~ . EPRA International Journal of Environmental Economics, Commerce and Educational Management
(& Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X
Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

RESILIENCE AND OCCUPATIONAL WELL-BEING OF
TEACHERS IN THE DIVISION OF TAGUM CITY

Glenn T. Alcantara

Master of Arts in Educational Management, Rizal Memorial Colleges, Inc

Article DOI: https://doi.org/10.36713/epra27884
DOI No: 10.36713/epra27884

ABSTRACT

The study aimed to assess the extent of teachers’ resilience and occupational well-being, examine the relationship
between these variables, and determine which domains of resilience significantly influence occupational well-
being. A quantitative, descriptive-correlational research design was employed involving 290 public elementary
school teachers. The respondents completed two standardized questionnaires measuring resilience and
occupational well-being. Data were analyzed using mean and standard deviation to determine the extent of the
variables, Pearson’s r to test the significance of their relationship, and regression analysis to identify which
domains of resilience significantly influence occupational well-being. The results revealed that teachers
demonstrated extensive levels of both resilience and occupational well-being. A statistically significant
relationship was found between the two constructs, indicating that higher resilience is associated with better
occupational well-being. Furthermore, all domains of resilience such as personal competence and persistence,
spiritual influences, family cohesion, and social skills and peer support were found to significantly influence
occupational well-being. These findings suggest that teachers should continue to strengthen both personal and
professional resilience by engaging in self-care practices and continuous professional development. Such efforts
can enhance motivation, improve job satisfaction, and sustain high levels of instructional performance despite the
demands and challenges of the teaching profession.
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INTRODUCTION

Teacher resilience and occupational well-being are two important aspects that are crucial for teachers to perform
their duties effectively. Resilience refers to their capacity to adjust and recover from obstacles and stressors they
face at work, while occupational well-being refers to teachers' general job satisfaction and contentment. The
longevity of a teacher's career, job happiness, and performance are all greatly impacted by these two factors.
Teachers with higher levels of resilience are more likely to be satisfied with their professions, have a better work-
life balance, and are less likely to burn out, according to international studies. Similarly, teachers who have a
higher level of occupational well-being report lower levels of stress and greater job satisfaction. However, despite
their importance, teacher resilience and occupational well-being are often neglected, and teachers are faced with
numerous challenges and stressors that threaten their well-being (Liu, et al., 2019).

The demands placed on educators worldwide have intensified in recent years, highlighting the critical importance
of teacher resilience and occupational well-being. Teachers navigate increasingly complex environments, from
diverse classrooms to evolving administrative and emotional demands, making their capacity to adapt and thrive
essential for both their personal flourishing and the effectiveness of educational systems (Jeong and Choi, 2020).
The international context reveals a growing recognition of these issues, with numerous studies exploring the
multifaceted factors influencing teacher well-being and resilience across different cultures and educational
systems. While personal attributes like self-efficacy, emotional regulation, and positive attitudes contribute
significantly to resilience, contextual factors such as encouraging leadership, teamwork, adequate resources, and
chances for professional growth are equally important (Daniilidou and Platsidou, 2024); Cetiner and Levent,
2024;).

Teacher resilience and occupational well-being have become increasingly important issues in the Philippines, as
teachers face numerous challenges and stressors in their work environment. According to research, teacher burnout
is a major issue in the nation, resulting in lower job satisfaction and higher turnover rates (Ladip et al., 2020). In
line with studies, teacher resilience is essential for reducing the negative effects of stress and fostering professional
well-being among Filipino educators. A study by Banzuela, et al. (2019) found that teachers with higher levels of
resilience reported lower levels of burnout and greater job satisfaction. Further, it was found that teacher resilience
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was associated with occupational well-being, and that interventions could improve the well-being of teachers in
the Philippines. Further, studies indicate that while Filipino teachers generally exhibit moderate to high levels of
resilience, they also face significant stressors such as heavy workloads, limited resources, and the challenges posed
by evolving curricula, including the recent MATATAG curriculum (Al Mamun et al., 2024; Patan and Patan, 2025).
Pushing teachers to adapt to new learning modalities with varying degrees of preparedness and technological
access further exacerbated these challenges, highlighting the need for robust support systems (Patan and Patan,
2025;).

The resilience and occupational well-being of teachers in Tagum City are vital to sustaining educational quality
and student achievement. Teachers in the city face increasing challenges such as diverse learner needs, large class
sizes, limited instructional resources, and the continuous demands of curriculum reforms. These stressors can
strain their ability to maintain emotional balance, motivation, and job satisfaction. Resilience, the capacity to adapt
to changing educational conditions and remain committed to professional duties plays a pivotal role in
safeguarding teachers’ occupational well-being. However, emerging reports of teacher burnout, declining morale,
and mental health concerns among educators in Tagum City indicate an urgent need to strengthen support systems
that promote resilience and holistic well-being. Addressing this issue is crucial not only for sustaining teacher
retention and effectiveness but also for ensuring a positive and stable learning environment for students (Tarraya,
2023; Bautista et al., 2022).

THE STUDY’S OBJECTIVES
The study investigated the relationship between resilience and occupational well-being among elementary
teachers in Tagum City. Specifically, it sought to:
1. Determine the extent of teachers’ resilience in terms of Personal competencies and persistence; Spiritual
influences; Family cohesion; and Social skills and peer support.
2. Assess the extent of teachers’ occupational well-being in terms of: Work satisfaction; Organizational
respect for employees; Employer care; and Intrusion of work into private life.
3. Establish whether a significant relationship exists between teachers’ resilience and their occupational
well-being.
4. Identify which domains of teachers’ resilience significantly influence their occupational well-being.

METHODOLOGY

This chapter presents the methodology used to investigate the resilience and occupational well-being of teachers.
The discussion includes the employed methodology, data sources, data collection instruments, sampling method,
procedures of the study, statistical analysis, and ethical considerations.

Method Used

The research utilized a quantitative research design utilizing the descriptive correlational methodology and
answered specific research questions and described characteristics such as resilience and occupational well-being.
The chosen method was suitable for examining the influence of resilience and occupational well-being and their
relationship.

The quantitative research design was a fitting methodology for investigating the research variables. This approach
was rooted in the systematic gathering and rigorous analysis of quantitative data, which was crucial for testing the
hypotheses and definitively answering the research questions. By employing quantitative methods, the researcher
can precisely measure and observe the constructs within their authentic, natural environments. This was
particularly advantageous as it allowed for the examination of phenomena without the need for manipulation of
any variables, thereby preserving the integrity and ecological validity of the research findings (Frydenberg et al.,
2019).

The descriptive aspect of this research design aimed to capture the current state of both resilience and occupational
well-being, as they manifest within the specified educational context. This descriptive objective was fundamental
for establishing a baseline understanding of these constructs among the study population before exploring their
interrelationships. This approach aligned seamlessly with the methodology highlighted by researchers who
advocated for a thorough characterization of variables as they naturally exist within a given population,
particularly when providing a comprehensive snapshot of complex phenomena (Taber, 2021) The correlational
research technique was an appropriate and effective design for investigating the intricate relationship between
resilience and occupational well-being. This approach was uniquely suited for this study as it precisely enabled
the researcher to examine both the magnitude and the direction of the relationship between these two essential
variables. By measuring both resilience and occupational well-being quantitatively, the researcher gained the
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capacity to employ statistical techniques. These techniques allowed for a clear determination of whether there
exists a positive, negative, or a neutral correlation among the study's respondents (Ghaffari et al., 2018).

Sources of Data

The respondents for this study consisted of 290 out of 1178 elementary teachers currently employed under the
Tagum City Division. The sample size was calculated via Slovin’s algorithm, shown as n = N/ (I + N(e?)), where
e represents the margin of error set at 5% (e = 0.05). This method ensured that the sample is both statistically
significant and reflective of the larger population, upholding the requisite level of precision and dependability in
the results.

To increase the sample's representativeness, elementary educators possessing a minimum of five (5) years of
teaching experience were chosen from diverse public elementary schools within the Tagum City Division,
capturing a wide range of teaching experiences, backgrounds, and challenges.

To enhance the representativeness of the sample, educators from multiple public schools within the Tagum City
Division were incorporated, facilitating a range of teaching experiences, backgrounds, and challenges. This
diversity contributes to the broader applicability and generalizability of the study’s results.

Data Gathering Instrument

A structured questionnaire served as the principal instrument for data collection, aimed at assessing teacher
resilience and occupational well-being. The questionnaire had closed-ended questions using Likert-scale items to
measure views and experiences. This study employed an

adapted survey questionnaire for data gathering. The questionnaire utilized in this endeavor was separated into
two sets. The initial set concentrated on the extent of teacher resilience. The second set concentrated on the extent
of occupational well-being.

Teacher Resilience Scale. This measure, created by Daniilidou and Platsidou (2018), is intended for assessing
both the internal and external protective factors influencing teachers' resilience levels. The instrument comprised
26 parts. It comprises four indicators: personal competence and persistence (9 things), spiritual influences (3
items), family cohesion (6 items), and social skills and peer support (8 items).

For the Teacher Resilience Scale, a pilot test was administered with a cohort of teachers similar to the study's
sample to evaluate its reliability and validity. The results of the pilot test showed a Cronbach’s alpha value of 0.82,
showing a substantial degree of internal consistency across the 26 items. This indicates that the questionnaire is
dependable for measuring the four indicators of teacher resilience. The implication of this result is that the
instrument effectively captures the teachers' perceptions and experiences related to resilience, which is critical for
the overall study. Below was the grading scale of the extent of teacher resilience.

Mean Interval Descriptive Level Descriptive Interpretation

4.20 - 5.00 Very Extensive Teacher resilience is always evident.
3.40-4.19 Extensive Teacher resilience is oftentimes evident.
2.60 - 3.39 Moderately Extensive | Teacher resilience is occasionally evident.
1.80 - 2.59 Less Extensive Teacher resilience is seldom evident.
1.00-1.79 Not Extensive Teacher resilience is never evident.

Occupational Well-Being Scale (OWS). This is developed by Parker and Hyett (2011) and was designed to
capture the respondents’ judgments to which extent they viewed their work based on the salient workplace
components. The instrument comprised 31 items. It comprises four indicators, specifically: Work Satisfaction (10
items), Organization Respect for the Employee (7 items), Employer Care (7 items), and Intrusion of Work Into
Private Life (7 items).

For the Occupational Well-Being Scale, a pilot test was performed with a cohort of teachers analogous to the
study's sample to evaluate its reliability and validity. The pilot test findings revealed a Cronbach’s alpha of 0.84,
signifying a high degree of internal consistency among the 31 items. This indicates that the questionnaire is
dependable for assessing the four factors of occupational well-being. The implication of this result is that the
instrument effectively captures the teachers' perceptions and experiences related to occupational well-being, which
is critical for the overall study. Below was the grading scale of the extent of teachers’ occupational well-being.
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Mean Interval Descriptive Level Descriptive Interpretation
4.20 - 5.00 Very Extensive Teacher occupational well-being is always evident
3.40-4.19 Extensive Teacher occupational well-being is oftentimes evident.
2.60 - 3.39 Moderately Extensive | Teacher occupational well-being is occasionally evident.
1.80 - 2.59 Less Extensive Teacher occupational well-being is seldom evident.
1.00-1.79 Not Extensive Teacher occupational well-being is never evident.

The tools used in this study will be carefully contextualized to align with the specific objectives and setting of the
research. To ensure clarity, relevance, and construct validity, the researcher will incorporate all feedback and
recommendations provided by the research adviser, panel members, and expert validators. This iterative
refinement process aims to enhance the overall quality and appropriateness of the tools for accurately measuring
the intended variables within the local context.

Sampling Technique

A simple random sampling technique was employed to ensure fair and unbiased representation of teachers across
various teaching levels and school classifications within the Tagum City Division. This approach supports the
study’s objective of obtaining a comprehensive understanding of teachers’ resilience and its relationship with
occupational well-being across diverse educational contexts. By giving each teacher an equal opportunity to be
chosen, the method enhances the validity and generalizability of the findings.

Simple random sampling strengthens the representativeness of the sample by providing each member of the
population an equal chance of selection, thereby minimizing sampling bias. This method ensured that variations
among key subgroups are proportionately reflected, enhancing the accuracy, precision, and generalizability of the
research outcomes. Such an approach is particularly valuable in educational research, where population diversity
must be adequately captured to produce valid and reliable conclusions (Creswell and Creswell, 2018; Taherdoost,
2019).

By focusing the Division of Tagum City, this study offered context-specific insights into the dynamics of teacher
resilience and occupational well-being. Localized research of this kind was essential for understanding how
contextual factors shape teachers’ experiences. (Gu and Day, 2020; Fernandez-Batanero et al., 2022).

The use of Slovin’s formula for determining sample size remained a widely accepted method in educational and
social science research. It offered a practical approach to sampling when the total population was known but
limited resources prevent a full census. Scholars such as Apuke (2018) and Davis (2021) have emphasized the
methodological soundness of Slovin’s formula in ensuring statistical validity while maintaining feasibility in field-
based studies.

Procedure of the Study

The data gathering procedure of this study followed a systematic and ethically guided procedure to guarantee the
preciseness, reliability, and integrity of the research outcomes. It involved securing the Ethics Compliance
Certificate, obtaining an endorsement from the Dean, requesting a permit from the Schools Division
Superintendent (SDS), coordinating with school principals, and the distribution and retrieval of research
questionnaires.

Ethics Compliance Certificate. Before the execution of the study, the researcher secured an Ethics Compliance
Certificate on January 5, 2026. This ensured that the study complied with recognized ethical norms for research
involving individuals. The ethics review verified that the rights, dignity, and security of the participants were
safeguarded during the research procedure. Ethical principles such as voluntary participation, informed consent,
confidentiality, and proper data handling were strictly observed in compliance with the Data Privacy Act of 2012.
The issuance of the certificate signified that the study met all ethical requirements and was approved to proceed.

Endorsement Letter from the Dean. Following the approval of the ethics committee, the researcher obtained an
endorsement letter from the Dean of the Graduate School of Rizal Memorial Colleges, Inc. on January 22, 2026.
This endorsement confirmed that the study had undergone proper academic review and was aligned with the
requirements of the graduate program. It further certified that the research was legitimate, methodologically sound,
and appropriate for implementation. The endorsement served as official institutional support in requesting
permission from the Schools Division Office.

Permit to Conduct the Study from the Schools Division Superintendent (SDS). With the endorsement letter, the
researcher submitted a formal request for a Permit to Conduct the Study to the Schools Division Superintendent
(SDS) of the Division of Tagum City on January 28, 2026. The request included the study’s title, objectives, target
respondents, and data collection procedures, along with supporting documents such as the research instrument
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and endorsement letter. Upon approval, the permit granted official authorization to conduct the study in the
selected schools within the division.

Letter to the Principals. Upon securing the endorsement letter, the researcher sent formal letters to the school
principals of the identified schools in Tagum City from February 18 to March 5, 2026. The letters outlined the
purpose of the study, the target respondents, and the data collection procedures. Coordination with the school
heads was conducted to schedule the administration and retrieval of questionnaires without disrupting regular
school activities. Their cooperation ensured effective communication and a smooth data collection process.
A summary of the participating schools, number of respondents, and dates of data collection is presented in the
subsequent table.

Distribution and Retrieval of Questionnaires. The validated survey questionnaires on teachers’ resilience and
occupational well-being were distributed to 290 elementary teachers who met the inclusion criteria in the Division
of Tagum City. Prior the administration, respondents were informed on the research objectives and ethical
principles, including voluntary engagement, secrecy, and freedom to withdraw at any moment without penalties.
Informed consent was secured before data collection. The questionnaires were administered and sufficient time
was provided for completion. Retrieval of all questionnaires was conducted within the agreed period from
February 19 to March 9, 2026. After collection, responses were carefully organized, tabulated, and prepared for
statistical analysis. These procedures ensured the validity, reliability, and integrity of the data while maintaining
the confidentiality and comfort of all participants.

Statistical Treatment

To answer the specific research inquiries and evaluate the proposed hypotheses, appropriate statistical tools were
employed in the data analysis phase of this study:

Weighted Mean, a primary method which was applied to determine the extent of teachers' resilience and
occupational well-being. The mean scores were used to present the level of each domain within the two variables,
allowing for a comprehensive summary of participants' responses. This approach facilitates the identification of
central tendencies and patterns across indicators, thereby providing an overall picture of the participants’
perceptions (Bluman, 2018).

Standard Deviation is used to describe the extent to which data values in a dataset vary or deviate from the mean,
providing an indication of the dataset’s overall dispersion. It is calculated as the square root of the variance,
allowing the result to be expressed in the same unit as the original data, which makes interpretation more
meaningful. (Bhandari, 2020). In a study, it is used to determine the extent of variability or consistency in
participants’ responses to measures of resilience and well-being, thereby helping researchers understand how
similarly or differently individuals experience these constructs within a given group. This measure is particularly
important in interpreting the reliability of the mean scores and in identifying patterns or inequalities within the
sample, thereby providing a clearer basis for comparison, intervention planning, and further statistical analysis
(E1 Omda & Sergent, 2024).

Pearson Product-Moment Correlation Coefficient (r) was employed to address the third research question “Is
there a significant relationship between teacher resilience and occupational well-being?”. This statistical tool was
appropriate for measuring the extent and direction of a linear correlation between two continuous variables. This
study aimed to ascertain whether a statistically significant correlation exists between levels of teacher resilience
and occupational well-being. A conventional significance level (typically p < 0.05) was applied to assess the
statistical significance of the correlation. Pearson’s r was suitable for this analysis as both variables were expected
to be measured on interval or ratio scales and meet the assumptions of normality and linearity (Privitera, 2020).
Simple Linear Regression Analysis was employed to address the fourth research question “Which domain of
teacher resilience significantly influences occupational well-being?”. This statistical technique examined the
predictive relationship between a single independent variable (a specific domain of teacher resilience) and a
dependent variable (occupational well-being). By analyzing each domain separately, the study identified which
aspect of resilience most strongly affects teachers’ occupational well-being. A significance criterion of p < 0.05
was utilized to ascertain the statistical importance of each predictor (Tabachnick & Fidell, 2021)

Ethical Consideration

In conducting this study, the researcher maintained the highest ethical standards to ensure the safety, dignity, and
well-being of all respondents. The following considerations guided this research to uphold integrity and respect
throughout the study.
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Social Value. This study sought to produce meaningful insights that can directly enhance the well-being and
resilience of public elementary school educators in the Division of Tagum City. By examining how resilience
influences occupational well-being, the findings will inform DepEd officials, school administrators, and
policymakers in formulating evidence-based programs and interventions that strengthen teacher support systems.
The study also aligns with the Philippine Professional Standards for Teachers (PPST), which emphasize teachers’
holistic development, well-being, and professional growth as vital components of effective teaching and learning.
Strengthening teacher resilience and well-being is particularly urgent in Tagum City, where educators face
increasing challenges such as workload pressures, curriculum reforms, and classroom diversity that directly
impact teaching effectiveness and student outcomes.

Informed Consent and Assent. Before participating in the study, every teacher-respondent received clear, detailed,
and easy-to-understand information about the research objectives, procedures, potential risks, and anticipated
benefits. The researcher personally explained these details, ensuring that participants fully understand their
involvement. Teachers were encouraged to pose questions and mandated to sign an informed consent document
affirming their voluntary involvement. They were also apprised of their right to withdraw at any moment without
incurring penalties or adverse repercussions. This process upholds the principle of respect for persons,
ensuring that participants’ rights, dignity, and autonomy are protected throughout the study.

Vulnerability of Research Respondents. Although public school teachers were not inherently considered a
vulnerable population, the hierarchical nature of the school system where teachers reported to principals and
supervisors created perceived pressure to participate. To prevent this, the researcher emphasized that participation
was entirely voluntary and that responses did not affect the teachers’ employment status, performance evaluations,
or professional relationships. Anonymity and confidentiality were strictly upheld, and no administrators or
supervisors have access to individual responses. This approach aims to provide a safe and non-threatening
environment that encourages honest participation.

Privacy and Confidentiality. In accordance with the Data Privacy Act of 2012 (Republic Act No. 10173), all data
collected were treated with strict confidentiality. The researcher assigned numerical codes instead of names to
maintain anonymity. Data was kept in encrypted, password-protected folders accessed strictly by the researcher.
No personal identifiers appeared in reports, presentations, or publications. Additionally, clear data handling
protocols including secure storage, restricted access, and ethical disposal were followed to safeguard respondents’
privacy and trust.

Risk, Benefits, and Safety. This study involved minimal risk. However, reflecting on experiences related to
resilience and occupational well-being may cause mild emotional discomfort for some teachers. To address this,
the researcher fostered an empathetic and respectful atmosphere during data collection and remind participants
that they may skip any question that makes them uncomfortable. Despite these minimal risks, the benefits are
substantial. The study aimed to generate insights that helped improve teacher support systems, inform wellness
initiatives, and promote positive work environments across schools in Tagum City. Prioritizing respondents'
emotional comfort and psychological safety will be crucial during the research process.

Justice. To uphold fairness and equity, the researcher ensured inclusive participation by selecting respondents
from various public elementary schools within the Division of Tagum City covering urban and rural areas. This
inclusive approach guaranteed that the perspectives of teachers from different contexts and backgrounds are
represented. Such diversity strengthens the validity of the study and adheres to the ethical principle of justice,
guaranteeing that all groups benefit from the findings and that no segment of the teaching population is excluded.
Transparency. The researcher maintained open and consistent communication with all stakeholders. Before data
collection, school heads, teachers, and DepEd officials were thoroughly briefed about the study’s objectives,
procedures, and potential benefits. Upon completion, the researcher shared summarized findings with the Division
Office and participating schools through accessible presentations or reports. This ensured that the research process
remains transparent and that the results are utilized to support teacher development initiatives in Tagum City.

Qualification of the Researcher. The researcher possessed the necessary academic background and training in
research methodology and ethical standards. Having undergone professional preparation in educational research
and participated in ethics training workshops, the researcher was equipped to conduct the study with integrity and
competence. Regular consultation with an academic adviser and adherence to institutional and DepEd research
ethics protocols will ensure that the study meets the highest standards of scholarly and ethical conduct.
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Adequacy of Facilities. Data collection were conducted in designated areas within participating schools that are
quiet, safe, and conducive to concentration. The researcher ensured that the chosen settings respect participants’
time and comfort, minimizing disruptions to regular school operations. Furthermore, secure digital facilities were
used for storing and analyzing data to guarantee accuracy, reliability, and confidentiality.

Community Involvement. The researcher recognized the importance of collaboration with the educational
community. Therefore, school administrators, teacher representatives, and DepEd officials from the Division of
Tagum City were engaged throughout the study. Their feedback helped ensure that the research design and
outcomes align with the actual needs and priorities of local educators. By involving the community, the study
aims to generate findings that are not only academically valuable but also practically applicable in promoting
teacher resilience and well-being within the public school system of Tagum City.

By rigorously following these ethical norms, the researcher aims to uphold the rights, well-being, and dignity of
all respondents while ensuring this study produces valuable insights for enhancing teacher resilience and well-
being.

Results
This chapter addresses the study’s objectives, covering: (a) teacher resilience, (b) occupational well-being, (c) the
relationship between resilience and well-being, and (d) regression analysis on the influence of resilience.

Extent of Teacher Resilience

Personal Competencies and Persistence

Table 1 shows an overall mean of 4.03 (SD = 0.69), interpreted as Extensive. Teachers scored highest on being
undeterred by failure, working hard to achieve goals, and viewing themselves as strong individuals. This suggests
that educators consistently demonstrate determination, perseverance, and adaptive personal competencies (Salvo
et al., 2025; Paradies, 2023; Zhang & Luo, 2023).

Spiritual Influences

Table 2 reports a mean of 4.10 (SD = (0.78), indicating that teachers often draw resilience from spiritual beliefs,
including trust in God, faith in destiny, and intuition. Spirituality provides guidance, purpose, and confidence in
overcoming challenges (Saclee & Katenga, 2023; Gida & Karsl, 2023; Moen et al., 2024).

Family Cohesion

Table 3 shows a mean of 4.12 (SD = 0.79). Strong family bonds, happiness, and coherence support teachers’
resilience by providing emotional stability, motivation, and a sense of belonging (Crespo & Relvas, 2024; Tay et
al., 2020; Saputri & Risnawati, 2024).

Social Skills and Peer Support

Table 4 reports a mean of 4.11 (SD = 0.78). Positive interactions with colleagues and peer support enhance
resilience, reduce stress, and strengthen coping strategies (Azpiazu et al., 2024; Adeoye et al., 2025; Borode et al.,
2022).

Summary of Teacher Resilience

Table 5 shows an overall mean of 4.09 (SD = 0.76), confirming that resilience is consistently evident across all
dimensions. Family cohesion (4.12) and social skills (4.11) are the strongest contributors, followed by spiritual
influences (4.10) and personal competencies (4.03) (Daniilidou, 2024; Salvo-Garrido et al., 2025).

Extent of Occupational Well-Being

Work Satisfaction

Table 6 shows a mean of 4.11 (SD = 0.82), indicating that teachers frequently experience fulfillment, autonomy,
and purpose in their work. Autonomy and meaningful work enhance motivation, commitment, and resilience
(Chen et al., 2025; Tipwong et al., 2024; Ha et al., 2025).
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Organization Respect for Employees

Table 7 reports a mean of 4.13 (SD = 0.78). Teachers perceive their organization as respectful and trustworthy,
enhancing occupational well-being through value alignment and supportive leadership (Xu & Pang, 2024; Gu et
al., 2024; Sujana, 2025).

Employer Care

Table 8 shows a mean of 4.12 (SD = 0.81). Teachers feel valued and supported by empathetic and caring
leadership, promoting job satisfaction, security, and professional engagement (Jiménez-Bucarey et al., 2025; Li et
al., 2025).

Intrusion of Work into Private Life
Table 9 shows a mean of 4.09 (SD = 0.83), indicating work demands still impact personal life, suggesting a need
for improved work-life balance (Jerrim & Sims, 2021; Zhao et al., 2022; Eden, 2025).

Summary of Occupational Well-Being
Table 10 shows an overall mean of 4.11 (SD = 0.81), with all indicators rated extensive. Organizational respect
(4.13) and employer care (4.12) were strongest, followed by work satisfaction (4.11) and intrusion of work (4.09).

Relationship Between Resilience and Occupational Well-Being

Table 11 shows a significant positive correlation (R = 0.804, p < 0.05) between resilience and occupational well-
being. Each dimension—personal competencies (r = 0.781), spiritual influences (r = 0.793), family cohesion (r =
0.846), and social skills/peer support (r = 0.795)—positively correlates with occupational well-being. This
indicates that higher resilience is associated with better occupational outcomes (Yang et al., 2025; Cho et al.,
2021).

Influence of Resilience on Occupational Well-Being

Regression analysis (Table 12) shows that resilience significantly predicts occupational well-being (R = 0.718, p
< 0.05). The strongest predictor was family cohesion (B = 0.283), followed by spiritual influences (B = 0.211),
social skills/peer support (B =0.171), and personal competencies/persistence (B = 0.148). This demonstrates
that resilience, through personal, spiritual, family, and social dimensions, is a key determinant of occupational
well-being (Maddi, 2006; Bandura; SDT; Kim & Buri¢, 2022).

Summary

The primary objective of the study was to ascertain the importance of the correlation between resilience and
occupational well-being. The study was conducted in the Division of Tagum City with 290 elementary teachers
as respondents with at least five years of teaching experience. A descriptive correlational research method was
employed using adopted research equipment. The instruments were evaluated by a panel of specialists and
underwent pilot testing prior to their administration. The statistical tools employed for data analysis were weighted
mean, standard deviation, Pearson product-moment correlation, and regression analysis. The hypotheses in this
study were evaluated at a significance level of 0.05. The following summarizes the key findings of the study:

1. The extent of teachers’ resilience is found to be extensive. The findings indicate that resilience is strongly
reinforced by supportive relationships, social connectedness, spiritual grounding, and personal
determination. High mean scores across family cohesion, social skills and peer support, spiritual influences,
and personal competencies suggest that teachers derive strength from both external support systems and
internal capacities. This balanced foundation enables them to effectively cope with challenges, sustain
motivation, and preserve their well-being. Overall, the results affirm that resilience is a well-established and
consistently demonstrated attribute in both the professional and personal lives of teachers.

2. The extent of teachers’ occupational well-being is found to be extensive. The results indicate that teachers
generally experience high levels of well-being, as reflected in consistently high ratings across all four
indicators. The highest mean in organizational respect for employees, followed by employer care and work
satisfaction, suggests that teachers feel valued, supported, and fulfilled in their roles. However, the high
rating in the intrusion of work into private life implies that, despite a positive professional environment,
work demands continue to encroach on personal time and may contribute to stress. Overall, the findings
highlight a supportive organizational climate that promotes satisfaction and respect, while also emphasizing
the need to strengthen work—life balance among teachers..

3. There is a significant relationship between resilience and occupational well-being. This indicates that
teachers who exhibit higher levels of resilience are more likely to experience enhanced occupational well-
being, underscoring resilience as a vital factor in sustaining their physical, emotional, and psychological
health in the workplace. The findings suggest that the ability to adapt to challenges, manage stress, and
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recover from setbacks contributes positively to teachers’ overall well-being. Consequently, strengthening
resilience through supportive school environments, coping skills development, and wellness programs is
essential to further enhance teachers’ job satisfaction, effectiveness, and long-term professional
sustainability.

4. All domains of resilience significantly influence occupational well-being. The findings reveal that personal
competence and persistence, spiritual influences, family cohesion, and social skills and peer support are
significant predictors of teachers’ occupational well-being. This indicates that resilience operates through a
combination of personal strengths, spiritual grounding, and social support systems in enhancing well-being
in the workplace. The results are consistent with established theoretical frameworks, including the theory of
psychological resilience, social cognitive theory, and self-determination theory, which emphasize the role of
internal and external resources in promoting positive work outcomes. Overall, the findings underscore the
critical role of resilience as a multidimensional construct in shaping and sustaining the occupational well-
being of teachers.

Conclusions
The following conclusions were made in light of the study's findings:

1. The study establishes that teachers demonstrate an extensive level of resilience, grounded in a dynamic
interplay of personal strength and social support systems. The consistently high ratings across family
cohesion, peer support, spiritual influence, and personal competencies confirm that resilience is not
incidental but a deeply embedded and stable attribute among teachers. This multidimensional resilience
equips them to effectively navigate professional demands, maintain motivation, and sustain overall well-
being despite the inherent challenges of the teaching profession.

2. Similarly, the findings affirm that teachers experience an extensive level of occupational well-being,
characterized by strong perceptions of organizational respect, employer care, and work satisfaction. These
results reflect a generally positive and supportive work environment that fosters fulfillment and professional
value. However, the persistent intrusion of work into teachers’ personal lives highlights a critical tension—
while institutional support is strong, work—life balance remains an area requiring deliberate and sustained
attention.

3. Moreover, the study provides compelling evidence of a significant and positive relationship between
resilience and occupational well-being, confirming that resilience is a key determinant of teachers’ holistic
health in the workplace. Teachers who are more resilient are better positioned to manage stress, adapt to
challenges, and maintain psychological stability, thereby enhancing their overall occupational functioning
and satisfaction.

4. Finally, the results demonstrate that all domains of resilience significantly predict occupational well-being,
underscoring resilience as a comprehensive and multidimensional construct. Personal competence,
persistence, spiritual grounding, family cohesion, and social support collectively shape teachers’ well-being
outcomes. This reinforces the conclusion that strengthening both internal capacities and external support
mechanisms is essential in promoting sustainable teacher well-being. Overall, the study highlights resilience
as a critical foundation for sustaining a healthy, effective, and enduring teaching workforce.

Recommendations

Based on the study's findings, the following recommendations were made:

For the Higher Officials in the Department of Education, it is recommended that comprehensive policies and
initiatives that consciously improve teachers' resilience and professional well-being be institutionalized. This may
include the integration of systematic mental health support services, workload management policies, and
continuous professional development initiatives that emphasize stress management, emotional regulation, and
adaptive coping strategies. Allocating adequate resources, strengthening psychosocial support systems, and
embedding teacher well-being indicators into school performance monitoring can help create a sustainable
work environment that promotes long-term teacher effectiveness, retention, and instructional quality across the
Division of Tagum City.

For Teachers, they are encouraged to actively cultivate personal and professional resilience by engaging in self-
care practices, peer collaboration, and continuous learning opportunities that enhance emotional well-being and
work engagement. Developing positive coping mechanisms, seeking support when experiencing occupational
stress, and participating in wellness and professional development programs may help teachers better manage the
demands of the profession. Strengthening resilience can empower teachers to maintain motivation, improve job
satisfaction, and sustain high levels of instructional performance despite workplace challenges

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 334


https://doi.org/10.36713/epra0414

N

EPRA International Journal of Environmental Economics, Commerce and Educational Management

(&F Journal DOI: 10.36713/epra0414 |ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X

10.
11.
12.
13.
14.
15.

16.

17.
18.

19.

20.

Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

For School Principals, they should adopt leadership practices that prioritize teacher well-being by fostering a
supportive, collaborative, and empowering school culture. This includes providing constructive feedback,
recognizing teachers’ efforts, promoting work-life balance, and ensuring open communication within the school
community. By implementing school-based wellness initiatives and creating safe spaces for professional dialogue,
principals can strengthen teachers’ resilience and occupational well-being, which in turn positively influences
school performance and organizational climate.

For Future Researchers, they are urged to augment this work by exploring supplementary variables such as
leadership styles, organizational support, work demands, and personal coping strategies that may influence
teachers’ resilience and occupational well-being. Conducting longitudinal studies or mixed-methods research
across different divisions and educational contexts may provide deeper insights into causal relationships and long-
term effects. Further research may also examine intervention-based programs to determine effective strategies for
enhancing teacher resilience and sustaining occupational well-being in the education sector.

REFERENCES

Abuhashesh, M., Al-Dmour, R., Masa’deh, R., 2019. Factors that affect Employees Job Satisfaction and Performance to
Increase Customers’ Satisfactions, Journal of Human Resources Management Research, 23, Article ID 354277, DOI:
10.5171/2019.354277.

Adeoye, M. A., Obi, S. N., and Yahaya, A. K. (2025). Transformative impact of mentorship on building resilience and
enhancing professional success: A systematic review of support strategies for novice teachers. EduLead Journal of Education
Leadership, 7(1), 137-154. https.//doi.org/10.47453/edulead.v7i1.3416

Ahmad, K. B., Kutty, F. M.. (2023). "The Influence of Self-resilience and Self-belief on Teachers Choice of Coping Strategies
in the Workplace," International Journal of Academic Research in Progressive Education and Development.
https.//doi.org/10.6007/ijarped/v12-i3/18561

Ainsworth, B., and Oldfield, ]. (2019). Resilience, wellbeing and emotional intelligence in primary school teachers.
International Journal of Emotional Education, 11(2), 51-62.

Al Mamun, M., Lawrie, G., and Wright, T. (2024). Challenges, coping strategies, and resilience in implementing the
MATATAG curriculum: Insights from elementary teachers. Philippine E-Journals.

Al-dalahmeh, M., Khalaf, R., and Obeidat, B. (2018). The effect of employee engagement on organizational performance via
the mediating role of job satisfaction: The case of IT employees in Jordanian banking sector. Modern Applied Science, 12(6),
17-43.

Al-Haidan, S.A., Azazz, A.M.S., Elshaer, I.A., 2022. Social disconnectedness and career advancement impact on performance:
the role of employees’ satisfaction in the energy sector. Energies 15, 2599. https.//doi.org/10.3390/en15072599.

Al-Jbouri, E., Andrews, N. C. Z., Peddigrew, E., Fortier, A., and Weaver, T. (2023). Building elementary students' social and
emotional skills: a randomized control trial to evaluate a teacher-led intervention. Sch. Ment. Health 15, 138-150. doi:
10.1007/512310-022-09538-x

Al-Saraireh, R. A. S. (2024). Family cohesion and its relationship to the level of ambition among high school

students. https.//doi.org/10.32744/pse.2024.3.31 [5]

Aldridge, ]. M., and McChesney, K. (2018). Adolescent mental health problems and peer relationships: A systematic review.
Alrazehi, HA.AW., Amirah, N.A., Emam, A.S., Hashmi, A.R., 2021.

Proposed model for entrepreneurship, organizational culture, and job satisfaction towards organizational performance in
International Bank of Yemen. Int. |. Manag. Hum. Sci. 5 (1), 1-9.

Amalia, N., Arifin, M. Z., Samsudin, U., and Ghofur, A. (2025). Islamic Education Teacher's Strategy in Building Resilience
in Students with Broken Home FamilyBackgrounds. https://doi.org/10.35723/ajie.v9i1.101 [9]

Apuke, O. D. (2018). Quantitative research methods: A synopsis approach. Arabian Journal of Business and Management
Review, 6(10), 40-47. https.//doi.org/10.12816/0040336

Aristulle, P. D. C., and Paoloni-Stente, P. V. (2019). Habilidades socioemocionales en las comunidades educativas: aportes
para la formacidn integral de los y las docentes. Rev. Educ. 43, 26-64. doi: 10.15517/revedu.v43i2.28643

Arslan, S. (2018). Examination of the relationship between teachers positive psychological capital perception and work family
enrichment (Unpublished master thesis). Kocaeli University Institute of Social Sciences, Kocaeli.

Asmus, E. P. (2021). Motivation in music teaching and learning. Visions of Research in Music Education, 16(5), 31.
Attrill-Smith, A., and Uther, M. (2021, May 18). Digital intrusion in an enforced Covid homeworking era. University of
Wolverhampton.

Retrieved from https./fwww.wlv.ac.uk/news-and-events/wlv-blog/2021/may-2021/digital-intrusion-in-an-enforced-covid-
homeworking-era.php

Azpiazu, L., Antonio-Aguirre, I., Izar-de-la-Funte, 1., and Ferndndez-Lasarte, O. (2024). School adjustment in adolescence
explained by social support, resilience and positive affect. European Journal of Psychology of Education, 39(1), 159-177.
https.//doi.org/10.1007/510212-023-00785-3

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 —-335


https://doi.org/10.36713/epra0414

~ . EPRA International Journal of Environmental Economics, Commerce and Educational Management
[(&}F Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X
Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

21. Badrianto, Y., Ekhsan, M., 2020. Effect of work environment and job satisfaction on employee performance in Pt. Nesinak
Industries.]. Bus., Manag. Account. 2 (1), 85-91.

22.  Banal, R. A., and Ortega-Dela Cruz, R. A. (2022). Teachers' resilience in facing workload adversities in times of pandemic.
International Journal of Social Sciences, 3(2), 37-49.

23.  Bandura, A. (1986). Social Foundations of Thought and Action: A Social Cognitive Theory. Prentice-Hall.

24. Banzuela, R., Bautista, R., and Pascual, M. (2019). Teacher resilience and occupational well-being: Evidence from the
Philippines.International Journal of Educational Research, 89, 108-114.

25. Bautista, A., Bernardo, A. B. I., & Ocampo, A. C. G. (2022). Teacher well-being and resilience in challenging educational
contexts: Implications for sustainable teaching practices. Asia-Pacific Education Researcher, 31(4), 355-368.

26. Beatty, A. (2024). Prediction of Teacher Well-Being through Beliefs: A Mixed-Methods Study of Educators.
Scholarship@Western.

27. Beltman, S., Mansfield, C., and Price, A. (2019). Thriving not just surviving: A review of research on teacher resilience.
Educational Research Review, 17, 36-50. https.//doi.org/10.1016/].edurev.2019.02.001

28.  Bhandari, P. (2020). Standard deviation | A step-by-step guide with examples. Scribbr.
https./fwww.scribbr.comy/statistics/standard-deviation/

29. Bjaalid, G., Olsen, E., Melberg, K., Mikkelsen, A., 2020. Institutional stress and job performance among hospital employees.
Int. ]. Organ. Anal. 28 (2), 365-382. Jing, F.F., 2018. Leadership paradigms and performance in small service firms. ].
Manag.Organ. 24 (3), 339-358.

30. Bluman, A. G. (2018). Elementary statistics: A step-by-step approach(10th ed.). McGraw-Hill Education.

31. Borode, B. R, Jimola, F., and Olaniyan, A. S. (2022). Teacher resilience and COVID-19 seismic disruptions: The Nigerian
experience. International Research in Education, 10(1), 51-67. https://doi.org/10.5296/ire.v10i1.19542

32.  Bozda, B. (2020). Examination of Psychological Resilience Levels of High SchoolStudents.
https://doi.org/10.5430/wje.v10n3p65 [11]

33. Bricheno, P., & Thornton, M. (2022). The role of respect and recognition in teachers’ occupational well-being. Journal of
Educational Administration, 60(3), 317-333. https://doi.org/10.1108/JEA-03-2022-0042

34. Brody, G., Yu, T., Chen, E., and Miller, G. (2020). Persistence of skin-deep resilience in African American adults.
https://doi.org/10.1037/hea0000945 [10]

35.  Bual, . M., and Madrigal, D. V. (2021). Correlating the school climate and teacher leadership of Catholic schools in Antique,
Philippines. Asian Journal of Education and Social Studies, 21(4), 22-34

36. Buonomo, L., Pansini, M., Cervai, S., & Benevene, P. (2022).Compassionate Work Environments and Their Role in Teachers’
Life Satisfaction: The Contribution of Perceived Collective School Performance and Burnout.(21),
14206.https://doi.org/10.3390/ijerph192114206

37. Buri¢, I, & Kim, T. (2022). Perceived school organizational support and teacher well-being: The mediating role of job
satisfaction and self-efficacy. European Journal of Psychology of Education, 37(4), 1345-1364.
https://doi.org/10.1007/s10212-021-00581-y

38. Calleja, L. S., Gavira, R. B., Serra, V. Q., and Garcia, M. G. (2019).Competencias emocionales en la formacion inicial del
profesorado: el aprendizaje y servicio como estrategia para su desarrollo. Bordon 71, 185-203.
doi: 10.13042/Bordon.2019.68385

39. Carroll, A., Houghton, S., Wood, R., Unsworth, K., Hattie, ]., Gordon, L., and Bower, ]. (2020). Self-efficacy and academic
achievement in Australian high school students: The mediating effects of engagement. Educational Psychology, 40(4), 470~
490. https.//doi.org/10.1080/01443410.2019.1618448

40. Cetiner, Z., and Levent, A. F. (2024). Teachers' opinions on teacher resilience during the COVID-19 pandemic. International
e-Journal of Educational Studies, 8(18), 267-282.

41. Chen Y, Li JB, Yin H, Wang H.(2025). The antecedents and outcomes of teachers' autonomy satisfaction: A meta-analytic
investigation. Appl Psychol Health Well Being. 2025 Feb;18(1):e70109. doi: 10.1111/aphw.70109. PMID: 41545038;
PMCID: PMC12811072.

42.  Chen, ]. (2024). Reimaging teacher resilience for flourishing. The Asia-Pacific Education Researcher, 33(2), 97-108.
https.//doi.org/10.1007/540299-023-00810-5

43. Cho, S.-].,, Lee, 5.-M., Kim, |.-H., Lee, ].-H., Lee, ].-Y., Yoo, H.-].,Suh, S.-Y., & Chung, S. (2021). Schoolteachers’ resilience
mediates the relationship between stress and psychological well-being during the COVID-19 pandemic. Journal of Affective
Disorders, 297, 248-256. https;//doi.org/10.1016/].jad.2021.10.035

44.  Crespo, C., and Relvas, A. P. (2024). Celebrating the good-enough families: Family challenges and resilience during global
adversity. Journal of Family Theory and Review, 16(3), 407-421. https://doi.org/10.1111/jftr.12557

45.  Creswell, ]. W., and Creswell, ]. D. (2018). Research design: Qualitative, quantitative, and mixed methods approaches (5th
ed.). SAGE Publications.

46. Daniilidou, A. (2024). Teachers Protective Factors of Resilience Scale: Factorial Structure, Validity and Reliabilitylssues.
https.//doi.org/10.59324/ejceel.2024.2(1).15 [1]

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 336


https://doi.org/10.36713/epra0414

-

EPRA International Journal of Environmental Economics, Commerce and Educational Management

[(&}F Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X

47.

48.

49.

50.

51.

52.

53.

54.

55.

56.

57.

58.

59.

60.

61.

62.

63.

64.

65.

66.

67.

68.

69.

70.

71.

72.

Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

Daniilidou, A., and Platsidou, M. (2024). Understanding teacher resilience: Keys to well-being and performance in Chilean
elementary education. Education Sciences, 15(3), 292.

Darwich, L., DeBay, D., Forbes, L., and Mahfouz, ]. (2025). Play, reflect, cultivate social and emotional learning: A pathway
to pre-service teacher SEL through playful pedagogies. Frontiers in Education, 9, 1478541.
https://doi.org/10.3389/fed1ic.2024.1478541

David, M. C., Aspan, A. A. C., and David, H. (2019). Teaching Workload Management: Its Impact to Teachers' Wellbeing
and Effectiveness. American Journal of Multidisciplinary Research and Development, 3(2), 32-37.

Davila, S. A., Martinez, A., and Medrano, A. S. (2025). Navigating familial stressors and material needs: Examining
resilience and family cohesion as protective factors for rural Mexican adolescents. https://doi.org/10.1037/cdp0000754 [12]
Davis, C. (2021). Sampling techniques in educational research: Reassessing Slovin’s formula. Journal of Educational
Methodology, 13(2), 122-130.

Day, C., and Gu, Q. (2023). The new lives of teachers: Professionalism and resilience in changing times. Teachers and
Teaching, 29(1), 1-17. https.//doi.org/10.1080/13540602.2022.2118772

Deci, E. L., and Ryan, R. M. (2000). The "what" and "why" of goal pursuits: Human needs and the self-determination of
behavior. Psychological Inquiry, 11(4), 227-268. https.//doi.org/10.1207/515327965PLI1104_01

Denuwara, B., gunawardena, n., dayabandara, M., andsamaranayake,d. (2022). a systematic review andmeta-analysis of the
effectiveness of individual-level in-terventions to reduce occupational stress perceptionsamong teachers. Archives of
Environmental and OccupationalHealth, 77(7), 530-544.

Diana, E.A., Emur, A.P., Sridadi, A.R., 2020. Building nurses’ organizational commitment by providing good quality of work
life. Sys. Rev. Pharm. 11 (4), 142-150. edurev.2021.100411 differences? HTS:

Eden, ]. ]. (2025). Teachers” work and family life: Impacts and the need for balance. Journal of Interdisciplinary Perspectives,
3(4), 465-474. https://doi.org/10.69569/jip.2025.102

El Omda, S., & Sergent, S. R. (2024). Standard deviation. In StatPearls. StatPearls Publishing.
https./fwww.ncbi.nlm.nih.gov/books/NBK574574/

Endedijk, E., Breeman, L. D., and Mainhard, T. (2022). Affective teacher-student relationships and peer relationships: A meta-
analysis. Educational Psychology Review, 34(2), 793-820.

Ertiirk, R. (2020). Teacher autonomy: A conceptual analysis.International Pegem education congress (Ipcedu- 2020) full text
book in (s. 452-464). Pegem Publishing.

Ertiirk, R. (2022). The effect of teachers' quality of work life on job satisfaction and turnover intentions. International Journal
of Contemporary Educational Research, 9(1), 191-203. https.//doi.org/10.33200/ijcer.1022519

Esteve, R., Aelterman, A., & Soenens, B. (2021). Teacher well-being and resilient functioning: The role of job resources and
coping strategies. Teaching and Teacher Education, 103, Article 103345. https://doi.org/10.1016/j.tate.2021.103345
Ferguson, K., Mang, C., and Frost, L. (2020). Teacher well-being: A review of the literature and implications for policy.
Canadian Journal of Education Administration and Policy, 2020(196), 1-23.

Fernandez-Batanero, |. M., Montenegro-Rueda, M., and Garcia-Martinez, 1. (2022). Occupational well-being and teacher
support systems: A systematic review. International Journal of Environmental Research and Public Health, 19(3), 1234.
https://doi.org/10.3390/ijerph19031234

Fernet, C., Trépanier, S.-G., and Austin, S. (2021). Work motivation and teacher burnout: The mediating role of basic
psychological needs. Contemporary Educational Psychology, 66, 101982. https://doi.org/10.1016/j.cedpsych.2021.101982
Fradkin-Hayslip, A. (2023). Teacher Autonomy, Motivation, and Job Satisfaction: Perceptions of Elementary School Teachers
According to Self-Determination Theory. Elementary Education Online, 20(2), 198-205. Retrieved from https:/ilkogretim-
online.org/index.php/pub/article/view/2253

French, KR and Berglund, H. (2025) Constructing Collaborative Networks: Teacher EgoNetworks in the United States and
Sweden. The Teacher Educator 0:0, pages 1-20.

Frydenberg, E., Lewis, R., Cripps, B., and Murtagh, N. (2019).Correlates of resilience and occupational stress among
construction workers: A pilot study. Work, 64(1), 53-61. https://doi.org/10.3233/WOR-192904

Galvis, R. V. (2007). De un perfil docente tradicional a un perfil docente basado en competencias. Accion pedagdgica 16, 48—
57. Available at: https.//dialnet.unirioja.es/

Gazi, M.A.L, Masud, A.A., Sobhani, F.A., Dhar, B.K., Hossain, M.S., Hossain, A.L, 2023. An empirical study on emergency
of distant tertiary education in the Southern Region of Bangladesh during COVID-19: policy implication. Int. ]. Environ.
Res. Public Health 20, 4372. https.//doi.org/10.3390/ijerph20054372.

Genuino, A. V., Orbe, ]. V., and Reyes, C. P. (2021). Teacher resilience, work fulfillment, and exhaustion. Journal of Education
and Culture Studies, 5(2), 12-25.

Ghaffari, M., Sarrami, H., Karami, A., and Mehrabi, T. (2018).Resilience, job satisfaction and burnout among Iranian nurses:
A correlational study. Nursing Open, 5(4), 452-458. https.//doi.org/10.1002/nop2.152

Gida, Z. and Karsl, F. (2023)."Exploring The Moderating Role of Spiritual Resilience Between Psychological Resilience and
Mental Health," Spiritual Psychology and Counseling, 2023. https;//doi.org/10.37898/spiritualpc.1344542

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 —-337


https://doi.org/10.36713/epra0414

-

EPRA International Journal of Environmental Economics, Commerce and Educational Management

[(&}F Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X

73.

74.

75.
76.

77.

78.

79.

80.

81.

82.

83.

84.

85.

86.
87.

88.

89.

90.

91.

92.

93.

94.

95.

96.

97.

98.

99.

Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

Gratagés, G., Mena, |., and Ciesielkiewicz, M. (2021). The complexity thinking approach: Beginning teacher resilience and
perceived self-efficacy as determining variables in the induction phase.European Journal of Teacher Education, 44(3), 319~
335. https.//doi.org/10.1080/02619768.2021.1900113

Gu, Q., and Day, C. (2020). Teachers’ resilience: A key factor in professional commitment and well-being. Teachers and
Teaching,26(7-8), 571-589.https;//doi.org/10.1080/13540602.2020.1834380

Gu, Q., and Day, C. (2024). Teacher resilience development in rural Chinese schools... Teaching and Teacher Education

Gu, Q., Baines, L., & Day, C. (2024). Developing and retaining talented mentors - UCL Discovery. UCL Centre for
Educational Leadership. https.//discovery.ucl.ac.uk/10188153/1/ECF % 20Mentor % 20Re search % 20Report_2024_Final.pdf
Gudelos, |. T., & Mabitad, B. D. (2025). Work-related stress, workloads, and performance: A case of senior high school teachers.
International Journal of Research and Innovation in Social Science.

Gudmundsdottir, G. B., and Hatlevik, O. E. (2018). Teacher’s professional digital competence: A review of recent research
literature. Nordic Journal of Digital Literacy, 13(2), 73-89.

Ha, C., Pressley, T., & Marshall, D. T. (2025). Teacher voices matter: The role of teacher autonomy in enhancing job
satisfaction and mitigating burnout. PLoS ONE, 20(1), e0317471. https://doi.org/10.1371/journal.pone.0317471

Hascher, T., and Waber, |. (2021). Teacher well-being: a systematic review of the research literature from the year 2000-2019.
Educ. Res. Rev. 34:100411. doi: 10.1016/].

Hascher, T., and Waber, ].. (2021). Teacher well-being: A systematic review of the research literature from the year2000-2019.
Educational Research Review, 34, 1-25. https.//doi.org/10.1016/j.edurev.2021.100411

Holzer, M., Ballard, A., Kim, M., Peng, S., and Deat, F. (2019). Obstacles and opportunities for sustaining performance
management systems. International Journal of Public Administration, 42(2), 132-143.

Hornido, R. C. R., Continedo, A. P., Baluyos, G. R., and Gacasan, A. A. (2024). Teacher education graduates’” work
productivity and performance in relation to their employers’ satisfaction.

International Journal of Research and Innovation in Social Science (IJRISS), 8(3), 377-384.
https.//dx.doi.org/10.47772/IJR1SS.2024.803061

Hou, Y., and Liang, R. (2017). The relationship between medical students’ family cohesion, adaptation and learning burnout:
Howard, M. C., and Crayne, M. P. (2019). Persistence: Defining the multidimensional construct and creating a measure.
Personality and Individual Differences, 139, 77-89.http.//d0i:10.3390/joitmc6030082.

Howard, S., and Johnson, B. (2020). Resilient teachers: Resisting stress and burnout. Social Psychology of Education, 23(2),
237-256. https://doi.org/10.1007/s11218-019-09535-y

Huang, L., and Zhang, T. (2021). Perceived social support, psychological capital, and subjective well-being among college
students in the context of online learning during the COVID-19 Pandemic. Asia Pacific Educ. Res. 2021, 1-12.

doi: 10.1007/540299-21-00608-3

Imran, M. Y., Elahi, N. S., Abid, G., Ashfaq, F., andllyas, S. (2020).Impact of perceived organizational support on work
engagement: Mediating mechanism of thriving and flourishing. Journal of Open Innovation: Technology, Market, and
Complexity. 6(3),

Isidori, E Leonova, 1., Bele, A. Caione, G., Zakharova, L., Sandor, 1. (2023). " Teacher Well-Being: Between Counseling and
Resilience Pedagogy," Educatia. https://doi.org/10.24193/ed21.2023.25.37

Jeong, S., and Choi, H. (2020). The effects of supervisor and coworker support on teacher resilience: The mediating role of self-
efficacy. Journal of Educational Psychology, 112(5), 903-916.

120. Jerrim, J., & Sims, S. (2021). When is high workload bad for teacher wellbeing? Accounting for the non-linear
contribution of specific teaching tasks. Teaching and Teacher Education, 105, Article 103395.
https://doi.org/10.1016/j.tate.2021.103395

Jiménez-Bucarey, E., Garcia-Salirrosas, |., et al. (2025). Impact of leader behavior on employee experience and job satisfaction
in educational institutions. Admin. Sci., 15(4), 119. https.//doi.org/10.3390/admsci15040119

Jongo, |.S., Tesha, D.N.G.A.K., Kasonga, R., Luvara, V.G.M., Mwanganda, R.]., 2019. Job Satisfactions of Quantity
Surveyors in Building Construction Firms in Dar-Es-Salaam, Tanzania. Int.J. Eng. Manag. Res. 9 (- 3), 176-
196.jwop2021a11

Katebi, A., HajiZadeh, M.H., Bordbar, A., et al., 2022. The relationship between “job satisfaction” and “job performance”: a
meta-analysis. Glob. |. Flex. Syst. Manag 23 (2022), 21-42. https.//doi.org/10.1007/540171-021-00280

Keith, T. Z. (2019). Multiple regression and beyond: An introduction to multiple regression and structural equation modeling
(3rd ed.).Routledge.

Kelly, N., Cespedes, M., Clara, M., and Danaher, P. A. (2019). Early career teachers’ intentions to leave the profession: the
complex relationships among preservice education, early career support, and job satisfaction. Aust. J. Teach. Educ. 44, 93—
113. doi: 10.14221/ajte.2018v44n3.6

Kern, M. L., and Scoular, C. (2020). Building well-being and resilience in students and teachers: Implications for practice.
Australian Journal of Education, 64(1), 5-9. https://doi.org/10.1177/0004944119890041

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 338


https://doi.org/10.36713/epra0414

-

EPRA International Journal of Environmental Economics, Commerce and Educational Management

[(&}F Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X

100.

101.

102.

103.

104.

105.

106.

107.

108.

109.

110.

111.

112.

113.

114.

115.

116.

117.

118.

119.

120.

121.

122.

123.

124.

125.

Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

Khawand, |., and Zargar, M. (2022). The Influence of Work-Life Balance, Workload and Work Environment on Burnout
among Teachers in Melaka Tengah District, Malaysia. As cited in ResearchGate. (2024, April 20). (PDF) The Influence of
Work-Life Balance, Workload and Work Environment on Burnout among Teachers in Melaka Tengah District, Malaysia.
Kim, E., and Corcoran, R. P. (2018). Factors that influence pre-service teachers' persistence. Teaching and Teacher Education,
70, 204-214.

Kim, T., & Buric, 1. (2022). Perceived organizational support, resilience, and teacher well-being: A structural model approach.
Educational Psychology, 42(8), 946-963. https.//doi.org/10.1080/01443410.2022.2091478

Kim, T., and Kim, Y. (2024). The interplay of teacher resilience and professional development: The case of two beginning EFL
teachers in South Korea. Porta Linguarum, 21(7), 1-18. https://doi.org/10.30827/portalin.viix.29889

Kogak, K., & Geng, O. (2022). The mediating role of organizational commitment in the effect of school administrators' servant
leadership behavior on teacher motivation. Research on Education and Psychology, 6(1), 118-131.
https://doi.org/10.54535/rep.1124226

Krummenacher, 1., Hascher, T., Mansfield, C., et al. (2024). Navigating the paradox between professional challenges and
teacherwell-being... Frontline Learning Research

Ladip, E. R., Alvarado, A. R., and Rosal, R. ]. (2020). Burnout and job satisfaction among public school teachers in the
Philippines: The role of resilience. Philippine Journal of Psychology, 53(1), 75-86.

Lan, X., Liang, Y., Wu, G., and Ye, H. (2021). Relationships among job burnout, generativity concern, and subjective well-
being: a moderated mediation model. Front. Psychol. 12:613767. doi: 10.3389/fpsyg.2021.613767

Lee, S. O., and Jeong, ]. H. (2024). The impact of Family Strengths on Early Childhood Teachers on Teacher Efficacy:
Examining the Mediating Effects of Resilience and SocialSupport. https://doi.org/10.22589/kaocm.2024.52.113 [3]

Lent, . (2021). The web of meaning: Integrating science and traditional wisdom to find our place in the universe. New Society
Publishers.

Leto, I. V., Petrenko, E. N., and Slobodskaya, H. R. (2019). Life satisfaction in Russian primary schoolchildren: links with
personality and family environment. |. Happin. Stud. 20, 1893-1912. doi: 10.1007/510902-018-0036-6

Li, L., Kanchanapoom, K., Deeprasert, ]. et al. (2025). Unveiling the factors shaping teacher job performance: exploring the
interplay of personality traits, perceived organizational support, self-efficacy, and job satisfaction. BMC Psychol 13, 14 (2025).
https://doi.org/10.1186/540359-024-02324-1

Li, Y., and Flowerdew, ]. (2020). teaching english for researchpublication purposes (erPP): a review of language teach-ers’
pedagogical initiatives. English for Specific Purposes, 59,29-41. https://doi.org/10.1016/j.esp.2020.03.002

Li, Y., Wang, Y., and Liu, ]. (2022). Psychological resilience and mental health among employees: A systematic review.
Frontiers in Psychology, 13, 837123. https//doi.org/10.3389/fpsyg.2022.837123

Liu, X., Wang, Q., Sun, R., and Li, X. (2019). Occupational well-being and job satisfaction among teachers in China: The role
of resilience and emotional intelligence. Asia Pacific Education Review, 20(1), 107-115.

Liu, Y., Wang, H., and Li, Y. (2021). The impact of teacher resilience on occupational well-being: Mediating role of emotional
requlation. Teaching and Teacher Education, 98, 103247. https.//doi.org/10.1016/].tate.2020.103247

Luo, Y., Zhang, H., and Chen, G. M. (2020). The impact of family environment on academic burnout of middle school students:
the moderating role of self-control. Child. Youth Serv. Rev. 119, 1-32. doi: 10.1016/].childyouth.2020. 105482

Lytle, ]. H., Lytle, S. L., Johanek, M. C., and Rho, K. ]. (2018).Repositioning educational kadership: Practitioners kading from
an inquiry stance. New York: Teachers College Press.

Maddi, S. R. (2006). Hardiness: The Courage to Be Resilient. In ]. C. Thomas, D. L. Segal, and M. Hersen (Eds.),
Comprehensive Handbook of Personality and Psychopathology, Vol. 1. Personality and Everyday Functioning (pp. 306-321).
John Wiley and Sons Inc.

Magtalas, R. R., and Eduvala, K. (2024, October). Teacher's Workload in Relation to Burnout and Work Performance.
International Journal of Multidisciplinary: Applied Business and Education Research, 5(10), 4110-4119.

Manscher, et al. (2025). Interventions to Teacher Well-Being and Burnout: A Scoping Review. Educational Psychology
Review link.springer.com.

Mansfield, C. F. (2021). The teacher resilience and wellbeing framework: A model for research and practice. Teaching and
Teacher Education, 107, 103495. https.//doi.org/10.1016/j.tate.2021.103495

Mansfield, C., Beltman, S., and Price, A. (2021). Teacher resilience: A systematic review of challenges and protective factors.
Teaching and Teacher Education, 103, 103344. https.//doi.org/10.1016/j.tate.2021.103344

Marquez, A. J. E., and Ching, D. A. (2023). Moderating Effect of Social Support to Self-efficacy and Stress Management
Strategies Toward Teachers'Resiliency. https:/doi.org/10.47119/ijrp1001311820235377 [6]

Martos, A., Pérez-Fuentes, M. D. C., Molero, M. D. M., Gdzquez, |. ]., Simon, M. D. M., and Barragin, A. (2018). Burnout
and engagement in students of health sciences. Eur. J. Investig.Health Psychol. Educ. 8, 23-36. doi: 10.30552/ejihpe.v8i1.223
Masten, A. S., Lucke, C. M., Nelson, K. M., and Stallworthy, 1. C. (2021). Resilience in development and psychopathology:
Multisystem perspectives. Annual Review of Clinical Psychology, 17, 521-549. https.//doi.org/10.1146/annurev-clinpsy-
081219-120307

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 -——-339


https://doi.org/10.36713/epra0414

-

EPRA International Journal of Environmental Economics, Commerce and Educational Management

[(&}F Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X

126.
127.
128.

129.

130.

131.

132.

133.

134.

135.

136.

137.

138.

139.

140.

141.

142.

143.

144.

145.

146.

147.

148.

Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

Md Shah, Suzita and Noranee, Shereen and Munir, Zarina and Noranee, Salina and Shahruddin, Shafiq and Mujanah, Siti.
(2024). The Influence of Work-Life Balance, Workload and Work Environment on Burnout among Teachers in Melaka Tengah
District, Malaysia. Information Management and Business Review. 16. 137-152. 10.22610/imbr.v16i1(1)S.3736.

Meérida Lépez, S., Extremera Pacheco, N., Quintana Orts, C., and Rey,L. (2020). Sentir ilusion por el trabajo docente:
inteligencia emocional y el papel del afrontamiento resiliente en un estudio con profesorado de secundaria. Rev. Psicol. Educ.
15, 67-76. doi: 10.23923/rpye2020.01.186

Mesurado, B., Crespo, R., Rodriguez, O., Debeljuh, P., Idrovo, S., 2021. The development and initial validation of the
multidimensional flourishing scale. Curr. Psychol. 40, 454-463.

Mitsakis, M., Galanakis, M., 2022. An Empirical Examination of Herzberg’s Theory in the 21st Century Workplace.
Organ.Psychol. 13, 264-272.

Mo, Sha. (2024). Teacher Well-being: A Literature Review. Lecture Notes in Education Psychology and Public Media. 54.
326-337. 10.54254/2753-7048/54/20241620.

Moen, H. T. T., Pham, M. A., Samsudin, T. C., and Chun, ].B. (2024). "Measuring South African novice teacher resilience
in coping with teaching challenges: a Rasch model framework," . https://doi.org/10.1108/jrit-11-2023-0166

Molero, M. M., Pérez-Fuentes, M. C., Martos, A., Pino, R. M., and Gdzquez, . ]. (2023). Andlisis de red de sintomas
emocionales y su relacion con distintos tipos de cibervictimizacion. Eur. |. Psychol. Appl. Legal Context 15, 23-32.

doi: 10.5093/ejpalc2023a3

Montgomery, C., Johnson, E., & Underwood, E. (2023). Supportive leadership and teacher well-being: A cross-national
analysis. Educational Management Administration & Leadership, 51(2), 278-296.
https.//doi.org/10.1177/17411432221134565

Muhammad, R., Fakhar, S., Muhammad, F., Imran, K., 2022. “The Psychological Mechanism Linking Life Satisfaction and
Turnover Intention Among Healthcare Workers During the COVID-19 Pandemic. Work 71, 505-514.
https.//doi.org/10.3233/WOR-211363.

Muhammad, R., Fakhar, S., Muhammad, F., Saman, A., Fakhar, S., Imran, K., 2023. Linking job crafting, innovation
performance, and career satisfaction: the mediating role of work engagement’ . Work 75, 877-886.
https.//doi.org/10.3233/WOR-211363.

Muscara, M., Pace, U., Passanisi, A., D’Urso, G., and Zappulla, C. (2018). The transition from middle school to high school:
The mediating role of perceived peer support in the relationship between family functioning and school satisfaction. ]. Child
Family Stud. 27, 2690-2698. doi: 10.1007/510826-018-1098-0

Namaziandost, E., and Heydarnejad, T. (2023). Mapping the association between productive immunity, emotion regulation,
resilience, and autonomy in highereducation. https://doi.org/10.1186/540862-023-00207-3 [7]

Nie, Y., Chua, B. L., Yeung, A. S., Ryan, R. M., and Chan, W. Y. (2020). The importance of autonomy support and the
mediating role of work motivation for well-being: Testing self-determination theory in a Chinese work organisation.
International Journal of Psychology, 55(3), 432-441. https.//doi.org/10.1002/ijop.12623

Nuwoko JC, Emeto TI, Malau-Aduli AEO, Malau-Aduli BS.(2023). A Systematic Review of the Factors That Influence
Teachers' Occupational Wellbeing. Int | Environ Res Public Health.20(12):6070. doi: 10.3390/ijerph20126070. PMID:
37372657; PMCID: PMC10298565.

Nuwoko, et al. (2025). Teacher mental health and workload pressures in education. International Journal of Research
Publication and Reviews, 6(7), 2261-2291.

Oduwaye, Omotoyosi and Kiraz, Askin and Sorakin, Yasemin. (2024).A Review of the Literature on the Influence of Peer
Support Programs on Student Mental Health and Well-Being. Cyprus Turkish Journal of Psychiatry and
Psychology.10.35365/ctjpp.24.2.08.

Okeu, V., Cemaloglu, N. & Ay, L. (2025). The Effect of School Principals’ Empowering Leadership Behaviors on Well-Being
at Work: The Mediating Role of Organizational Ostracism. Asia-Pacific Edu Res 34, 777-791 (2025).
https.//doi.org/10.1007/540299-024-00895-6

Paller, M. F., and Quirap, E. A. (2024). Teachers Resilience and Self-Efficacy. https.//doi.org/10.47191/ijmra/v7-i04-35 [8]
Paradies, B. (2023). Teacher resilience in practice: Personal persistence, goal striving, and overcoming failure. Journal of
Educational Psychology, 45(2), 123-145.

Parenteau, A. M., Veldsquez, D., MacKinnon, D. F., Tucker, R. P., Zhang, L., Skidmore, S. T., and Joiner, T. E. (2022). A
review of mental health disparities during COVID-19: Evidence, mechanisms, and policy recommendations for promoting
societalresilience. Development and Psychopathology, 34(2), 499-514. https.//doi.org/10.1017/50954579422000499

Parker, G. B., and Hyett, M. P. (2011). Measurement of well-being in the workplace: The development of the Work Well-Being
Questionnaire. The Journal of Nervous and Mental Disease, 199(6), 394-397.

Patan, ]. P., and Patan, R. A. (2025). Assessing the Resilience and Preparedness of Basic Education Teachers for Distance
Learning During the Covid-19 Pandemic in Surigao del Sur, Philippines.Journal of Basic Education Research. https://cahaya-
ic.com/index.php/]BER/article/view/1442

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 ——-340


https://doi.org/10.36713/epra0414

-

EPRA International Journal of Environmental Economics, Commerce and Educational Management

[(&}F Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X

149.

150.

151.

152.

153.

154.

155.

156.

157.

158.

159.

160.

161.

162.

163.

164.

165.

166.
167.

168.

169.

170.

171.

172.

173.

174.

175.

Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

Penttinen, V., Pakarinen, E., von Suchodoletz, A., and Lerkkanen, M. K. (2020). Relations between kindergarten tea-chers’
occupational well-being and the quality of teacher-child interactions. Early Education and Development, 31(7), 994-1010.
https://doi.org/10.1080/10409289.2020.1785265

Pérez-Fuentes, M. D. C., Molero, M. D. M., Herrera, 1., Oropesa, N., and Gdzquez, |. ]. (2019). Propuesta de un Modelo de
Humanizacion basado en las Competencias Personales: Modelo HUMAS. European |. Health Res. 5, 63-77.

doi: 10.30552/ejhr.v5i1.173

Phan, H. P., and Ngu, B. H. (2021). Enhancing teachers’ professional development and resilience: A social cognitive
perspective.Journal of Educational Change, 22, 235-257. https://doi.org/10.1007/510833-020-09384-1

Péysi, S. (2020). Students” Situational Engagement in Lower Secondary School Association with Overall Engagementand
Contextual Factors. The University of Jyviskyld. http;//urn.fi/URN:ISBN:978-951-39-8382-6.

Poysi, S., Vasalampi, K., Muotka, J., Lerkkanen, M. K., Poikkeus, A. M., andNurmi, ]. E. (2019). Teacher-student inter-
action and lower secondary school students’ situational engagement. British Journal of Educational Psychology, 89(2), 374~
392. https://doi.org/10.1111/bjep.12244Russell, R. F., and Stone, A.

G. (2002).Pozo-Rico, T., et al. (2023). Revamping Teacher Training... (2023) pubmed.ncbi.nlm.nih.gov.

Prilleltensky, 1., Neff, M., and Bessell, A. (2021). Teacher well-being: A critical review and agenda for future research.
Educational

Psychologist, 56(2), 95-112. https;//doi.org/10.1080/00461520.2021.1876345Privitera, G. ]. (2020). Statistics for the
behavioral sciences (3rd ed.).SAGE Publications.

Putwain, D., Schiffrin, H., and Symes, W. (2019). Teacher self-efficacy and occupational well-being: A meta-analysis.
Educational Psychology Review, 31(1), 61-92. https.//doi.org/10.1007/s10648-018-9456-3

Rahm, B., and Heise, E. (2019). Teacher well-being: A scoping review.Journal of Education for Teaching, 45(3), 253-270.
https://doi.org/10.1080/02607476.2019.1610427

Ramsay, J. E., Tong, E. M., Chowdhury, A., and Ho, M. H. R. (2019). Teleological explanation and positive emotion serially
mediate the effect of religion on well-being. . Pers. 87, 676-689. doi: 10.1111/jopy.12425

Rehan, D. M., Aamir, A. A., and Noor-Ul-Hayee. (2025). Examining the impact of social media on teacher resilience and
learning outcomes: A behavioral study. Journal of Social Science Advancement, 3(1), 88-101.
https://doi.org/10.59075/jssa.v311.99

Richards, K. A. R., Levesque-Bristol, C., and Templin, T. ]. (2022).Resilience and teacher motivation: Implications for teacher
well-being. Journal of Teaching in Physical Education, 41(2), 149-160. https://doi.org/10.1123/jtpe.2020-0285

Rinne, ]., Leino-kilpi, h., Saaranen, t., Pasanen, M., andsalminen, I. (2022). educators’ occupational well-being inhealth and
social care education. Occupational Medicine,72(5), 289-297. https://doi.org/10.1093/occmed/kqac024

Rodrigues, E. Z. N. D. Carvalho, C. A. Campos, B. ]. B. Fontanella, D.G. Melo, (2023). " Exploring spiritual/religious coping
strategies among mothers of children with severe or profound intellectual disability during genetic counseling in Brazil,"
Journal of Genetic Counseling, 2023. https://doi.org/10.1002/jgc4.1783

Rollings, M. (2019). Do Deadlines Help Us Get Stuff Done? Hive.Retrieved from https.//hive.com

Russel, JL., Bryk, A., and Sherer, ].. (2025) Bringing Scientific-Professional Learning Communities into Practice: Exploring
Variation in Educational Improvement Network Health and Development. Peabody Journal of Education 100:1, pages 64-81.
Ryan, R. M., and Deci, E. L. (2020). Intrinsic Motivation and Self-Determination in Human Behavior (2nd ed.). Springer.
Ryan, S. V., Von Der Embse, N., Greenberg, M. T., and Edwards, A. (2021). Teacher stress and burnout: Protective factors
and sources of support. Journal of School Psychology, 87, 1-12. https.//doi.org/10.1016/].jsp.2021.01.001

Saatcioglu, A. (2020). Teacher persistence as a function of teacher-job fit: Evidence from a large suburban district, 2010-2015.
Teaching and Teacher Education, 94, 103121.

Saelee, ]. and Katenga, |. (2023). Teacher Burnout: Experiences of Thai Teachers Teaching English Language at a Faith-Based
School in Thailand. https.//doi.org/10.62370/hbds.v26i1.278554

Sagi, L., Bareket-Bojmel, L., Tziner, A., Icekson, T., and Mordoch, T. (2021). Social support and well-being among relocating
women: the mediating roles of resilience and optimism. J. Work Organiz. Psychol. 37, 107-117. doi: 10.5093/

Salvo-Garrido S, Cisternas-Salcedo P, Polanco-Levicin K. (2025). Understanding Teacher Resilience: Keys to Well-Being and
Performance in Chilean Elementary Education. Behav Sci (Basel). 2025 Mar 2;15(3):292. doi: 10.3390/bs15030292.
PMID:40150187; PMCID: PMC11939180.

Saputri, W. H., and Risnawati, E. (2024). Preparing for the school readiness of early childhood by enhancing the well-being
and family support. Jurnal Pendidikan Usia Dini, 18(1), 249-262. https.//doi.org/10.21009/jpud.181.19

Saunders, M., Lewis, P., and Thornhill, A. (2019). Research methods for business students (8th ed.). Pearson Education
Limited.

Seligman, M. E. P. (2019). Positive Psychology: A Personal History. In The Oxford Handbook of Positive Psychology (3rd
ed.). Oxford University Press.

Serqueira, A. P., Leme, V. B. R., Quiterio, P. L., and El Achkar, A. M.N. (2022). Social and Educational Skills Program with
Elementary School Teachers. Psico-USF, 27(1), 87-97. https://dx.doi.org/10.1590/1413-82712022270107

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 341


https://doi.org/10.36713/epra0414

-

EPRA International Journal of Environmental Economics, Commerce and Educational Management

[(&}F Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X

176.

177.

178.

179.

180.

181.

182.

183.

184.

185.
186.

187.

188.

189.

190.

191.

192.

193.

194.

195.

196.

197.

198.

199.

200.

201.

Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

Skaalvik, E. M., & Skaalvik, S. (2021). Job satisfaction, stress, and motivation among teachers: A meta-analytic review. School
Psychology Quarterly, 36(4), 597-613. https.//doi.org/10.1037/spq0000473

Slemp, G. R., Kern, M. L., Patrick, K. ]., & Ryan, R. M. (2021). Leader autonomy support in the workplace: A meta-analytic
review.Motivation and Emotion, 45(6), 743-770. https://doi.org/10.1007/511031-021-09903-1

Song, Y. (2024). Sustainable growth of learner engagement and well-being through social (teacher and peer) support: The
mediator role of self-efficacy. European Journal of Education, 59(2), 327-344. https://doi.org/10.1111/ejed. 12791

Southwick, S. M., Bonanno, G. A., Masten, A. S., Panter-Brick, C., and Yehuda, R. (2020). Resilience definitions, theory, and
challenges: Interdisciplinary perspectives. European Journal of Psychotraumatology, 11(1), 1-14.
https.//doi.org/10.1080/20008198.2020.1769846

Stenger, M. (2018). Four Ways to Keep Your Personal Life Out of the Office. Career Contessa. Retrieved fromStrelnikov, V.
(2023). The key competences of economics college teacher as the basis for their resilience development. Ukrainian Professional
Education, 14(1), 94-102. https://doi.org/10.33989/2519-8254.2023.14.300241

Sujana, T. (2025). Strengthening authentic leadership, organizational culture, teacher professionalism, and trust in improving
teacher commitment. JF Publisher. https./fwww.journal.jfpublisher.com/index.php/sujana/article/ download/789/911
Sultana, M., Sharmin, N., Kabir, S., and Thakur, P. (2024). The Impact of Family Functioning on Self-Esteem and Resilience
Among Young Adults in the Southern Region ofBangladesh. https.//doi.org/10.3329/dujbs.v33i2.75819 [4]

Suryani, A., Nugroho, D., and Asih, N. S. (2022). Resilience training to improve the well-being of Indonesian teachers.
International Journal of Instruction, 15(4), 1-18. https://doi.org/10.29333/iji.2022.1541a

Surzykiewicz, ]., Konaszewski, K., and Wagnild, G. (2019). Polish version of the resilience scale (RS-14): A validity and
reliability study in three samples. Frontiers in Psychology, 9, Article 2762.

Tabachnick, B. G., & Fidell, L. S. (2021). Using multivariate statistics (8th ed.). Pearson Education.

Taber, K. S. (2021). The use of Cronbach’s Alpha when developing and reporting research instruments in science education.
Research in Science Education, 51(5), 1273-1296.

Tafreshi, M., Moradzadeh, ]., and Sadeghi, M. (2024). Teachers' instructional support and students' peer relationships in the
classroom. Interactive Learning Environments.

Taherdoost, H. (2019). What is the best response scale for survey and questionnaire design? Review of different lengths of
rating scale/attitude scale/Likert Scale. International Journal of Academic Research in Management, 8(1), 1-10.

Tarraya, H. (2023, June 24). Teachers’ Workload Policy: Its Impact on Philippine Public School Teachers. Puissant, 4.
puissant.stepacademic.net/puissant/article/view/246

Tay, Y. X., Cai, S., Chow, H. C., and Lai, C. (2020). The needs and concerns of clinical educators in radiography education in
the face of COVID-19 pandemic. Journal of Medical Imaging and Radiation Sciences, 51(4), 518-524.
https://doi.org/10.1016/j.jmir.2020.10.004

Taylor and Francis Online. (2024). Resilience in preschool and elementary school teachers in the Czech Republic.
httpsy/fwww.tandfonline.com/doi/full/10.1080/13664530.2024. 2348814

Taylor, R. D., Oberle, E., Durlak, J. A., and Weissberg, R. P. (2019). Promoting teacher social and emotional competence: A
meta-analysis of intervention outcomes. Review of Educational Research, 89(5), 730-778.
https.//doi.org/10.3102/0034654319865602

Thang, D.V., Nghi, N.Q., 2022. The effect of work motivation on employee performance: the case at OTUKSA Japan Company.
World J. Adv. Res. Rev. 13 (01), 404-412.https.//doi.org/10.30574/wjarr.2022.13.1.0047.

Tipwong A, Hall NC, Snell L, Chamnan P, Moreno M, Harley M. (2024). Clinical teaching self-efficacy positively predicts
professional fulfillment and negatively predicts burnout amongst Thai physicians: a cross-sectional survey. (1):361.

doi: 10.1186/512909-024-05325-1.

Torres, F., Abid, G., Govers, M., andElahi, N. S. (2020). Influence of support on work engagement in nursing staff: The
mediating role of possibilities for professional development. Academia RevistaLatinoamericana de Administracion,

Tweed, A., Mah, A., and Conway, R. N. (2020). Teacher well-being and resilience: A review of the literature. Australian
Journal of Teacher Education, 45(6), 1-17. https://doi.org/10.14221/ajte.2020045n6.1

Uztemur, S., Gokalp, A., flgun, A., & Ding, E. (2025). Leadership, autonomy, and organizational trust as predictors of teacher
wellbeing and job satisfaction: A cross-cultural study based on PISA 2022 data. Frontiers in Psychology, 16, Article 1703458.
https//doi.org/10.3389/fpsyg.2025.1703458

Vansteenkiste, M., and Ryan, R. M. (2019). On psychological growth and vulnerability: Basic psychological need satisfaction
and need frustration as a unifying principle. Journal of Psychotherapy Integration, 29(3), 263-280.
https.//doi.org/10.1037/int0000128

Viac, C., and Fraser, P. (2020). Teachers’ well-being: A framework for data collection and analysis. OECD Education Working
Papers. Paris: OECD Publishing.

Vishkin, A., Bloom, P. B. N., and Tamir, M. (2019). Always look on the bright side of life: religiosity, emotion regulation and
well-being in a Jewish and Christian sample. ]. Happiness Stud. 20, 427-447. doi: 10.1007/s10902-017-9956-9

Wang, X. (2020). The relationship between peer support and emotional adaptation among undergraduates: the mediation role
of regulatory emotional self-efficacy. |. Pingdingshan Univ. 35, 99-104.

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 —342


https://doi.org/10.36713/epra0414

-

EPRA International Journal of Environmental Economics, Commerce and Educational Management

[(&}F Journal DOI: 10.36713/epra0414 [ISI LF Value: 0.815|SJIF Impact Factor (2026): 8.752 ISSN: 2348 — 814X

202.

203.

204.

205.

206.

207.

208.

2009.
210.

211.
212.

213.

214.

215.

21e.

217.

218.

219.

220.

221.

222.

Volume: 13 | Issue:5S | May 2026 -Peer Reviewed Journal

Wang, Y. (2021). Building Teachers' Resilience: Practical Applications for Teacher Education of China. Frontiers in
Psychology, 12, 738606. https://doi.org/10.3389/fpsyg.2021.738606

Wator, |., Patrick, P. & Yip, 5.Y. (2025). Teachers’ sense of belonging in school: a scoping review. Aust. Educ. Res. 52, 4269~
4297. https.//doi.org/10.1007/513384-025-00897-3

White, L. A. K. (2018). Peer Support: A Collaborative Approach to Teacher Improvement [Master's thesis, Brandon
University]. Brandon University Repository.

Wiles, R. (2021). Research ethics in education: Practice and impact.Bloomsbury Publishing.

Wilson Heenan, 1., De Paor, D., Lafferty, N., & Mannix McNamara, P. (2023). The Impact of Transformational School
Leadership on School Staff and School Culture in Primary Schools — ASystematic Review of International Literature. Societies,
13(6),133. httpsy//doi.org/10.3390/50c13060133

Winzer, M. A., Lanthier, M., and Taylor, S. (2018). Peer support for students’ mental health and well-being: A scoping
review. Journal of College Student Development, 59(5), 629-645.

Wolniak, R., Olkiewicz, M., 2019. The Relations Between Safety Culture and Quality Culture, System Safety: Human -
Technical Facility - Environment, 1(1), 10-17, DOI: 10.2478/czoto-2019-0002.

World Health Organization. (2022). Mental health and well-being at the workplace: A global framework. Geneva: WHO.
Wosnitza, M., Delzepich, R., Schwarze, ]., O'Donnell, M., Faust, V., and Camilleri, V. (2018). Enhancing teacher resilience:
From self-reflection to professional development. In M. Wosnitza, F. Peixoto,

S. Beltman, and C. Mansfield (Eds.), Resilience in Education (pp. 275-288). Springer International Publishing AG.

Xie, S., Wu, D., and Liang, L. (2021). Family environment profile in China and its relation to family structure and young
children’s social competence. Early Edu. Dev. 2021, 1-22. doi: 10.1080/10409289.2021.1904732

Xu, Z., & Pang, N. S. (2024). Promoting teachers’ organizational commitment: The effects of authentic leadership, teachers’
well-being and social-emotional competence. Behavioral Sciences, 14(10), 862. https.//doi.org/10.3390/bs14100862

Yang, B., Song, S., Zhang, L., & Xu, C. (2025). The relationship between resilience and professional well-being among early
childhood teachers: The chain mediating role of teacher self-efficacy and pedagogical competence. BMC Psychology, 13, Article
1077. https.//doi.org/10.1186/540359-025-03227-5

Yob, F. S. C., Ghani, A. A. M., Pek, L. S., Mee, R. W. M., Ismail, M. R.,Tazli, U. N. A., and Shahdan, T. S. T. (2022). The
factors affecting school teachers” well-being during pandemic era: A scoping review. International Journal of Academic
Research in Progressive Education and Development, 11(4), 952-971. https.//doi.org/10.6007/IJARPED/v11-

Yustina, A.L, Valerina, T., 2018. Does work-family conflict affect auditor’s performance? Examining the mediating roles of
emotional exhaustion and job satisfaction. Gadjah Mada. Int. . Bus. 20 (1), 89-111. https.//doi.org/10.22146/gamaijb.26302
Zarei, S., and Fooladvand, K. (2022). Family functioning and life satisfaction among female university students during
COVID-19 outbreak: The mediating role of hope and resilience. BMC Women'’s Health, 22(1), 320.
https.//doi.org/10.1186/512905-022-02103-3

Zeng, G., Chen, ]., Cheung, H. Y., and Peng, K. (2019). Teacher resilience: A critical systematic review and implications for
educational policy. Asia Pacific Education Review, 20(1), 81-97. https://doi.org/10.1007/s12564-019-09595-3

Zhang, S., and Luo, Y. (2023). Review on the conceptual framework of teacher resilience. Frontiers in Psychology, 14, Article
1179984. https://doi.org/10.3389/fpsyg.2023.1179984

Zhao, H., Li, X., and Qian, J. (2024). Resilience and well-being of rural teachers in China: A longitudinal perspective. Teaching
and Teacher Education, 135, 104422. https.//doi.org/10.1016/].tate.2024.104422

Zhao, W., Liao, X., Li, Q., Jiang, W., & Ding, W. (2022). The relationship between teacher job stress and burnout: A moderated
mediation model. Frontiers in Psychology, 12, 784243. https://doi.org/10.3389/fpsyg.2021.784243

Zhou, M., and Yu, C. (2021). Reciprocal relationships between teacher efficacy, resilience, and well-being: A social cognitive
framework. Teaching and Teacher Education, 105, 103398. https.//doi.org/10.1016/j.tate.2021.103398

--—-£2026 EPRAECEM | https://eprajournals.com/ | Journal DOI URL: https://doi.org/10.36713/epra0414 343


https://doi.org/10.36713/epra0414

