 259-265. https://doi.org/10.1177/0091217419856771

Rotich, J., Manduku, ]., & Ngeno, V. (2023). Nexus Between Teachers” Remuneration and Teachers’ Job Satisfaction.

East African Journal of Education Studies, 6(3), 85-94. https://doi.org/10.37284/eajes.6.3.1481

Rudra, N., & Boicu, M. (2023). Factors Affecting Teacher Procrastination — A Literature Review. Journal of Student-

Scientists’” Research, 5. https//doi.org/10.13021/jssr2023.3854

Rully, T., Moeins, A., & Muharram, H. (2023). Analyzing the Compensation and Its Effect on Lecturers’ Job

Satisfaction. Journal of Entrepreneurship, 29-40. https://doi.org/10.56943/joe.v2i4.388

Saada, M. (2024). Effectiveness of interdisciplinary teacher teams among English teachers in public secondary schools

in Jolo. Journal of Education and Academic Settings, 1(1), 1-16. https://doi.org/10.62596/mcyw5g50

Salameh, N., & Benkohila, N. (2024). The Impact of Job Satisfaction on Teachers’ Performance in the UAE. In: Al

Marri, K., Mir, F. A., David, S. A., Al-Emran, M. (eds) BUiD Doctoral Research Conference 2023. Lecture Notes in

Civil Engineering, vol 473. Springer, Cham. https.//doi.org/10.1007/978-3-031-56121-4_2

Sale, Ma. L. S., & Quirap, E. A. (2024). Teachers” Work Satisfaction and Service Execution. International Journal of

Multidisciplinary Research and Analysis. httpsy//www.ijmra.in/v7i9/48.php

Samayoa, |. G., & Fazio, R. H. (2024). Do I want to do this now? Task delay as a function of valence weighting bias.

Personality and Individual Differences, 219, 112504-112504. https://doi.org/10.1016/].paid.2023.112504

Sanchez Sarria, M. Z. (2024). Understanding Work Procrastination: Causes, Impacts, and Management Strategies.

SCT Proceedings in Interdisciplinary Insights and Innovations, 2, 245. https.//doi.org/10.56294/piii2024245

Sarwar, M., Aslam, M., & Ali, S. (2022). A study of relationship between secondary school teachers’ collegial practices

and professional commitment. Pakistan Journal of Educational Research, 5(2). https.//doi.org/10.52337/pjer.v5i2.545

Scieranka, S. (2022). The Role of Mediation in a Teacher’s Work. Journal of Education, Technology and Computer

Science, 33(3), 156-163. https.//doi.org/10.15584/jetacomps.2022.3.16

Septimo, V. ], & Cancio, B. L. (2024). Teaching Competence and Information and Communication Technology

Integration (ICT) of Private Schools in Davao City. International Journal of Innovative Science and Research

Technology, 1481-1510. https;//doi.org/10.38124/ijisrt/ijisrt24apr1670

Steel, P. (2007). The nature of procrastination: A meta-analytic and theoretical review of quintessential self-requlatory

failure. ResearchGate, 133(1), 65-94. https://doi.org/10.1037/0033-2909.133.1.65

Sumaoy, A., & Regidor, L. (2023). Procrastination as Influenced by Perfectionism and Fear of Failure among

Employees in DepEd - Davao del Norte. International Journal of Research Publication, 121(1), 18-18.

https://doi.org/Procrastination % 20as % 20Influenced % 20by % 20Perfectionism % 20and % 20Fear % 200f % 20F ailure % 20

among % 20Employees % 20in % 20DepEd % 20- % 20Davao % 20del % 20Nor te

Syah, F., & Sudirman, S. (2024). The Effect Of Cyberloafing On The Work Productivity Of Muhammadiyah Parepare

University Employees. Economos: Jurnal Ekonomi Dan Bisnis, 7(1), 1-10.

https://doi.org/10.31850/economos.v7i1.3052

Szulc, . M. (2019). Beyond quid pro quo: Good soldiers and characteristics of their helping behaviours. Personnel

Review, 50(2), 560-574. https://doi.org/10.1108/PR

Teixeira, A. M. (2023). Administrative Support System. Handbook of Open, Distance and Digital Education, 861-

880. https://doi.org/10.1007/978-981-19-2080-6_48

Wang, Y., Zhang, H., & Wang, Z. (2024). My job characteristics make me procrastinate or not: An emotional

perspective. Journal of Occupational and Organizational Psychology. https.//doi.org/10.1111/joop.12551

0. Westover, ]. (2024). Sustaining Productivity Through Collaboration: Strategies for Avoiding Burnout When Working
Interdependently. Human Capital Leadership Review, 11(3). https://doi.org/10.70175/hclreview.2020.11.3.7

1. Widhianingrum, W., Kurniasih, R.,, & Riawan, R. (2024). The Role Of Information Technology And Work

Environment In Improving Teacher Performance. The Innovation of Social Studies Journal, 5(2), 162.

https//doi.org/10.20527/issj.v5i2.10442

102. Venkatesh, V., Cheung, C., Davis, F., & Lee, Z. (2023). Cyberslacking in the Workplace: Antecedents and Effects on

Job Performance. MIS Quarterly. https://doi.org/10.25300/misq/2022/14985

103. Vozniuk, A. V. (2022). The relationship between teaching staff procrastination and their organizational and

professional characteristics. Organizational Psychology Economic Psychology, 2(26), 24-30.
https.//doi.org/10.31108/2.2022.2.26.3

---- 1€ 2025 EPRAECEM | https://eprajournals.com/ | Journal DOl URL: https://doi.org/10.36713/epra0414 ------- 143


https://doi.org/10.36713/epra0414
https://doi.org/10.4102/ajopa.v5i0.140
https://doi.org/10.24857/rgsa.v18n5-088
https://doi.org/10.52690/jswse.v5i2.785
https://doi.org/10.7719/jpair.v57i1.896
https://doi.org/10.4337/9781035308767.ch20
https://doi.org/10.46827/ejes.v10i3.4716
https://doi.org/10.1177/0091217419856771
https://doi.org/10.37284/eajes.6.3.1481
https://doi.org/10.13021/jssr2023.3854
https://doi.org/10.56943/joe.v2i4.388
https://doi.org/10.62596/mcyw5g50
https://doi.org/10.1007/978-3-031-56121-4_2
https://www.ijmra.in/v7i9/48.php
https://doi.org/10.1016/j.paid.2023.112504
https://doi.org/10.56294/piii2024245
https://doi.org/10.52337/pjer.v5i2.545
https://doi.org/10.15584/jetacomps.2022.3.16
https://doi.org/10.38124/ijisrt/ijisrt24apr1670
https://doi.org/10.1037/0033-2909.133.1.65
https://doi.org/Procrastination%20as%20Influenced%20by%20Perfectionism%20and%20Fear%20of%20Failure%20among%20Employees%20in%20DepEd%20-%20Davao%20del%20Norte
https://doi.org/Procrastination%20as%20Influenced%20by%20Perfectionism%20and%20Fear%20of%20Failure%20among%20Employees%20in%20DepEd%20-%20Davao%20del%20Norte
https://doi.org/10.31850/economos.v7i1.3052
https://doi.org/10.1108/PR
https://doi.org/10.1007/978-981-19-2080-6_48
https://doi.org/10.1111/joop.12551
https://doi.org/10.70175/hclreview.2020.11.3.7
https://doi.org/10.20527/issj.v5i2.10442
https://doi.org/10.25300/misq/2022/14985
https://doi.org/10.31108/2.2022.2.26.3

¢~ EPRA International Journal of Environmental Economics, Commerce and Educational Management
&} Journal DOI: 10.36713/epra0414 |1SI I.F Value: 0.815|SJIF Impact Factor (2025): 8.57 ISSN: 2348 — 814X
Volume: 12| Issue:5 [May 2025

104. Vveinhardt, ., & Sroka, W. (2022). What determines employee procrastination and multitasking in the workplace:
Personal qualities or mismanagement? Journal of Business Economics and Management, 23(3), 532-550.
https://doi.org/10.3846/jbem.2022.16178

105. Yacon, A. M., & Cabayan, N. B. (2023). Transformational Leadership and Adaptive Performance in the International
Schools in the Philippines: A Basis for an Organizational Support Framework. ResearchGate, 11(01), 318-349.
https//doi.org/10.21474/ijar01/16023

106. Yuferova, M., Koryakovtseva, O. & Bugaichuk, T. (2021). Mediation in Education and Development of
Conflictological Competence of the Teacher. Society. Integration. Education. Proceedings of the International Scientific
Conference, 2, 646-655. https://doi.org/10.17770/51e2021v0l2.6481

107. Zhijie, S., Gull, N., Asghar, M., Sarfraz, M., Shi, R., & Rafique, M. A. (2022). Polychronicity, time perspective, and
procrastination behavior in the workplace: An empirical study. Annals of Psychology, 38(2), 355-364.
https://doi.org/10.6018/analesps.427401

---- © 2025 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 ------144


https://doi.org/10.36713/epra0414
https://doi.org/10.3846/jbem.2022.16178
https://doi.org/10.21474/ijar01/16023
https://doi.org/10.17770/sie2021vol2.6481
https://doi.org/10.6018/analesps.427401

