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ABSTRACT
The National Education Policy (NEP) 2020 marks a significant shift in India's educational landscape, emphasizing holistic, flexible,
and multidisciplinary learning. Central to this transformation is the redefined role of teachers as facilitators of knowledge, mentors, and
leaders in educational innovation. This paper explores the NEP 2020's vision for teachers, detailing reforms in teacher education,
recruitment, professional development, and career progression. It also examines the challenges and opportunities these changes present,
aiming to provide a comprehensive understanding of the policy's impact on the teaching profession.
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1. INTRODUCTION

Education serves as the cornerstone of national development, and
teachers are pivotal in shaping the future of any country.
Recognizing this, the Government of India introduced the
National Education Policy (NEP) 2020, aiming to overhaul the
existing educational framework. A significant aspect of this
policy is the emphasis on empowering teachers, ensuring their
continuous professional growth, and redefining their roles to meet
the demands of the 21st century.

2. NEP 2020: A PARADIGM SHIFT IN EDUCATION
NEP 2020 envisions an education system rooted in Indian ethos,
contributing directly to transforming India into an equitable and
vibrant knowledge society. The policy emphasizes critical
thinking, creativity, —multilingualism, and the holistic
development of learners. Teachers, being at the heart of this
transformation, are expected to adapt to new pedagogical
methods and assume roles beyond traditional teaching.

3. TEACHER EDUCATION AND QUALIFICATION
REFORMS

To ensure high-quality teacher education, NEP 2020 mandates
the following:

e Integrated B.Ed. Programs: By 2030, the minimum degree
qualification for teaching will be a 4-year integrated B.Ed.
program, combining subject knowledge with pedagogy and
practical training.

e  Multidisciplinary Institutions: Teacher education will be
conducted in multidisciplinary institutions, promoting a
holistic approach to teacher preparation.

e Specializations: B.Ed. programs will offer specializations
in areas like early childhood education, inclusive education,
and vocational education, catering to diverse learner needs.

4. RECRUITMENT AND DEPLOYMENT
STRATEGIES

NEP 2020 outlines transparent and merit-based recruitment
processes:

o Teacher Eligibility Tests (TETs): TETs will be
strengthened and extended to cover teachers across all
stages of school education, ensuring a standardized
assessment of teacher competencies .

e  Merit-Based Scholarships: To attract talented individuals,
especially from rural areas, a large number of merit-based
scholarships will be instituted for pursuing quality B.Ed.
programs .

e Localized Recruitment: Incentives will be provided for
teachers to take up teaching jobs in rural areas, including
local housing and preferential employment opportunities .

5. CONTINUOUS PROFESSIONAL
DEVELOPMENT (CPD)

Recognizing the dynamic nature of education, NEP 2020
emphasizes ongoing professional development:

e  Mandatory CPD Hours: Each teacher will be expected
to participate in at least 50 hours of CPD opportunities
every year, focusing on the latest pedagogies,
assessment methods, and technological advancements .

e Online Platforms: Development of online platforms
will facilitate sharing of best practices, resources, and
collaborative learning among teachers .

6. CAREER MANAGEMENT AND PROGRESSION
To motivate and retain talented teachers, the policy introduces
structured career progression:
e Merit-Based Promotions: A robust merit-based
structure of tenure, promotion, and salary will be
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developed, recognizing outstanding teachers based on
peer reviews, commitment, and CPD participation .
Leadership Roles: Teachers demonstrating leadership
and management skills will be trained to take on
academic leadership positions in schools and
educational institutions .

7. ENHANCING THE TEACHING ENVIRONMENT

NEP 2020 aims to create a conducive environment for teachers:

Autonomy in Pedagogy: Teachers will have more
autonomy in choosing aspects of pedagogy, allowing them
to tailor teaching methods to their students' needs .
Reduced Non-Teaching Duties: Teachers will not be
engaged in work unrelated to teaching, such as
administrative tasks, enabling them to focus on
educational responsibilities .

8. ROLE OF TEACHERS IN INCLUSIVE
EDUCATION
The policy underscores the importance of inclusive education:

Special Educators: There is an urgent need for additional
special educators to cater to children with disabilities,
ensuring equitable learning opportunities .

Training in Inclusive Pedagogy: All B.Ed. programs will
include training in teaching children with disabilities,
promoting an inclusive classroom environment .

9. CHALLENGES AND CONSIDERATIONS
While NEP 2020 presents a comprehensive framework, its
implementation faces challenges:

Infrastructure: Ensuring all teacher education institutions
meet the required standards and have the necessary
infrastructure.

Resource Allocation: Adequate funding and resources are
essential for scholarships, CPD programs, and
infrastructural development.
Monitoring and Evaluation:
mechanisms to monitor the

Establishing robust
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