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ABSTRACT

In developing countries, sustainable businesses owned by women have been in vogue in the quest to realize social justice, inclusive
economic development, and environmental conservation. These businesses offer employment and enhance society through social
inclusion and use of resources in a socially acceptable manner. Women entrepreneurs can thrive, but structural challenges such as
inadequacy of finances, skills, and socio-cultural constraints may restrain them. This paper studies how capacity building in
communities could help women-owned enterprises. Past studies indicate the role of local programs such as skill development workshops
and SHG and cooperative models in enabling women to start businesses. Research indicates that capacity-building programs, which
enhance personal finance, management, and market access, are used to start and conduct enterprises by women. Social capital,
collaborative activity and information sharing, and community networks are important in long-term sustainability. The study further
adds that community organizations that promote women-owned businesses promote environmental-friendly activities. There are still
digital exclusion and infrastructural and policy challenges despite the progress. The study recommends the application of combined
methods such as financial inclusion, institutional support, and capacity development as a way of maximizing the effectiveness of women-
led enterprises. According to the research, community-based capacity building helps rural and grassroots women change their
entrepreneurial potential into sustainable development.
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1. INTRODUCTION

The women-owned enterprises have become an important driver
of sustainable development in rural and semi-urban areas where
there is structural inequity and a lack of resources that hinder
economic activity. These businesses combine economic
sustainability, social equity, and environmental stewardship to
promote multidimensional growth. Women entrepreneurs are
focused on the welfare of the community, their moral values, and
the conservation of resources, which makes their business
activities consistent with sustainable development. In regions
with long-term gender inequalities, these projects redistribute
economic power, increase independence of women in their
decision-making, and develop inclusively. Studies have shown
that income that is controlled by women is more frequently
distributed to health, education, and nutrition, thereby improving
the well-being of future generations and contributing to the
resilience of the family.

Women-owned businesses are of utmost importance in terms of
social development. Women break the gender rules through
entrepreneurship and reinvent their roles in the household and
society. This change involves social recognition, leadership, and
joint programs besides economic empowerment. The women
entrepreneurs apply the local knowledge and sustainable
applications in agriculture, handcrafts, micro-manufacturing, and
service delivery in various developing countries. Integration
conserves the indigenous skills and culture as well as facilitates
sustainable production. As a result, women-owned businesses

€' 2026 EPRA IJMR | http://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra2013

have a tendency to generate local sustainable growth by dealing
with poverty, resource control, and social encompassment.

The establishment and successful growth of these businesses are
enabled through community-based capacity building. It involves
the augmentation of human skills, institutional arrangements, and
entrepreneurship networks. Examples of capacity-building efforts
are skill development, financial literacy, microcredit, mentorship,
and market connections. These programs are important since rural
women face a number of challenges, including lack of education,
limited mobility, and access to formal financial institutions.
Capacity building equips women to establish and run businesses
by reducing the dependency and increasing self-efficacy.

The local and culturally sensitive approach of capacity building
is made by the community-based approach. Unlike top-down
methods, community-based efforts focus on participatory
learning, collaborative problem solving, and utilizing the local
resources. This process is reliant on peer learning, mutual aid, and
collective bargaining, but self-help groups, cooperatives, and
community-based organizations are the key contributors. These
institutions promote information distribution, provision of
savings and credits, government initiatives, and development. As
a result, women can overcome structural barriers and participate
in the economy to a greater extent.

Community-based
businesses  and

capacity building through women-run
environmental  sustainability.  Women
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entrepreneurs, especially those in the rural settings,
predominantly practice agriculture, forestry, and handicrafts.
Capacity development helps them learn sustainable resource
management, minimization of waste, and environmentally
conscious production. This improves the environmental
performance of their firms and protects the local ecosystems.
Women use traditional ecological knowledge with contemporary
sustainability techniques to save natural resources.

A literature review brings out several critical aspects of this
relationship. It has been shown that women entrepreneurs are
successful due to social capital. Women receive access to
information, resources, and markets through networks and trust
as well as collaborative efforts. Literature supports the need for
government policies, non-governmental organizations, and
financial agencies to empower women entrepreneurs. However,
institutional discrimination, poor sources of institutional finance,
poor infrastructure, and barriers in the market continue to hinder
women-owned businesses. These issues can only be addressed
through capacity enhancement, policy support, and institutional
fortification.

The inclusion and sustainability of women-led sustainable
enterprises through community-based capacity building is a
potent example of inclusive and sustainable development. They
improve economic growth, social justice, environmental
friendliness, and community health. With the ability of women
and supportive environments, we can tap into the potential of
women entrepreneurs and achieve a more promising and
sustainable development path. Future studies are advised to assess
the long-term effects of such programs, determine the best
practices, and come up with new models that can be replicated in
diverse socioeconomic settings.

2. THEORETICAL STRUCTURE

There is a trend towards sustainable businesses that are headed by
women.

The term "women-led sustainable enterprises," in this case, refers
to any business operated or managed by women that is
environmentally responsible. Besides being economically
feasible, these enterprises tend to focus on waste minimization,
being ethical, and giving back to society. They are also likely to
cluster in some sectors such as farming, crafts, micro-services,
and renewable energy.

2.2 Community-Based Capacity Building.

Community-based capacity development is an inclusive strategy
aimed at strengthening the capacity of people and groups within
a community to identify the issues, mobilize resources, and
implement the solutions. It involves acquiring access to financial
and technical means, developing oneself, and strengthening
oneself.

The combination of women-run businesses and community
capacity development forms a virtuous cycle when it comes to
women overcoming the systemic barriers like resource shortages,
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lack of knowledge, and opportunities. Two examples of collective
forms that have been very promising in this field are cooperatives
and self-help groups (SHGs).

3. REVIEW OF LITERATURE

Existing studies highlight the multidimensional impact of
women-led enterprises on sustainable development.

Kabeer (2012) claims that women can be empowered
economically, which increases their agency and decision-making,
leading to the overall social development. Likewise, Sen (1999)
puts forward the fact that enhancing the capabilities of women is
the key to sustainable and equitable growth.

According to a research conducted by Mayoux (2001),
microfinance programs especially among women have a great
effect on enhancing entrepreneurial participation and earnings.
The research however, also observes that financial access can
never be enough without the addition of the other interventions
through capacity building.

Datta and Gailey (2012) discuss the presence of women business
people in emerging economies and conclude that the growth
potential of women entrepreneurs is usually thwarted by social
norms and institutional restrictions. They propose that these
challenges can be addressed by community-based training and
supportive systems.

In India, Self-Help Groups (SHGs) studies have provided a
resounding message of capacity building resulting in enterprise
development. NABARD (2018) notes that the SHGs promote the
growth of skills, financial literacy, and collective bargaining
power, which allow women to create sustainable livelihood
activities.

Further, Agarwal (2018) highlights that women’s participation in
community institutions improves natural resource management
and environmental sustainability. This implies that women-run
businesses have higher chances of engaging in environmental
friendly operations through community networks.

The contribution of digital platforms to the effectiveness and
expansion of women-led businesses is also supported by recent
empirical studies. As an example, Suri and Jack (2016) show how
mobile-based financial services can enhance the economic
operations of women by enhancing access to credit and markets.

In general, the literature indicates that women entrepreneurs are
not affected by structural barriers, although community-based
capacity building has a considerable impact on their success in
forming and maintaining business.

4, COMMUNITY-BASED CAPACITY BUILDING: A
CRITICAL ROLE

4.1 Training and Development of Skills

Community-based capacity-building initiatives are vital in
equipping the female entrepreneurs with the technical, managerial
and financial expertise necessary to succeed when it comes to
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empowering such entrepreneurs. Grassroots training projects are
often concentrated on bookkeeping, financial literacy, marketing
best practices, and manufacturing processes. These programs can
be better understood and more beneficial to rural women due to
their tendency to be organized in a simple and unique manner.
Research (Kabeer, 2012; Ghosh and Neogi, 2017) indicated that
companies could enhance their performance, productivity, and
decision-making skills through talent development. With such
skills, women can be able to operate their businesses better and
independently.

4.2 Obtaining Capital

The traditional barriers to entrepreneurship that women have
encountered are a result of the inability to access official financial
institutions. Community-based institutions such as microfinance
networks, Self-Help Groups (SHGs) and cooperatives are one of
the effective methods of introducing people into the financial
system. These groups are able to assist the women to take loans
at a lower interest rate by motivating them to save regularly and
also by putting in place internal loaning systems. This enhances
financial stability and dependence on informal lenders. Moreover,
the institutional funding has been significantly boosted through
the creation of connections between SHGs and financial
institutions through such programmes as the SHG-Bank Linkage
Programme (NABARD, 2020). Swain and Wallentin (2009)
established that women who have access to capital will engage in
more productive activities, expand their businesses and earn more
income.

4.3 Networking and Social Capital.

Through promoting the women to work in harmony with one
another, the community-based platforms assist in creating social
capital. When they meet regularly as a group, the members are in
a better position to share their insights, experience, and business
acumen. In women, the groups offer an informal safety net that
helps them to overcome economic and social challenges.
Research (Putnam, 1993; Coleman, 1988) also shows that social
capital enhances performance of entrepreneurs in terms of access
to resources, market connection and entrepreneurial culture.
Furthermore, women can learn about one another in these
associations and enhance their business activities and invent new
ideas.

4.4 Institutions and the role they play

The role played by the government agencies and non-
governmental organizations in supporting capacity-building
programs within communities is critical. To empower women,
promote entrepreneurship and financial inclusivity, a number of
legislations and programs have been established to avail the
training, funding, and infrastructure necessary. The micro
enterprises promotion programs, rural livelihood programs and
skill development missions all aim at simplifying the process of
women initiating their own businesses. Markets, technology, and
information play a significant role in the success of any firm
(World Bank, 2019; Deininger and Liu, 2013), all of which can
be easier to access with the help of institutions. The long-term

€' 2026 EPRA IJMR | http://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra2013

viability and expansion potential of businesses run by women are
improved by these actions.

4.5 Fostering Eco-Friendly Habits

When the women business owners are involved in the
community-based capacity-building programs, there are high
chances that they will adopt eco-friendly policies and procedures.
Women tend to engage in organic agriculture, waste management
and renewable energy due to the close nature they share with the
natural resources. These methods not only make businesses more
viable in terms of finances, as they also reduce costs and enhance
the quality of products, which in turn contributes to the
environmental benefit. Research has shown that local businesses
that are more sustainable are more resilient and helpful to their
communities in the long term (UNDP, 2021; Agarwal, 2010).
Thus, to facilitate inclusive and sustainable development,
community based activities are essential.

5. POLICY AND PRACTICE CONSIDERATIONS
The study on community-based capacity building and women-led
businesses has important implications to policy makers,
development practitioners and institutional stakeholders. The
implications highlight the need to have an inclusive and
comprehensive approach to improve women entrepreneurship
particularly in the rural and semi-urban regions.

Improving SHG-Based Enterprise Models through
Continuous Training and Mentorship

Self-Help Groups (SHGs) have evolved into effective grassroots
organizations promoting women entrepreneurship and increasing
financial inclusion. Capacity building should be done
continuously to make the SHG-based enterprises sustainable and
grow over the long term, and not through a single training
intervention. Regular mentoring, exposures visits, and skills
upgrading programs would help women to adapt to the changing
market environment and improve the performance of the
business. The training should not just focus on production skills
but should also include business planning, financial management,
digital tools, and customer engagement strategies. Studies have
shown that handholding support continues to have a significant
effect on the survival rates and income generation of enterprises
(Deininger and Liu, 2013; NABARD, 2020).

Enhancing Digital Literacy and Access to Markets and
Financial Inclusion

Considering the increasing digital world, it is important to
improve digital literacy among women entrepreneurs. Digital
skills enable women to browse the online markets, use online
payment systems and engage in online commerce. This will
expand their clientele in addition to reducing transaction costs and
improving transparency. There is also the digital financial
services such as mobile banking and digital wallets that enhance
financial inclusion by making access to credit, savings and
insurance products easier. It is essential for policymakers to
advocate for digital training programs specifically designed for
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rural women and to guarantee access to cost-effective digital
infrastructure (World Bank, 2021).

Promoting the Gender-Inclusive Policies to Address
Systemic Inequities

Structural barriers that women entrepreneurs often face are lack
of property rights, mobility, education and socio-cultural
restrictions. Policies, therefore, must be sensitive to gender and
address such underlying differences. The reforms in the law that
ensure that the access to resources, credit, and markets is
equitable are essential. Moreover, social protection, childcare
support, and safe working conditions are some of the factors that
may help more women to join entrepreneurial activities. The
frameworks of gender-responsible policies are necessary to create
a setting that will contribute to the empowerment of women
economically (Kabeer, 2012; UN Women, 2020).

Encouraging Public-Private Partnerships to Empower
Women Entrepreneurs

The synergy of the government agencies, the organizations of the
private sector, the financial institutions and the non-governmental
organization can significantly enhance the effectiveness of the
entrepreneurship development program. PPP provide access to
funding, technology, training and market connection. Privately
owned businesses can improve on the skill development
programs, and the financial institutions could develop custom
financial products that target women entrepreneurs. Joint efforts
will be able to mitigate the lack of resources and create scalable
structures of enterprise development (OECD, 2019).

The integration of Sustainable Practices in

Entrepreneurship Development Initiatives

The concept of sustainability should be a part of the
entrepreneurship development strategies. Programs should be
used to encourage the implementation of environmentally
friendly activities such as resource efficiency, waste
minimization, and wuse of renewable energy. Women
entrepreneurs, particularly in rural areas, can make a great
contribution to the sustainable livelihood development through
organic farming, environmentally friendly production, and
sustainable handicrafts. Including sustainability in training and
policy models enables environmental protection alongside
enhancing the long-term sustainability and competitiveness of
business (UNDP, 2021; Agarwal, 2010).

7. CONCLUSION

Women-led businesses can be considered a powerful tool in
ensuring inclusive and sustainable development. These
businesses, supported by community-based capacity building, not
only generate benefits in the economy, but also socially empower
and create environmental sustainability. The partnership between
the grassroots institutions and women entrepreneurship creates an
effective development structure that addresses many challenges
simultaneously.
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